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Key Election Dates 2021 
 

Friday, 14 May 2021 

- Final day for formal notification of council poll or constitutional referendum. 

 

Friday, 25 June 2021 

- Final day for receipt of poll/referendum questions. 

 

Monday, 28 June 2021 

- Nominations Online Management System available to prospective candidates in June/early 

July. 

 

Thursday, 1 July 2021 

- Capped expenditure period opens. 

 

Monday, 26 July 2021 

- Lodgement of nominations open. 

- 6pm: Close of roll for the purposes of being a candidate, nominator and roll printing. 

 

Tuesday, 27 July 2021 

- Lodgement of postal vote applications open. 

 

Wednesday, 4 August 2021 

- Close of nominations of candidates at 12 noon. 

- Close of funding registration of candidates and groups at 12 noon. 

- Registration of electoral materials open. 
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Thursday, 5 August 2021 

- Ballot paper draw(s) conducted at the office of the returning officer for each area 10am. 

 

Monday, 23 August 2021 

- Pre-poll voting period commences. Note: days and times of operation will vary for each 

location. 

 

Friday, 27 August 2021 

- 5pm: Close of registration of electoral material. 

- Close of registration for third-party campaigners. 

 

Monday, 30 August 2021 

- 5pm: Close of postal vote applications. 

 

Friday, 3 September 2021 

- Close of pre-poll voting period. 

 

 

Saturday, 4 September 2021 

- Election day - polling places open from 8am-6pm. 

- Close of capped expenditure period. 
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Brewarrina Shire Council  
 
Introduction 
Brewarrina is a rural and remote community located in the north-west region of New South 
Wales on the banks of the Barwon River, 800 km’s north west of Sydney. 
 
The Shire has a total population of 1651 persons (ABS 2016), spread over an area of 
19,000sq km’s and borders the state line of Queensland to the north and is surrounded by 
the shires of Walgett, Warren, Bogan and Bourke. The nearest major population and 
regional centre is the city of Dubbo, approximately 400 km’s southeast of Brewarrina.  
 
Brewarrina Shire covers approximately 2.4% of the total area of NSW and contains less 
than 0.00025% of the total population, with one person for every 11.51 sq km’s. In 
comparison Sydney, which covers 1.5 % of the total area of NSW, contains 63.4% of the 
total state’s population. 
 
Brewarrina is the largest centre in the shire, incorporating two Aboriginal reserves situated 
close to town (Essie Coffey Bush Queen Village and Barwon Four). The population of 
Brewarrina represents about 52% of the total local government areas population.  
 
In addition to Brewarrina, there are four other populated centres within the shire. These 
are Goodooga, Angledool, Gongolgon and Weilmoringle. The shire population has steadily 
declined over the past eight census counts, with close to 500 persons leaving the district 
since 1991. As at the last census date, the majority of the Brewarrina population were 
under 39 years of age, with one quarter younger than 15 years. A greater proportion of 
these younger people are amongst the Aboriginal population. Aboriginal people constituted 
61.5% of the population at the time of the 2016 census.  
 
The Brewarrina Shire is home to the Ngemba, Murri Warri, Euahlayi, Weilwan, Ualari and 
Barranbinya people. Brewarrina has great historical significance to the Aboriginal people of 
the region as the town was one of the great inter-tribal meeting places of eastern Australia 
with the unique fisheries or "Nghunnhu”, sustaining hundreds of Aboriginal people during 
the tribal gatherings held prior to European settlement. The fisheries are elaborate man 
made stone constructions in the riverbed designed to trap fish. The Brewarrina Fish Traps 
is an Australian heritage listed site and is of spiritual significance to Aboriginal people. 
 
Agriculture is a strong sector of the Brewarrina economy and the area is a major producer 
of wool, livestock and a significant producer of cotton and wheat. 
 
Brewarrina Shire Statistics 
 
Location  State of NSW, Australia – approximately 9 hours north-west of Sydney 
Area    19,155 square kilometres  
Population   1651 persons (ABS 2016) 
 
Council Chambers 
 
 57 Bathurst Street, 
 Brewarrina NSW 2839 
Tel:   02 6830 5100 
Fax:   02 6839 2100 
Email:   breshire@brewarrina.nsw.gov.au 
Website:  www.brewarrina.nsw.gov.au 
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Depots 
 
BSC Brewarrina Depot 
Dooral Street 
Brewarrina NSW 2839 
 
BSC Goodooga Depot 
Walgett Street 
Goodooga NSW 2839 
 
Brewarrina Shire Council’s Vision 

“Advancing Councils sustainability, to be a leader in our community” 
 
Brewarrina Shire Council’s Mission  

“Lead our community, through proactive Councillor representation, responsible asset 
management, fair resource allocation and provision of efficient and effective service 
delivery by our staff.” 

 
Brewarrina Shire Council’s Values 

The way Council makes decisions, takes action and conducts business is defined by 
the following values. 
 Honesty and integrity 
 Meeting community expectations with resource constraints  
 Open and transparent decision making 
 Equity and fair dealings 
 Mutual respect and reliance 
 Accountability for our actions 

 
Council will apply these values to achieve the following; 

• Provide a safe and attractive working and living environment that will attract skilled 
people and help boost the population 

• Ensure quality and well-maintained infrastructure 
• A community that encourages vitality and leadership 
• Provide quality and cost-effective services 
• Partners with the community in decision-making 
• Inclusive and encourages the development of  young people 
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Brewarrina Shire Council Charter 
 
Brewarrina Shire Council adopted, for its Charter, Section 8 of Local Government Act 
(1993).  

a. To provide directly or on behalf of other levels of government, after due 
consultation, adequate, equitable and appropriate services and facilities for the 
community and to ensure that those services and facilities are managed efficiently 
and effectively 

b. To exercise community leadership 
c. To exercise its functions in a manner that is consistent with and actively promotes 

the principles of multiculturalism 
d. To promote and to provide and plan for the needs of children 
e. To properly manage, develop, protect, restore, enhance and conserve the 

environment of the area for which it is responsible, in a manner that is consistent 
with and promotes the principles of ecologically sustainable development 

f. To have regard to the long term and cumulative effects of its decisions 
g. To bear in mind that it is the custodian and trustee of public assets and to 

effectively account for and manage the assets for which it is responsible. 
h. To facilitate the involvement of councillors, members of the public, users of facilities 

and services and council staff in the development, improvement and co-ordination 
of local government 

i. To raise funds for local purposes by the fair imposition of rates, charges and fees, 
by income earned from investments and, when appropriate, by borrowings and 
grants 

j. To keep the local community and the State Government (and through it, the wider 
community) informed about its activities 

k. To ensure that, in the exercise of its regulatory functions, it acts consistently and 
without bias, particularly where an activity of the council is affected 

l. To be a responsible employer 
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Being a councillor is a significant privilege and 
challenge. New councillors will have a lot to learn 
as quickly as possible. Returning councillors 
need to be up to date with changes that impact 
the sector and to continue to develop their 
knowledge. This handbook will help new and 
returning councillors to be effective in the role.

The term of councils commencing in September 
2016 will see significant changes to the way 
councils are governed through legislative and 
other reforms. Some of the changes that have 
already commenced include:

 » changes to the prescribed roles of mayors, 
councillors and general managers

 » a requirement for councillors to swear an oath 
or take an affirmation of office

 » an extension of the term of office for mayors 
elected by councillors from one to two years

 » external audit being overseen by the 
Auditor General

Some other important reforms that will be rolled 
out over this term include:

 » a requirement for councils to provide 
induction training and ongoing 
professional development

 » changes to the way in which ethical standards 
are prescribed and enforced

 » mandating an internal audit, risk and 
improvement committee

 » a new performance measurement framework 
for councils

 » changes to the way ethical standards 
are regulated

 » changes to the Integrated Planning and 
Reporting framework

All these changes are designed to improve 
the way councils exercise their functions and 
to assist them to meet the high standards of 
performance and internal governance that their 
communities are entitled to expect of them.

To help you hit the ground running, the following 
page contains a summary of the five things 
every councillor needs to know to achieve better 
outcomes for their community.

INTRODUCTION
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5 key things every councillor needs to know 
How to achieve better outcomes for your community

Leadership
Be an effective leader of your local 
community by:

 » setting the vision and direction for your 
community without getting involved in the 
day-to-day operations of your council

 » balancing your advocacy role with the need to 
work as a team with other councillors to make 
decisions that benefit the whole community

 » balancing short and long term community 
needs and interests

 » fostering and maintaining positive internal and 
external relationships

Open decision-making
Ensure effective participation in council 
business by:

 » making informed decisions through good 
preparation and involvement

 » following your council’s Code of Meeting 
Practice and/or legislation on meetings

 » drawing on the information and assistance 
that the general manager can provide to 
councillors in making their decisions

Conduct
Conduct yourself in a way that enhances and 
maintains the credibility of your council and local 
government as a whole by:

 » acting lawfully, honestly, transparently 
and respectfully in line with your council’s 
Code of Conduct

 » exercising care and diligence in carrying out 
your functions

 » ensuring your relationships with the general 
manager and staff are based on trust and 
mutual respect, following clear and agreed 
protocols about staff contact

Accountability
Be accountable for understanding and meeting 
your community’s needs by:

 » engaging and consulting with your community

 » responsibly managing your council’s money 
and assets to meet current and future needs

 » considering the long term consequences of 
your decisions

 » ensuring the requirements of the Integrated 
Planning and Reporting framework are met

Learning
Take responsibility for your ongoing learning and 
professional development by:

 » regularly assessing your learning needs

 » actively seeking opportunities to acquire 
further knowledge and skills

 » contributing your knowledge and skills to the 
development of local government as a whole
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The importance of trust and mutual respect within the council team and between 
council and senior management cannot be underestimated.

Councillors can have a major and positive impact on the health and well-being of the whole community. 

A good working relationship between councillors, the mayor, the general manager and other council 
staff is fundamental to an effective council.

Councillors must also have an understanding of how to manage external relationships, with the 
community, the media and other organisations including State agencies.

The roles of key people in councils, including councillors and the general manager, are defined in the 
Local Government Act 1993 and are discussed in detail below.

2.1 Roles and responsibilities 
2.1.1 Role of a councillor
The role of the governing body of a council
Councillors comprise the governing body of a 
council in the same way that a Board of Directors 
is the governing body of a corporation. The Local 
Government Act 1993 prescribes the collective 
role of a council’s governing body as follows:

 » to direct and control the affairs of the council 
in accordance with the Act

 » to provide effective civic leadership to the 
local community

 » to ensure as far as possible the financial 
sustainability of the council

 » to ensure as far as possible that the council 
acts in accordance with the principles for local 
government (as described above) and the plans, 
programs, strategies and polices of the council

 » to develop and endorse the community 
strategic plan, delivery program and other 
strategic plans, programs, strategies and 
policies of the council

 » to determine and adopt a rating and revenue 
policy and operational plans that support the 
optimal allocation of the council’s resources to 
implement the strategic plans (including the 
community strategic plan) of the council and 
for the benefit of the local area

 » to keep under review the performance of the 
council, including service delivery

 » to make decisions necessary for the proper 
exercise of the council’s regulatory functions

 » to determine the process for appointment of 
the general manager by the council and to 
monitor the general manager’s performance

 » to determine the senior staff positions within 
the organisation structure of the council

 » to consult regularly with community 
organisations and other key stakeholders and 
keep them informed of the council’s decisions 
and activities

 » to be responsible for ensuring that the council 
acts honestly, efficiently and appropriately.

As members of the governing body, and in the 
interests of ensuring the organisation operates 
effectively to achieve the best outcomes for the 
community, councillors should endeavour to 
work constructively with council staff that are 
responsible for implementing council decisions. 

This need is reflected in the Act which requires 
the governing bodies of councils to consult with 
the general manager in directing and controlling 
the affairs of the council.

The role of individual councillors
The Act prescribes the role of individual 
councillors as follows:

SECTION 2
ROLES, RESPONSIBILITIES AND RELATIONSHIPS
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 » to be an active and contributing member of 
the governing body

 » to make considered and well informed 
decisions as a member of the governing body

 » to participate in the development of the 
Integrated Planning and Reporting framework

 » to represent the collective interests of 
residents, ratepayers and the local community

 » to facilitate communication between the local 
community and the governing body

 » to uphold and represent accurately the 
policies and decisions of the governing body

 » to make all reasonable efforts to acquire and 
maintain the skills necessary to perform the 
role of a councillor.

The Act makes it clear that councillors are 
individually accountable to the local community 
for the performance of the council.

In the case of councils divided by wards, 
councillors have an obligation to make decisions 
that are in the best interests of the community as 
a whole, not just the ward that elected them.

While councillors are free, subject to their 
obligations under the council’s Code of Conduct, 
to advocate a position on matters that are before 
the council for a decision, once a decision has 
been made they are required to ‘uphold’ the 
policies and decisions of the council.

The requirement to uphold the policies and 
decisions of the council should be read in the 
context of the implied freedom of political 
communication under the Australian Constitution. 
In practical terms, councillors remain free to speak 
about the policies and decisions of the council but 
they must accept and abide by them and must not 
misrepresent them. 

Councillors’ oath of office
Under the Local Government Act 1993, councillors 
are obliged to take an oath or affirmation of office 
at or before the first meeting of the council 
after they are elected. In doing so, councillors 

are required to swear or affirm that they will 
undertake the duties of the office of councillor 
in the best interests of the local community 
and the council and that they will faithfully and 
impartially carry out the functions to the best of 
their abilities.

The oath or affirmation of office operates as a 
mechanism for inducting councillors into their 
role and reinforcing for them the seriousness of 
the responsibilities and duties that role entails.

A councillor who fails, without a reasonable 
excuse, to take the oath or affirmation of office, 
will not be entitled to attend council meetings 
until they do so and will be taken to be absent 
without leave. 

If a councillor is absent without leave for three 
consecutive ordinary council meetings their 
office is automatically declared vacant and a 
by-election must be held.

What does a councillor do as a ‘member of 
the governing body’?
One of the most important roles 
of a councillor is to participate in 
policy decision-making on behalf of 
the community.

Councillors must work as a team to make 
decisions and policies that guide the activities 
of the council. Policies can be defined as the 
principles and intent behind the programs that a 
council implements.

This includes setting the broad, strategic 
direction for the local community. To do 
this, councillors have to understand their 
community’s, characteristics and needs, and the 
types of services required to meet these needs.

The key responsibilities of the council’s governing 
body in working with and through the general 
manager are to:

 » prepare and adopt the community strategic 
plan, delivery program and operational plan
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 » develop the policy framework for their council 
in relation to the council’s regulatory functions

 » develop and oversee the delivery of the 
council’s strategic plans that shape the future 
direction for the local area

 » make sure that taxpayers’ money is spent in 
the best interest of the community

 » make sure that the council is fulfilling its 
regulatory functions appropriately by 
developing policies

 » make sure that the general manager, 
through performance measurement in 
his or her employment contract, carries 
out all of council’s policies, plans and 
strategies appropriately

 » provide accountability to the community by 
reporting on the outcomes of council’s activities

 » monitor and review the performance of 
the council.

In doing all of these things councillors must 
consider the principles for local government as 
outlined in Section 1 of this publication.

Council will benefit by analysing its activities from 
time to time, including asking how it is spending its 
time, where its priorities should be and whether it 
has the balance of its priorities right.

What does a councillor do as ‘an 
elected representative’?
A councillor’s role as an elected 
representative is to provide an essential 
link between the community and council.

Councillors are expected to represent the 
interests of the community, provide leadership, 
and communicate and promote the interests of 
the council to other levels of government and 
relevant bodies.

Councillors have a responsibility to make 
decisions in the best interest of the whole 
community when deciding on the provision of 
services and the allocation of resources. 

Councillors also need to provide leadership 
and guidance to the community. This is 
especially important when communities face 
challenges, such as climate change, drought, high 
unemployment or skill shortages.

How do councillors balance their roles?
Councillors must attempt to find a balance 
between the obligation to represent the interests 
of individual constituents and the need to make 
decisions on behalf of the whole community. This 
dilemma can cause some interesting debates 
in council.

Councillors need to display leadership 
and integrity to help ensure that the 
decisions they make as a member of 
the governing body are in the best 
interest of all the community.

Councillors can best help individual members of 
the community by satisfying themselves that their 
council’s policies are being carried out correctly. 
If a councillor thinks that a policy needs changing, 
they need to debate this in a full meeting of 
council. It is inappropriate for a councillor to 
informally attempt to ignore or alter a policy in 
order to satisfy the demands of special groups. 

The community expects every councillor to 
understand and provide representation on 
all council activities. So it is important that 
councillors quickly become familiar with the 
whole council area and the important issues 
affecting their community.

Councillors may find Appendix 1 – Skills and 
knowledge checklist useful in assisting them to 
identify the skills and knowledge they need to 
perform their role effectively. 

Determination of the organisation structure
After consulting with the general manager, 
the Local Government Act 1993 requires the 
governing body of council to determine:

 » the senior staff positions within the 
organisation structure of the council
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 » the roles and reporting lines (for other senior 
staff) of holders of senior staff positions

 » the resources to be allocated towards the 
employment of staff.

The general manager is responsible for 
determining non-senior staff positions within the 
organisation structure of the council but must do 
so in consultation with the governing body. 

The Act requires the positions within the 
organisation structure of the council to be 
determined to give effect to the priorities 
identified in the council’s community strategic 
plan and delivery program.

The general manager is responsible for the 
appointment of staff in accordance with the 
organisation structure determined by the council 
and the general manager and the resources 
approved by the council. The general manager is 
also responsible for the management, direction 
and dismissal of staff.

In the case of senior staff, the general manager 
may only appoint or dismiss senior staff after 
consultation with the council. It is important 
to note that while the general manager should 
consider the views of the governing body of 
the council in making a decision to appoint 
or dismiss a senior staff member, the ultimate 
decision to do so rests with the general manager 
and not the governing body. It is therefore not 
open to the governing body of the council to 
direct the general manager on the appointment 
or dismissal of senior (and any other) staff.

Appointment and oversight of the 
general manager
The Act also requires all councils’ governing bodies 
to appoint a person to be general manager.

The Office of Local Government has prepared 
Guidelines for the Appointment and Oversight 
of General Managers with the assistance of 
Local Government NSW (LGNSW) and Local 
Government Professionals Australia, NSW. 

The Guidelines provide a checklist for councillors 
to refer to when considering: 

 » the recruitment and appointment of 
general managers 

 » re-appointment of general managers or 
ending contracts 

 » conducting performance reviews of 
general managers 

 » engaging in the day-to-day oversight of 
general managers. 

The Guidelines aim to promote a consistent 
approach across NSW councils to the 
recruitment, appointment and oversight of 
general managers. They are issued under section 
23A of the Local Government Act 1993. The 
Guidelines are available on the Office of Local 
Government’s website at www.olg.nsw.gov.au.

2.1.2 Role of the mayor
The mayor is considered to be the 
voice of the council and the leader of 
the community.

Popularly elected mayors hold office for four 
years. Mayors who are elected by their fellow 
councillors hold office for two years.

The role of the mayor on a council is that of the 
‘first among equals’. The mayor has the same 
role and responsibilities as councillors but has 
additional responsibilities that reflect their 
leadership role.

Under the Local Government Act 1993, the role 
of the mayor is to:

 » be the leader of the council and a leader in the 
local community

 » advance community cohesion and promote 
civic awareness

 » be the principal member and spokesperson of 
the governing body, including representing the 
views of the council as to its local priorities
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 » exercise, in cases of necessity, the policy-
making functions of the governing body of the 
council between meetings of the council

 » preside at meetings of the council

 » ensure that meetings of the council are 
conducted efficiently, effectively and in 
accordance with this Act

 » ensure the timely development and adoption 
of the strategic plans, programs and policies 
of the council

 » promote the effective and consistent 
implementation of the strategic plans, 
programs and policies of the council

 » promote partnerships between the council 
and key stakeholders

 » advise, consult with and provide strategic 
direction to the general manager in relation to 
the implementation of the strategic plans and 
policies of the council

 » in conjunction with the general manager, 
ensure adequate opportunities and 
mechanisms for engagement between the 
council and the local community

 » carry out the civic and ceremonial functions of 
the mayoral office

 » represent the council on regional organisations 
and at inter-governmental forums at regional, 
State and Commonwealth level

 » in consultation with the councillors, to lead 
performance appraisals of the general manager

 » exercise any other functions of the council 
that the council determines.

2.1.3 Role of the general manager
The general manager’s role is to 
implement council decisions without 
undue delay and carry out functions 
imposed by legislation.

A council’s governing body monitors the 
implementation of its decisions via reports by the 
general manager to council.

The general manager is the most senior 
employee of a council and is the only member of 
staff selected and appointed by councillors. The 
general manager is appointed on a renewable, 
fixed-term, performance-based contract for a 
maximum period of five years.

Under the Act the general manager has the 
following functions:

 » to conduct the day-to-day management of the 
council in accordance with the strategic plans, 
programs, strategies and policies of the council

 » to implement, without undue delay, lawful 
decisions of the council

 » to advise the mayor and the governing body 
on the development and implementation of 
the strategic plans, programs, strategies and 
policies of the council

 » to advise the mayor and the governing 
body on the appropriate form of community 
consultation on the strategic plans, programs, 
strategies and policies of the council and 
other matters related to the council

 » to prepare, in consultation with the mayor and 
the governing body, the council’s community 
strategic plan, community engagement 
strategy, resourcing strategy, delivery 
program, operational plan and annual report

 » to ensure that the mayor and other councillors 
are given timely information and advice, 
and the administrative and professional 
support necessary to effectively discharge 
their functions

 » to exercise any of the functions of the council 
that are delegated by the council to the 
general manager

 » to appoint staff in accordance with the 
organisation structure determined by the 
council and the general manager and the 
resources approved by the council

 » to direct and dismiss staff

 » to implement the council’s workforce 
management strategy
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 » any other functions that are conferred or 
imposed on the general manager.

A governing body of council may by a resolution 
delegate certain functions to the general 
manager. The general manager may, in turn, 
delegate functions to other staff with some 
exceptions. However, the general manager still 
retains responsibility to ensure that any sub-
delegated function is carried out appropriately.

2.1.4 Role of council staff
General managers employ council staff to carry 
out the day-to-day operations of the council and 
implement council policies and other decisions, 
as directed by the general manager.

The general manager is the primary link between 
the elected body and its employees.

Council staff are responsible to the general 
manager, who is responsible for the conduct and 
performance of council staff. 

2.1.5  Role of the Minister for Local 
Government and the Office 
of Local Government

The Minister for Local Government is responsible 
for overseeing local government in NSW, 
including administration of the Local Government 
Act 1993 under which local councils and county 
councils operate. 

OTHER COUNCILS AND 
COUNCIL ORGANISATIONS

COUNCIL’S 
GOVERNING 

BODY 
Councillors

COUNCIL’S 
ADMINISTRATIVE 

BODY 
General Manager 

Senior Staff & Staff

NSW 
State 

Parliament

Minister 
for 

Local 
Government

Other 
State

Government 
Ministers

Office of 
Local

Government

Other State
Government 
Departments

LOCAL COMMUNITY

System of local government in NSW
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The Minister ensures councils operate within the 
law and the NSW Government’s policies relating 
to local government.

The diagram above shows the relationship 
between NSW state and local governments and 
the community.

The Office of Local Government (OLG) is an 
executive agency of the NSW Government. The 
OLG is responsible to the Minister for Local 
Government and is the Minister’s key adviser 
on local government matters. The OLG is a 
source of expertise for the NSW Government on 
all local government issues, including finance, 
infrastructure, governance, performance, 
collaboration and community engagement. 

The OLG also undertakes important regulatory 
functions, such as conducting investigations, and 
supports and advises the Chief Executive and 
the Minister for Local Government in the exercise 
of their statutory powers to respond to council 
under-performance and official misconduct. 

The OLG also implements the decisions of the 
Minister and the NSW Government relating to 
local government, which includes delivering 
programs across NSW to strengthen councils and 
to build local government capacity. In carrying 
out its functions, the Office of Local Government 
strives to work collaboratively with the NSW 
local government sector.

2.1.6  Role of Local Government 
NSW 

Local Government NSW represents general 
purpose councils, special purpose councils 
and the NSW Aboriginal Land Council. 
LGNSW’s objective is to strengthen and protect 
an effective, democratic system of Local 
Government across NSW by supporting and 
advocating on behalf of member councils and 
delivering a range of relevant, quality services. 

LGNSW is headed by a President, two Vice 
Presidents (Metropolitan/Urban and Regional/
Rural), Treasurer and a Board of Directors. All 
Board members are elected democratically every 
two years at the LGNSW annual conference.

The LGNSW annual conference is an important 
opportunity for councillors to be updated 
about important issues for local government, 
vote on policy directions and network with 
other councillors.

LGNSW produces a range of member-focused 
publications, newsletters and updates, including 
a weekly e-newsletter which can help you stay up 
to date on topical issues and events.

2.1.7  Role of Local Government 
Professionals Australia, NSW

Local Government Professionals Australia, 
NSW is the peak body for local government 
professionals and managers. It seeks to ensure 
the organisation and its members are industry 
leaders and are at the forefront of good 
practice, change, innovation and the continuous 
improvement of local government.

The goal of Local Government Professionals 
Australia, NSW is to provide advocacy, 
networking, leadership, learning and support 
for members. It represents and supports 
professional practice by upholding a code of 
conduct and assists its members and councils 
with professional development and a range of 
council improvement services.

Further information and contact details for these 
organisations and other key State Government 
agencies may be found in Appendix 3—
Key organisations.
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2.1.8  Joint Organisations 
of Councils

Creating new Joint Organisations (JOs) is a 
key component of the NSW Government’s 
commitment to achieve strong, modern local 
government in NSW.

JOs are designed to provide a forum for local 
councils, the NSW Government and others to 
work together on regional strategic priorities 
and on things that matter most to regional 
and rural communities, such as jobs, education 
and transport.

JOs would give communities a stronger voice, 
improve collaboration between State and local 
governments and make it easier to undertake 
important projects across council boundaries.

In 2015, councils in five regions piloted different 
models for regional collaboration. The pilot 
process informed the development of a potential 
model for JOs that was consulted on during 
June 2016. This demonstrated that JOs can work 
for regional councils and communities.

Based on the lessons learned from the JO pilots 
and consultation, the Office of Local Government 
has developed a proposed model that would see 
JOs created as statutory bodies corporate under 
the Local Government Act 1993. 

JOs would undertake core functions at a regional 
level including:

 » strategic planning and priority setting

 » intergovernmental collaboration

 » regional leadership and advocacy.

JOs would also be able to undertake other 
functions, like offering shared services delivery 
for member councils that agree to do so.

It is proposed that each JO Board would be 
made up of mayors of all voting member councils 
with equal voting rights, and a nominee of the 
NSW Department of Premier and Cabinet as a 
non-voting member. Each JO Board would also 
have the option of inviting other organisations 
to participate as non-voting members such as 
neighbouring councils and county councils.

Please note, at the time this Handbook was 
printed, the enabling legislation for JOs had not 
been introduced into the NSW Parliament.
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1.1 Local government
Local government in NSW employs over 
45,000 people and spends more than $10.3 
billion annually. The services it provides range 
from traditional town planning and waste 
management to community development, 
environmental protection, economic 
development and much more. 

Councils can order people to do certain things, 
such as demolish a building or restrain a dog. 
They can also issue orders to ensure that public 
amenity is not compromised; for example, to 
prevent a noise nuisance, or the operation of 
an inappropriate business in a residential area. 
Increasingly, councils are playing a role in not just 
delivering services to their community but also 
shaping the future of the community by working 
with local people to develop and deliver a vision 
for each place.

Councillors play a vital role in meeting the 
needs of local communities. They serve their 
communities by listening to people in the local 

area and then representing those views on 
council. They make decisions that can change 
local communities and environments. 

The communities that councillors represent 
are made up of a mix of people with different 
needs and interests from a diverse range of 
backgrounds. Effective councils are made up of 
councillors that reflect this mix.

Local government is often called ‘the third 
sphere’ of government in Australia. It is 
an elected system of government directly 
accountable to the local community.

Each council is an independent, statutory 
body responsible for administering its local 
government area.

‘The council’ comprises all the elected 
representatives, or councillors, who work together 
to govern their local community. The council 
provides leadership to its local community.

Section 1
AN OVERVIEW OF LOCAL GOVERNMENT IN NSW

The three spheres of government and 
examples of their responsibilities

For further information about the 
specific services provided by councils, 
see Services and functions that 
councils provide, on page 13.

FEDERAL 
GOVERNMENT
Foreign affairs

Defence
Trade relations

Communications
Immigration

Pensions

STATE 
GOVERNMENT
Public hospitals
Public schools
Police service

Ambulance service
Fire brigades
State roads

LOCAL 
GOVERNMENT
Town Planning
Social Planning

Cultural Development
Public libraries

Waste collection
Child care

Local roads
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1.2 Local government reform
The NSW Government has been working with 
local councils since 2011 to achieve the shared 
vision of strengthening local communities.

The NSW Government is committed to creating 
a stronger, modern system of local government 
that will deliver the high-quality infrastructure and 
services that communities across NSW deserve.

Significant progress has been made, with the 
creation of new councils, modernising the Local 
Government Act 1993 (the Act), working with 
councils to support regional collaboration and 
starting to address the unique issues facing the 
communities of the Far West of NSW.

The Government will build on these achievements 
as well as the consultation, research and 
independent reviews conducted since 2011.

The NSW Government’s local government 
reforms include a number of integrated initiatives 
that are delivered through three key programs. 
These programs are: 

Program 1. Creating 
stronger councils

 » Create new councils 

 » Facilitate regional collaboration

 » Support Far West councils and communities

Program 2 — Improving council 
performance and governance

 » Deliver programs to improve council 
capability, with an initial priority on 
financial sustainability

 » Support rural councils to deliver the services 
their communities need

 » Provide new powers to intervene in financially 
unsustainable councils

 » Deliver tools to support improved leadership 
and governance

Program 3 – Strengthening the 
system of local government

 » Create streamlined, modern legislation

 » Improve financial systems, including 
rating, access to TCorp and Financial 
Assistance Grants

 » Develop stronger accountability systems 
for councils, including Auditor-General 
oversight and performance improvement tools 
and frameworks

The broad range of initiatives recognise that 
there is no ‘one-size-fits-all’ approach to local 
government, with different solutions required to 
address the varied circumstances and needs of 
communities across the State.

The NSW Government is committed to working 
collaboratively with councils to strengthen local 
government over the coming years.

More information on local government 
reform is available by contacting the Office of 
Local Government.
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1.3 The principles for local government
All councillors should read and be familiar with the principles prescribed 
under the Local Government Act 1993 to guide the exercise by councils of 
their functions, decision making, community participation, sound financial 
management and integrated planning and reporting.

The Local Government Act 1993 has been 
amended to prescribe new principles for local 
government. The object of the principles is 
to guide councils to carry out their functions 
in a way that facilitates strong, healthy and 
prosperous local communities.

Under these principles, in exercising their 
functions, councils should:

 » provide strong and effective representation, 
leadership, planning and decision-making

 » carry out their functions in a way that 
provides the best possible value for residents 
and ratepayers

 » plan strategically, using the Integrated 
Planning and Reporting framework, for the 
provision of effective and efficient services 
and regulation to meet the diverse needs of 
the local community

 » apply the Integrated Planning and Reporting 
framework in carrying out their functions 
so as to achieve desired outcomes and 
continuous improvements

 » work co-operatively with other councils and 
the State Government to achieve desired 
outcomes for the local community 

 » manage lands and other assets so that current 
and future local community needs can be met 
in an affordable way

 » work with others to secure appropriate 
services for local community needs

 » act fairly, ethically and without bias in the 
interests of the local community

 » be responsible employers and provide 
a consultative and supportive working 
environment for staff.

When making decisions, councils should:

 » recognise diverse local community needs 
and interests

 » consider social justice principles

 » consider the long term and cumulative effects 
of actions on future generations

 » consider the principles of ecologically 
sustainable development

 » ensure their decisions are transparent and that 
decision-makers are accountable for decisions 
and omissions.

Councils should also actively engage with 
their local communities through the use of the 
Integrated Planning and Reporting framework 
and other measures.

The Act also prescribes principles of sound 
financial management and integrated planning 
and reporting, which are discussed in more 
detail below.
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1.4 A council’s structure

Between five and 15 elected councillors hold office 
as ‘the council’ for four years. The elected council’s 
role may be compared to that of the board of a 
public company or a more complex version of 
a board that oversees a local club; the elected 
council oversees the activities of the council but 
is not involved in the day-to-day running of the 
council. The ‘shareholders’ of a public company 
can be likened to a local community.

Many councils delegate functions to specialist 
committees that include councillors, council staff 

and members of the public. These committees 
provide councillors with the opportunity to 
participate in council decision-making at a more 
detailed level. 

Councils employ staff to administer the council. 
The general manager is the most senior member of 
staff and is responsible to the council for carrying 
out council decisions and policy and overseeing 
the day-to-day operation of the council.

GENERAL MANAGER 
 – COUNCIL STAFF

COUNCIL’S ADMINISTRATIVE BODY

Implementation 
of council’s 
decisions

 » Implementing strategy & policy
 » Ensuring compliance
 » Advising council on strategies

Reporting to 
council on  

activities and 
outcomes

COUNCIL’S GOVERNING BODY 
– ELECTED COUNCILLORS

 » Providing policy framework
 » Setting strategy
 » Monitoring performance
 » Allocating resources

Key Relationships

The general manager provides the link between the elected council and its 
employees. While all council staff have a duty to carry out council decisions, 
they are responsible to the general manager, not the councillors. Individual 
councillors cannot direct staff in their day-to-day activities. However, this 
is counterbalanced by the responsibility of general managers to provide 
information, guidance and support to councillors to make good decisions.
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1.5 Services and functions that councils provide
Councils provide a very wide range of services and functions. Broadly, these may be grouped into five 
categories, as shown below.

COUNCIL

Planning for 
sustainable 

development

Supporting 
community 

development

Safeguarding 
public health

Providing and 
maintaining 

infrastructure

Protecting the 
environment

Examples of services that fall into each of these categories are given below. These represent a sample only. 

Providing and maintaining infrastructure
Providing an appropriate and affordable level of infrastructure is one important contribution a council 
makes to its community. For example, councils provide and maintain local roads, bridges, public car 
parks, footpaths, sporting fields, parks and art galleries. Outside of metropolitan areas, councils are 
also responsible for water and sewerage. Councils must consult with their local community about 
providing and maintaining these public assets.

Planning for sustainable development
Councils have a major role in providing long term strategic planning for a local government area as 
well as town planning, zoning and sub-divisions. They engage communities in key planning decisions 
that will affect the growth of their communities. They seek to integrate planning for infrastructure 
with the strategic planning of land use so that infrastructure that supports growth is funded 
and delivered.

In addition, councils are responsible for processing development applications, for building site and 
compliance inspections, and for ensuring compliance with building regulations.

Services and functions that councils provide
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Protecting the environment
Councils also have a major role in helping 
to protect the environment. They have 
responsibilities under the Protection of the 
Environment Operations Act 1997 and can issue 
various protection of the environment notices 
including clean up, prevention, compliance cost, 
provision of records and information and noise 
control notices. 

Councils regularly assess the state of their local 
environment, provide environmental programs 
and use their regulatory powers to prevent 
pollution or restore degraded environments.

Councils also have environmental protection 
responsibilities under other legislation. For 
example, councils are responsible for noxious weed 
control under the Noxious Weeds Act 1993.

They also carry out activities to preserve 
access and amenity to the environment, such 
as recycling, street cleaning, regulating parking 
and management of vegetation including bush 
land reserves.

Supporting the community
Councils regularly consult with and assess 
the needs of their community with a view to 
supporting the community and its development. 
They provide a range of services, including 
some aimed at groups in the community with 
special needs. 

Community services include libraries, sport and 
recreation facilities, home care services such as 
‘meals on wheels’, swimming pools, playground 
facilities and child care centres.

Supporting economic development
Many councils contribute to economic 
development by working with local businesses, 
coordinating economic development groups/
activities/events and providing tourism services 
and facilities. 

Safeguarding public health
Councils help maintain high standards of public 
health and reduce the risk of exposure to a wide 
range of diseases through activities such as food 
shop inspections, waste disposal, pest and vermin 
control and hazardous material containment. They 
also ensure public safety through controlling dogs 
and cats (or companion animals).

1.5.1 Why does local service 
provision vary between councils?
Councils can choose the range and quality of 
services they provide, based on discussions with 
their community about their needs and what 
they want to pay for. This is done through the 
Integrated Planning and Reporting framework 
process, which is explained in more detail later. 
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Introduction 

The Integrated Planning and Reporting framework introduces the Operational Plan 
2021/22.  This document is part of the following suite of documents and should not be 
read in isolation. 
 

 Community Strategic Plan  “Brewarrina Shire 2026” 

 4 year Delivery Program  

 Annual Operational Plan 

 Long Term Financial Plan 

 Asset Management Strategy  

 Workforce Plan 
 
 
 

 
 
 

 
Integrated Planning and  
Reporting framework 

 
 

 
 
 
 
 
 
 
 
The Operational Plan outlines the activities Council will undertake across the full range 
of Council’s operations for the 2021/22financial year.  These activities directly address 
the objectives and strategies outlined in Council’s Delivery Program of the community 
through the Community Strategic Plan. 
 
The Operational Plan deals with the actions and tasks where Council has a role to 
play and identifies what we plan to do over the next year.  The Plan also shows how 
we will measure progress and identifies the responsibility for completing the action. 
 
The financial information outlines the Annual Estimates, Revenue Policy, Fees and 
Charges and other financial information.  This financial information relates to both the 
Delivery Program and Operational Plan. 
 

 

How Council works 

The Brewarrina Shire Council was established in 1957 and operates within a 
legislative framework established by the New South Wales Parliament.  “The Local 
Government Act 1993” sets out the major power, functions and responsibilities of 
Council.  As well as the Act, there are a number of other laws that Council is 
responsible for enforcing. 
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The Council 
The elected representatives (Councillors) comprise the governing body of the Council.  
The role of the governing body is to direct and control the affairs of the Council in 
accordance with the Local Government Act 1993.  The role of the Council is to provide 
the strategic management for the organisation. 
 

Council Functions 
The Council holds ordinary meetings on the fourth Friday of each month unless there 
is a change required.  Such changes are advertised in the local newspaper, on 
Councils website and on radio.  Meetings commence at 10.00 am and members of the 
public are welcome to attend these meetings.   
 

Councillors 
Brewarrina Shire Council consists of 9 Councillors elected by eligible residents and 
ratepayers within the community and hold office for four years, one of whom is elected 
every second year during September by the councillors to serve as Mayor for a 2 year 
term.  The Councillors’ role is to direct and control the Council’s affairs in line with the 
requirements of the Local Government Act. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Page 30



Brewarrina Shire Council - Delivery Program 2020/2021 – 2021/22 

Page 6 

Elected Members of Council 2016-2021 

 

 
 
 

 

 
Cr Phillip O’Connor 

Mayor 
 Cr Vivian  

Slack-Smith 
Deputy Mayor 

 

 Cr Mark Brown 

 

 

 

 

 

Cr William Loughnan  Cr David Wheatley  Cr Thomas Stanton 
 

 

   

Cr Angelo Pippos  Cr Donna Jeffries  Vacant 
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The Mayor 
The Mayor of the Council is not simply a Chairman or a figurehead.  His legal position 
is categorically different from that of the other council members and he has very 
substantial legal powers. 
Section 226 of the Local Government Act 1993 states that the role of the Mayor is: 

 To exercise, in cases of necessity, the policy-making functions of the governing 
body of the Council between meetings of the Council. 

 To exercise such other functions of the Council as the Council determines 

 To preside at meetings of the Council 

 To carry out the civic and ceremonial functions of the Mayoral office. 
 
Apart from the Mayor’s control over the running of Council meetings, the Mayor has 
power to bring matters before the Council meeting without notice in the form of a 
Mayoral Minute. 
 
The Mayor is available for interviews at the Shire Chambers by appointment, which 
can be made by contacting the Executive Assistant. 
 

The General Manager 
The General Manager is responsible for: 

 Efficient, effective operation of the Council organisation and day-to-day 
management 

 Ensuring Council decisions and policies are implemented, and overseeing this 
process 

 Appointing, directing and dismissing staff 

 Implementing the Council’s equal employment opportunity management plan. 
 
The General Manager is the only member of staff selected and appointed by 
Councillors.  All other members of staff are appointed by the General Manager, 
although Councillors must be consulted in regard to the appointment and dismissal of 
senior officers.  Councillors have no direct responsibility for the direction of staff or for 
the day-to-day administration of the council. 
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As the most senior employee appointed by the Council, the General Manager has the 
following additional responsibilities: 

 Acting as the link between Councillors and staff 

 Reporting to Council 

 Overseeing financial management of the Council 

 Consulting the Council on the appointment of senior staff 

 Managing the activities of Council employees 

 Communicating and promoting Council’s policies to the community 

 Exercising other functions as delegated by the Council 
 
At times the division of roles between the General Manager and councillors can be 
hazy, in such cases what matters most is that both parties work to promote an effective 
and positive working partnership. 
 

Organisational Structure 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

  

Community

Mayor & 
Councillors

General 
Manager

Community 
Services 
Manager

Finance & 
Administration 

Manager

Human 
Resources 
Manager

Tranport 
Manager

Utilities 
Manager

Health & 
Building 

Consultant
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Brewarrina Shire 2026 

Brewarrina Shire Council’s Vision 
“Advancing Councils sustainability, to be a leader in our community” 

 

Brewarrina Shire Council’s Mission  
“Lead our community, through proactive Councillor Representation, 
responsible asset management, fair resource allocation and provision of 
efficient and effective service delivery by our staff.” 

 

Brewarrina Shire Council’s Values 
 The way Council makes decisions, takes action and conducts business is 

defined by the following values. 

 Honesty and integrity 

 Meeting community expectations with resource constraints  

 Open and transparent decision making 

 Equity and fair dealings 

 Mutual respect and reliance 

 Accountability for our actions 
 
Council will apply these values to achieve the following; 

 Provide a safe and attractive working and living environment that will attract 
skilled people and help boost the population 

 Ensure quality and well-maintained infrastructure 

 A community that encourages vitality and leadership 

 Provide quality and cost-effective services 

 Partners with the community in decision-making 

 Inclusive and encourages the development of  young people 
 

Operational Plan Legislative Requirements and Compliance 

Operational 
Plan 

Identify projects, programs or 
activities that Council will 
undertake within the financial 
year towards addressing actions 
in the Delivery Program 

The actions in this document include 
actions planned for the 2021/22 
financial year 

Allocate responsibilities for each 
project, program or activity and 
measures to determine 
effectiveness 

The actions in this document include 
responsibilities and measurements 

Include the Statement of 
Revenue Policy 

The actions in this document include 
responsibilities and measurements 

Include provisions relating to the 
content of Council’s annual 
statement of Revenue Policy: 

 Estimated income and 
expenditure 

 Ordinary rates and special 
rates 

 Proposed fees and charges 

 Council’s proposed pricing 
methodology 

 Proposed borrowings 

The actions in this document include 
responsibilities and measurements 
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Operational Plan Actions 
 
The Operational Plan Actions are addressed under the following categories: 
1. Social (coloured Yellow) 
2. Economic (coloured Grey) 
3. Infrastructure (coloured Red) 
4. Environmental (coloured Green) 
5. Governance (coloured Blue) 
Each of these categories outlines a summary of the community views as outlined in 
the Community Strategic Plan “Brewarrina Shire 2022”. 
 
Responsible Officer/Department (Management Executive Staff MANEX)  

GM - General Manager  
CSM - Community Services Manager 
FAM - Finance & Administration Manager 
HRM - Human Resources Manager 
TM - Transport Manager 
UM - Utilities Manager 
CHB - Consultant   Health & Building 
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1.    Social 

 

Objective 1.1: Improve social well-being to offer a competitive lifestyle and attract and retain working families  

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

1.1.1 Local access to essential 
services and less out-
reach services, 
particularly for essential 
services.                                                                                       

Lobby Government for 
provision of essential 
services to be provided 
locally. 

GM NSW & Commonwealth 
Government Services 
provided locally. 

Identify any changes to 
services and lobby for 
improvement. 
Submissions completed 
and meetings with State 
and Federal members 

1.1.2 Maintain high levels of 
community cohesion and 
community spirit 

Support activities that 
increase community 
participation and 
connection. 
 
Involvement of Community 
groups and Local Land 
Councils in Council 
decision making 

GM / CSM 
 
 
 
 

Mayor / GM 

Number of activities, 
events held and people 
participating. 
 
 
Involvement in Council 
Committees and activities. 

Regular communication 
and publication of 
events “What’s on”.  
Monitor and report on 
events in local paper. 
Regular 
Communications  

1.1.3 Provide leadership and 
co-ordination of the 
Brewarrina Shire 
Interagency group 

Provide Chair & 
Secretariat 
 
Provision of information on 
grants etc. and assistance 
in assessing grants to 
community groups 

 CSM 
 
 

CSM 
 

Involvement in meetings 
actions reported and acted 
upon. 
Circulation of information 
assistance with 
applications. 

Business papers 
prepared for meeting.  
 
Information circulated as 
received 

1.1.4 Ensure a high standard of 
education for Shire 
residents 

Work with organisations to 
increase the quality and 
diversity of educational 

GM/Dept. 
Education 

 

Support for education 
opportunities available 
 

Submissions and 
representations 
undertaken. 
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Objective 1.1: Improve social well-being to offer a competitive lifestyle and attract and retain working families  

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

opportunities available 
locally. 
Maintain Early Childhood 
Education within the Shire.  
 
 
Regular communications 
and cooperative 
arrangements with 
educational providers: - 
- Schools 
- TAFE 

 
 

CSM 
 
 
 

CSM 

 
 
Support promotion and 
involvement of early 
learning services in 
Brewarrina Shire. 
Involvement in school 
based traineeships 
cooperative arrangements 
with education providers.  

 
 
Regular promotion of 
service providers for 
early childhood 
services.  
Engagement of 
traineeships, joint 
projects and regular 
communications. 

1.1.5 Retain and develop 
housing for skilled people 

Ensure adequate supply of 
housing options and 
residential land available 
 
Maintain Council housing 
stock 

CHB 
 
 
 

HRM/FAM 
 
 
 

GM/HRM 

Review residential land 
options & demand 
 
 
Undertake routine 
inspections and undertake 
repairs and renovations. 
 
Complete construction of 
two additional staff 
houses. 
 

Ensure adequate 
residential land 
available for community 
 
Budget approved and 
contractors engaged to 
upgrade and improve 
housing stock. 
Building completed. 
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Objective 1.1: Improve social well-being to offer a competitive lifestyle and attract and retain working families   

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

1.1.6 Co-ordinate and support 
community groups to 
promote events and 
activities within the local 
community such as: 
Australia Day 

Assess requests for 
support for community 
events 
Co-ordinate Australia Day  
 
Support community events 
through administration and 
secretarial support 

Council / GM 
 
 

CSM 
 

CSM 

Donation/support provided 
with Council approval 
 
Community feedback 
 
Number of successful 
community events & 
Participation. 

Support for Community 
events. 
 
Successful Aust Day 
Event held. 
Promotion sponsorship 
and support provided to 
community events. 

1.1.7 Promote the development 
of Goodooga 

Progress development of 
fuel station / store. 
 
 
Capitalize on road projects 
to provide employment 
opportunities, recreational 
facilities and youth 
services.  

GM 
 
 

 
GM 

Store Completed. 
 
 
 
Success of development 
and employment 
opportunities. 

Actively promote store 
redevelopment 
Involvement in Store 
Committee. 
Lobby & Submissions to 
support proposal. 
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Objective 1.2: Support young people and encourage their development 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

1.2.1 Provide leadership and 
coordination of Youth 
Centres to coordinate 
actions to assist all youth 

TEI program- CYF 
 
 
TEI program- CDC 
 
 
Support Annual Youth 
Exchange and Bush to 
Beach Programs 
 

CSM 
 
 

CSM 
 
 

CSM 

Number/success of 
projects undertaken 
 
Number/success  of 
projects undertaken. 
 
Program success and 
publicity; number of 
participants. 

Administer programmes 
 
 
Engage staff and 
monitor progress. 
 
Support activities. 

1.2.2 Provide sustainable Early 
Childhood education 
Services to the community  

 

Ongoing promotion and  
support for Child Care 
services in Brewarrina. 

CSM/External 
Providers 

Maintain engagement with 
childcare and early 
learning services in the 
Shire. 

Lobby Funding. 
 
Promotion.  

1.2.3 Development of Council 
traineeship programs to 
retain youth and provide 
with new skills  

Review Council trainee 
places in organisation 
including Indigenous 
traineeships 
 

HRM 
 

HRM 
 
 

 Number of trainees 
 
Success of program 
 

Identify Opportunities 
and funding available. 
Employment of 
Trainees. 
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Objective 1.3: Improved health outcomes for the community 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

      

1.3.1 Provide appropriate 
levels of health care and 
aged care within the 
Shire 

Lobby State Government 
to provide continued 
services 
 
Continue support for 
medical centre, dental 
clinic and doctor’s 
residence. 
 
Support Rural Doctors 
network Bush 
Bursary/Coordinate 
student itinerary  
 
Maintain and operate aged 
care units for local 
residents. 
 

GM 
 
 

 
GM  

 
 
 
 

GM/CSM 
 
 
 
 

GM/HRM 

Promote, facilitate & lobby 
for services 
 
 
Services provision 
 
 
 
 
Funding and In Kind 
Support 
 
 
 
Number of residents, 
buildings maintained. 

Continue Monitoring 
 
 
 
Maintain and support 
medical services. 
 
 
 
Two Trainees per year. 
 
 
 
 
Aged care committee  
operating 
Program Maintenance  

1.3.2 Advocate for Dentist and 
Doctors available in 
Brewarrina to meet 
community’s needs 

Liaise with Health and 
Dental Providers servicing 
the Brewarrina Community 

GM Number of doctors and 
allied health using facilities 
provided by Council. 

Maintain facilities and 
support service. 
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Objective 1.4: A safe and clean community 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

1.4.1 Provide animal control 
services to meet the 
demands of the 
community 

Undertake obligations 
under the Companion 
Animals Act 
 
Maintain regular ranger 
patrolling 

UM 
 
 
 

UM 

Regular reporting to 
Division of Local 
Government 
 
Number of complaints and 
animals impounded. 
Success of animal 
rehousing program. 

All reports undertaken 
by due date 
 
 
Complaints register 
monitored 
Continue annual 
program  

1.4.2 More visible police 
presence 

Regular meetings with local 
Police 
 

Mayor / GM Involvement in meetings 
actions reported and acted 
upon 

Meet with Regional 
Police District report to 
Council. 
 

1.4.3 Provide adequate 
protection from fires, 
other natural disasters 
and other risks to public 
health and safety 

To provide ongoing 
support for emergency 
services and coordinate 
Local Emergency Planning 
and response. 
Review/update of 
Brewarrina DISPLAN 
Co-ordinate LEMC 
meetings 
Make available council 
resources for emergencies 

GM / RFS / 
SES 

 
 
 

GM 
 
 

GM  
 

All 

Local Emergency 
Management Committee 
and Centre  operational 
when required 
 
Quarterly Reviews through 
LEMC. 
 
Meetings undertaken 
 
Provision of resources 

Regular meetings  and 
annual inspection of 
EOC. (RFS) 
 
 
Provide administrative, 
management and 
technical staff 
Minimum 3 per year 
 
Make available Council 
resources 

1.4.4 Help ensure safe and 
sustainable development 

Review LEP 
 
Monitor development 

CHB 
 

CHB 

Update LEP 
 
Ensure Develop in line with 
legislation/sustainable 

Monitor land use 
practices.  
Review of LEP 
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Objective 1.4: A safe and clean community 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

1.4.5 Maintain high standards 
of street cleanliness, 
vacant block 
management 

Monitor daily and weekly 
schedules to ensure 
coverage and quality of 
service provided. 
 
Maintain existing street 
cleaning regime 
 
 
 
Regular inspection of 
vacant  blocks 

UM 
 
 
 
 

UM 
 
 
 
 

CHB 

Community feedback 
 
 
 
 
Cleanliness & tidiness of 
streets 
 
 
 
Identify and follow up  
clearing of untidy lots 

Adjust cleaning regime 
when required 
 
 
 
CBD twice weekly, HP 
spray clean monthly. 
Street sweeper 
minimum 4 times 
annually,  
Undertake inspections 
and issue notices to 
landholders.   

1.4.6 Maintain town streets and 
footpaths 

Maintain regular footpath 
inspection 
 
Regular patching and 
reseal of streets 

UM 
 
 

TM 

Inspect footpaths minimum 
yearly 
 
Effectiveness of programs 

Monitor and program 
maintenance and 
renewal as per budget. 
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2.   Economic 

Significant economic challenges and issues that have influenced the composition of the community’s Economic strategies include: 
 

- The need to connect our communities by bitumen roads to encourage economic growth and development in all industries. 

- Investigation of and encouragement of other potentially viable industries such as tourism and an abattoir. 

- Decline in population and corresponding reduction in the amount of skilled labour and businesses in the Shire – need to 
boost population levels and employment opportunities. 

 

Objective 2.1: Strengthening agriculture and existing local industries and exploring other options 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

2.1.1 Elevate the need for 
bitumen access from 
Brewarrina / Goodooga / 
Hebel 

Lobby government for 
funding for project 
 
 

GM / Mayor 
 
 
 

Road seal completed Undertake works. 

2.1.2 Assist and encourage the 
development of new 
business 

Provide referrals and 
Business development 
support 
 
Liaise with existing 
business 

GM/CSM 
 
 

GM / CSM 
 

Access to information / 
programs for business 
 
Review Economic and 
Tourism Strategy 

Regular communication 
with businesses, 
Government agencies 
and identify 
opportunities. 

2.1.3 Actively promote and 
encourage industry 
development 

Report on opportunities 
and options 

GM Attraction of new business 
and encourage 
development 

Regular communication 
with businesses, 
Government agencies 
and identify new 
opportunities. 
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Objective 2.2: Enhance the experience of visitors to Brewarrina Shire 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 

Department 

Measures Detailed Actions 

2.2.1 Implementation of 
Streetscape Masterplan 
and Town Improvement 
Committee activities – 
upgrade streetscape 
including landscaping, 
gardens and street 
furniture, empty shop 
fronts displays. 

Finalisation of Streetscape 
Masterplan 
 
Program/costing of works 
for Streetscape Masterplan 
 
Implementation of 
Streetscape works 
  

UM 
 
 

UM 
 
 

UM 
 
 

Improve appearance of 
main street amenities. 
 
Modification of Streetscape 
plan to achievable goals. 
 
Works undertaken 
 
  

Funding opportunities 
sought through Building 
Better Regions Fund. 
(awaiting outcome) 
 
Street Banners Installed 
in Bathurst St and 
Kamilaroi Hwy Town 
Entrances. 
 
Footpath repairs and 
street furniture 
installation undertaken. 
 

2.2.2 Implement Destination 
Management Plan (DMP) 
– including marketing of 
the region 

Membership of Joint 
Council initiatives  
 
Execution of DMP 
 
Promotion of Brewarrina 
Shire 
Review/introduce 
marketing materials  

CSM 
 
 

CSM 
 

CSM 
 

CSM 

Involvement in meetings 
actions reported and acted 
upon 
No. Items reported on 
 
Participation in advertising 
campaigns 
Upgrade/new information 
tourism Website, brochure, 
signage  

Council Involvement in 
Regional Tourism 
promotions. 
Tourism Strategy 
Reviewed 
Advertising undertaken. 
 
Design website/ 
brochure, Erection of 
new information signage 

2.2.3 Increase visitation and 
turnover for Visitor 
Information Centre 

Develop options and 
strategy 
VIC open 7 days/week 
during peak periods 

GM / CSM 
 

CSM 

Visitor Numbers 
 
Centre opening and cost 
benefit 

Collate visitor numbers 
and report 
Operate Centre 7 days / 
week during peak 
periods 
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2.2.4 Take a lead role in 
developing Brewarrina 
Fish Traps  

Pursue funding 
opportunities 

GM / CSM Successful grant 
submissions 

Source and submit grant 
applications and if 
successful implement 

2.2.5 Promote co-operation 
and development of 
Brewarrina tourism 
committee and operators 

Promote co-operation and 
development of Brewarrina 
tourism committee and 
operators 

GM / CSM No. successful meetings 
Outcomes and feedback 

Establish a working 
group to promote 
working relationships 
and review DMP 

 

  

Page 45



Brewarrina Shire Council Operational Plan 2021/2022   Page 21 

 

 
3.   Infrastructure 

Significant challenges and issues that have influenced the composition of the community’s Infrastructure strategies include: 
 

- Need for good transport networks including Shire roads – the maintenance of this important asset is a key challenge. 
 

- The need for the introduction of long-term planning into asset management procedures to ensure that future needs can be 
planned for and current infrastructure is supported. 

 

Objective 3.1: Good quality transport infrastructure 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

3.1.1 Ensure local roads and 
bridges are 
maintained/constructed to 
acceptable community 
standards in a cost 
effective, efficient and 
safe manner 

Undertake road standard 
audits to ensure 
compliance with standards 
 
Ensure maintenance is 
programmed as a 
preventative measure as 
far as practicable 
 
Continued maintenance 
management system  
 
Roads Inspection 
Procedures manual in 
place 
 
Gravel and improve 
Weilmoringle to 
Cunnamulla Road 

TM 
 
 
 

TM 
 
 
 
 

TM 
 
 

TM 
 
 
 

GM / TM 
 
 

Compliance with standards 
 
 
 
Quality/Quantity of work 
 
 
 
 
Review Works programs 
 
 
Inspection schedules 
 
 
 
Program works as funds 
allow and report on 
completed works 

Review Agreement 
annually  
 
 
Undertake regular 
inspections  
 
 
 
Monitor works 
 
 
Develop Yearly Works 
Schedule and Condition 
Assessments 
 
Regular Inspections 
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Objective 3.1: Good quality transport infrastructure 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

 
Bitumen Brewarrina to 
Hebel Road 
 

 
GM / TM 

 
Program works as funds 
allow and report on 
completed works 

 
Implement program as 
funds allow    

3.1.2 Ensure regional main 
roads and highways are 
maintained to acceptable 
community standards 

Continued maintenance 
management system 
 
 
Roads Inspection 
Procedures manual 
 
Ensure RMCC 
requirements are met 

TM 
 
 
 

TM 
 
 

TM 

Review Works Programs 
 
 
 
Inspection schedules 
 
 
RMCC qualified 
 
 

Regular Staff meetings 
 
 
 
Regular inspections 
 
 
RMCC requirements 
met 

3.1.3 Maintain and enhance 
the local aerodrome and 
promote its use 

To maintain aerodrome 
infrastructure to existing 
standard and monitor and 
review operational plans 
and emergency 
procedures 

UM Audit for compliance with 
standards and licence 
conditions 

Regular inspections in 
line with requirements 
 
Repairs and 
maintenance 
undertaken on terminal 
building. 
 
Lighting upgrades 
undertaken through the 
installation of LED lights 
at Brewarrina 
Aerodrome. 
 
Funding application 
lodged through Remote 
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Objective 3.1: Good quality transport infrastructure 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

Aerodrome Assistance 
Program (RAAP) for the 
resealing of Runways, 
Taxiways Apron at Both 
Brewarrina and 
Goodooga Aerodromes. 
Also for the upgrade of 
terminal buildings and 
installation of Pilot 
Activated Lighting at the 
Goodooga Aerodrome. 

3.1.4 Develop Asset 
Management Plans for 
Transport and Plant 

Review and maintain asset 
management plans for 
transport and plant 

TM Ensure legislative 
compliance and review 
annually 

Review annually 
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Objective 3.2: Good quality community infrastructure and facilities 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

3.2.1 Maintain parks, gardens 
and reserves in a safe 
and attractive condition 

Maintain and monitor a 
planned system of Parks 
and Gardens and 
Reserves maintenance. 
 
Review Asset 
Management Plans of all 
parks, gardens and 
reserves 

UM 
 
 
 
 

UM 

Monitor community 
feedback 
 
 
 
Ensure legislative 
compliance and review 
annually 

Continually review and 
monitor maintenance 
program 
 
 
Review Annually 

3.2.2 Monitor pool 
management and 
implement maintenance 
and upgrades 

To maintain effective pool 
operation and 
management 
 
Review rolling works and 
upgrade program 
 

UM 
 
 
 

UM 

Report to Council 
 
 
 
Review Asset 
Management Plan 

Report to Council 
annually 
 
 
Adopt plan of works  

3.2.3 Provide a high quality 
library service that meet 
the needs of the 
community 

Review all library services 
and customer needs 
 
Continued membership of 
Big Sky Libraries 
 
 

CSM 
 
 

CSM 
 
 
 

Analyse user numbers 
 
 
Participation 
 
 
 

Report monthly to 
Council 
 
Active participation  
 
 
 

3.2.4 Maintain community 
facilities to an appropriate 
standard (e.g. Sporting 
Complexes) 

Review/monitor 
maintenance regimes 

UM Report to Council/ 
Community Feedback 

Report to Council 
monthly 

3.2.5 Maintain and service the 
villages of Goodooga, 

Regular inspection of 
villages  

UM 
 

Work schedule 
 

Inspections undertaken 
twice per year 
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Objective 3.2: Good quality community infrastructure and facilities 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

Angledool, Weilmoringle 
and Gongolgon 

 
Annual meetings 

 
UM 

 
Community feedback 

 
Annual meetings not 
required 
 
 

3.2.6 Maintaining authorised 
Heavy Vehicle Inspection 
Station and upgrade 
existing Council Works 
Depot 

Qualified Staff and facilities 
for inspections. 
 

TM 
 

Availability of registration 
and inspection facilities 

Utilisation of services. 

3.2.7 Upgrade and 
refurbishment of 
Brewarrina Shire Council 
Chambers to comply with 
legislation 

Development of concept 
 
Quantity surveyed and 
Construction Certificate 
approved 
 
Call tenders / construction 

GM / HRM 
 

GM / HRM 
 
 
 

GM / HRM 

Concept adopted 
 
Project approved 
 
 
 
Tenders accepted 

Implement program as 
resources allow 

3.2.8 Develop Asset 
Management Plans for 
buildings and community 
facilities 

Review and maintain asset 
management plans for 
buildings and community 
facilities 

HRM Ensure legislative 
compliance and review 
annually 

Regular monthly reports 
to Council on progress 

with buildings 
maintenance .  
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4.   Environmental 

Significant challenges and issues that have influenced the composition of the community’s Environmental strategies include: 
 

- The potential impacts of climate change and water policy. 

- Management of waste in the Shire with no recycling program currently in place. 

- Need for ongoing management of water supply, drainage and sewerage in Brewarrina, Goodooga and Angledool. 
 

Objective 4.1: Management of the local environment 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

4.1.1 Monitor Brewarrina Shire 
Council LEP 

Utilise Sub Regional Land 
Use Strategy in reviewing 
LEP   
Document problem issue 
arising from 
implementation of LEP. 

CHB 
 

 
 

CHB 
 

LEP 2018 review 
 
 
 
Number of reforms to LEP 

5 year review 
 
 
 

Monitor LEP operation 

4.1.2 Maintain high levels of 
maintenance and services 
in the area of public 
Cemeteries 

Ensure grave preparation 
meets the requirements of 
the community at all times. 
 
Ensure cemetery is 
maintained to acceptable 
standards 

UM 
 
 
 

UM 
 
 

Number of complaints 
 
 
 
Community feedback 

Complaints register 
monitored.  Inspect 
Cemetery weekly 

 
 

Weekly maintenance at 
Cemetery 

 
 

4.1.3 Management of noxious 
plants 

Execution and compliance 
with NSW Department of 
Primary Industries 
 

UM 
 

Report to Council Report to Council 
quarterly 
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Objective 4.1: Management of the local environment 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

4.1.4 Maintain involvement and 
support of Western Local  
Land Services  

Partnerships for projects 
with other organisations 
 

UM 
 
 

Attendance at meetings 
 
Number of projects 
Council involved in 

Regular attendance at 
meetings 

Involvement when 
project are applicable to 

Brewarrina LGA 
 
 

 
 
 

Objective 4.2: Resource use, waste disposal and management 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

4.2.1 Reduce rate of landfill 
through waste 
management, 
minimisation and 
collection methods  

Participate in regional 
initiatives relating to waste 
disposal and reduction. 
 
 
 
 
Investigate practical and 
sustainable avenues for 
recycling 

UM 
 
 
 
 
 
 
 

UM 

Adopted Waste Depot 
plans across Shire 
 
 
 
 
 
Reduce rate of landfill 
 
Re-introduction of 
recycling 

Develop and progress 
plan for the future of 

Brewarrina, Goodooga 
and Angledool Waste 

Depots including green 
waste management  

 
Investigate options 

 
Investigate options 

4.2.2 Ensure the efficient and 
cost effective operation of 
Council’s road making 
materials.  

Monitor the safety and 
operations of gravel pits 
under Council’s Control. 

TM Compliance with all 
safety, mining and 
environmental standards. 

Compliance with 
legislative obligations for 
mine safety. 
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Objective 4.2: Resource use, waste disposal and management 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

Ensure material produced 
is suitable for use. 

Implement Screening 
Monitoring quality 

Quality of materials  
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Objective 4.3: Management of water/wastewater  

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

4.3.1 Manage environmentally 
responsible drainage 
works in accordance with 
Council program 

Complete proposed works 
within each program year 
 

UM Design and construction 
on time and within budget 
 

Works schedule 
monitored 
 
Stormwater drainage 
and gross pollutant 
traps maintenance 
undertaken regularly 
including the jetting and 
vacuum of all major 
drainage outlets in 
Brewarrina reticulation. 

4.3.2 Provide Brewarrina and 
villages of Goodooga, 
Angledool and 
Weilmoringle with an 
adequate and safe water 
supply that is 
appropriately priced for 
all consumers 

Operation in line with 
Brewarrina Shire Council’s 
Business Plan for Water 
Supply & Sewerage 
Services 
 
Compliance with best 
practice 
 
Continued active 
membership of Orana 
Water Utilities alliance 

UM 
 
 
 
 
 

UM 
 
 

UM 

Ensure legislative 
compliance and review 
annually of asset 
management plan 
 
 
Testing sampling 
undertaken & Reported 
 
Involvement in meetings 
actions reported and 
acted upon 
 

Compliance with 
regional benchmarks 
 
Council currently 
reviewing its Integrated 
Water Cycle 
Management Plan in 
Conjunction With DPIE 
Water. 
 
Brewarrina and 
Goodooga Water 
Quality Management 
Plans reviewed and 
Implemented. 
 
Actively involved in 
regional Board and 
Technical Committee 
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Objective 4.3: Management of water/wastewater  

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

4.3.3 Provide Brewarrina and 
village of Goodooga with 
an adequate and 
environmentally 
acceptable sewerage 
scheme that is 
appropriately priced for 
all consumers 

Operation in line with 
Brewarrina Shire Council’s 
Business Plan for Water 
Supply & Sewerage 
Services 
 
Compliance with best 
practice 
 

UM 
 
 
 
 
 

UM 
 
 
 

Adherence to Plan 
 
 
 
 
 
Annual report 
 
 
 

Review undertaken of 
Brewarrina and 
Goodooga Pollution 
Incident Response 
Management Plan  
 
Upgrade works 
undertaken on pumping 
stations in Brewarrina 
and Goodooga. 
 
100% compliance 
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5.  Governance 

 

Significant challenges and issues that have influenced the composition of the community’s Governance strategies include: 
 

- The hollowing out of the population (trend toward increases in older, less skilled, more welfare dependent population) 
resulting in an increased burden on existing community leaders and stock of volunteers. 

- Ensuring the Council continues to remain strong and financially sound and is pro-active in the promotion and improvement of 
the community through sound and responsible leadership working as partners with the community in decision-making. 

- Long term governance and community leadership is vital for the future of Brewarrina Shire. Leadership skills need to be 
fostered to encourage the development of future community leaders and volunteers within the community.  
 

 

Objective 5.1: A community that partners with Council in decision making 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

5.1.1 Implementation of 
Council’s Community 
Engagement Strategy 

Use of Engagement 
Strategy to consult with 
community 

GM Reference to Strategy Strategy to be used 
when consultation with 
community required 

5.1.2 A willingness for 
community leaders to 
engage with Council to 
achieve community goals 

Co-ordinate 
communication with 
community stakeholders 
 

GM 
 
 
 

Number of meetings 
attended by Council at 
stakeholder / community 
meetings 

In conjunction with 
Interagency 
 
 

5.1.3 Publication of Council 
decisions and 
consultation  

Maintenance of Bre-News , 
website, face book, 2WEB 
radio and  West Herald. 

GM/CSM Information available and 
promoted to community. 

Regular Bre-News 
publications press 
releases, web page 
regularly updated. 
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Our Community’s 2026 Governance Strategies 
 

Objective 5.2: A Council that provides quality service to ratepayers and residents and delivers cost-effective services to these 
customers 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

5.2.1 Quality customer service 
focus by Council staff 

To promote quality 
customer services with all 
Council employees. 

ALL Customer satisfaction 
survey complaints 
monitored. 

Community feedback 
monitored 

5.2.2 Timely and accurate 
reporting for efficient 
management and 
accountability 

Review Council 
Committees and 
Administrative support on 
an annual basis  
 
To promote timely and 
quality dissemination of 
information to the 
community, as well as 
internally throughout the 
Council organisation 
 
To review business papers 
to improve information 
provided to elected 
members and the public 
 
To ensure compliance with 
statutory and regulatory 
requirements for financial 
reporting and public 
accountability by the due 
dates 

GM 
 
 
 
 

ALL 
 
 
 
 
 
 

GM 
 
 
 
 

FAM 
 
 
 
 
 

Report to Council 
 
 
 
 
Review annually 
 
 
 
 
 
 
Council determination 
 
 
 
 
Reporting on time to 
auditors, Ministers and 
the general public 
 
 
 

Review Annually   
 
 
 

 Website 

 E-mail system 

 Weekly column in 
paper 

 Rate notices 

 Social Media 
 
 
Review Annually. 
 
 
 
 
 
All statutory reporting 
undertaken by due 
dates 
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Objective 5.2: A Council that provides quality service to ratepayers and residents and delivers cost-effective services to these 
customers 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

To provide for revenue and 
expenses in a fair and 
competent manner with 
due regard for Council’s 
financial position and 
public accountability 
 
Maintain and enhance 
Councils financial position 
 
 
 
 
 
Develop and review 
Councils Long-term 
Financial Plan 
 
Review of all Council 
Policies 
 
 

FAM 
 
 
 
 
 
 

FAM 
 
 
 
 
 
 

FAM 
 
 
 

GM 
 

Council’s financial 
reporting analysis 
 
 
 
 
 
Degree of improvement in 
financial positon (Note 
13(a)ii), movement in 
cash (6a and reserves 
(note 6b and 6c) 
Clear audit reports 
 
Ensure legislative 
compliance and review 
annually 
 
Ensure legislative 
compliance and review 
annually 

 
Regular reporting to 
Council 
 
 
 
 
 
Statutory guidelines and  
reporting requirements 
met 
 
 
 
 
Statutory guidelines and  
reporting requirements 
met 
 
Statutory guidelines and  
reporting requirements 
met 

5.2.3 Council to be an 
employer of choice under 
the NSW Local 
Government Award 

Review staff training and 
development 
 
 

ALL 
MANAGERS 

 
 

ALL 
MANAGERS 

Adoption of Training Plan 
for individuals following 
performance appraisals. 
 
Reviews undertaken 
 

Regular reporting 
progress to Council  
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Objective 5.2: A Council that provides quality service to ratepayers and residents and delivers cost-effective services to these 
customers 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

To implement systems for 
performance management 
and staff review 
 
Ensure employment 
policies and procedures 
are in place to support staff 
retention, training and 
recruitment.  
 
Review of organisational 
structure within 12 months 
of election. 
 
Mentor training 
opportunities for school 
based traineeships. 

 
 

HRM 
 
 
 
 
 

GM 
 
 
 
 
 

HRM 

 
 
Review and regular 
reporting to Council. 
 
 
 
 
Report to Council on 
revised organisational 
structure and implement 
structure. 
 
 
Co-ordinate and 
implement programs with 
local schools. 

Develop standard 
performance appraisal 
timeline 
 
Monthly reports to 
Council. 
 
 
 
 
Report to Council 
 
 
 
Report number of 
school based 
traineeships. 

5.2.4 Effective IT Systems Ensure adequate IT 
systems are in place to 
support service delivery 
and accountability 
requirements 
 
 
Maintain IT systems and 
implement replacement 
strategy. 
 

GM / FAM 
 
 
 
 
 
 

FAM 
 
 
 

Review and oversee 
installation and 
implementation of 
upgrade of any future 
software programs 
 
 
Replacement program 
implemented. 
 
 

Statutory guidelines and  
reporting requirements 
met 
 
 
 
 
Review annually 
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Objective 5.2: A Council that provides quality service to ratepayers and residents and delivers cost-effective services to these 
customers 

Strategies Council Delivery 
Program Actions 

Responsible 
Officer/ 
Department 

Measures Detailed Actions 

Continue regular back-ups 
of all organisational 
software and data  
 
 

FAM Backups maintained and 
stored off site  

Regular Testing of 
backup performed. 

5.2.5 Minimise exposure to risk 
and promote strong risk 
management culture 
within council 

 Develop, implement and 
review risk management 
plan and WHS strategies 
and audits to identify and 
ameliorate risks to council 
and staff. 

HRM Review and regular 
reporting to Council. 
 
 

Report to Council 
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BREWARRINA SHIRE COUNCIL 
 

Agenda Submission for Ordinary Meeting held on 28th May 2021 
 

 

 

TITLE: 

 

INTEGRATED PLANNING & REPORTING 
BUDGET 2021/22 

 

 

DOC REF: 
GM 6  

 

 

REPORT 
BY: 

 

Ang Pasang Rai 
Finance and Administration Manager 

 

DATE: 
12th May 2021 

 

IP&R REFERENCE: 
2021/22 Annual Budget - Revenue Policy, Fees and Charges, Budget, Capital 
Works Program. 

 

PURPOSE: 
The purpose of this report is for Council to approve and adopt the Draft 
2021/22 Budget - Fees and Charges, Budget, Capital Works Program. 

 

RECOMMENDATION: 
That Council: 

1. Approve and adopt the Draft 2020/21 Budget and Revenue  
Policy - including Fees and Charges, Budget, Capital Works Program.  

2. Place the 2021/22 Budget and Revenue Policy on public exhibition for 28 
days from Monday 28th May 2021 to Thursday 24th June 2021 and accept 
submissions from the public during this period. 

 

CONTENT: 
The Draft 2021/22 Budget (including fees and charges, budget and capital works 
program) has been prepared following a workshop with Council on the 23rd April 2021.  
 
 Rates have been increased by Rate Peg of 2% which was approved in council 

meeting held on the 18th of December 2020 [Minute# 177/20]; 
 Fees and Charges 2021/22: User Charges & Fees have been increased by 2% 

in line with Rate Pegging and fees that are legislated (i.e. companion animal fees) 
will be updated by Council when advised by the State; and 

 Salary & Wages have been increased by 3% to cover Local Government State 
Award increase and provision of salary review. 

 
Highlights of the 2021/22 Budget Include; 
The consolidated draft budget shows total expenditure of $ 41,488,500 and income of $ 

38,074,500. By following the standard practice of adding back the non-funding item of 
depreciation of $3,443,000 the difference is a combined surplus of $29,000.  

 
General Fund $   8,500 [Surplus] 
Water Fund $ 11,000 [Surplus] 
Sewer Fund       $ 9,500  [Surplus] 
 
TOTAL:  $ 29,000 
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Highlights of the 2021/22 Capital Budget Include: 

$26.12M – Road works scheduled for the 2021/22 year; 
$940K – Plant replacement/Renewals; 
$785K – Transferred to Reserve; 
$420K – Water upgrades; 
$150K – Sewer upgrades; and 
$100K – Parks and Public amenities upgrade. 

 

The Draft 2021/22 Budget and Statement of Revenue Policy (including fees and 
charges, budget and capital works program) has been prepared following a workshop 
with Council on 23rd April 2021.  

 

It is a requirement under Section 405 of the Local Government Act 1993 to advertise 
the Draft 2021/22 Budget and Statement of Revenue Policy for a period of 28 days, 
seeking public comment before adoption. 

 

To comply with the Act & Regulations the Draft 2021/22 Budget will be advertised on 
Council’s website from Friday 28th May 2021 to Thursday 24th June 2021 by Public 
Notice in Brewarrina, Goodooga and Weilmoringle. Submissions will be received up 
until 4:00 PM on Thursday 24th June 2021. 

 

 

 

CONSULTATION: 
Staff and Councilors. 

  

GOVERNANCE IMPLICATIONS: 
Requirement under NSW Local Government Regulations. 

 

CONCLUSION: 
Council will discuss any submissions and the adoption of the Draft 2021/22 Budget at 
Council meeting on the 25th June 2021. 

 
 

 

 

 

 

 

Jeff Sowiak 
General Manager 

 

 

 

 
 

ATTACHMENT: 
Draft Budget 2021/22 
Draft Statement of Revenue Policy 2021/22 
Draft Fees and Charges 2021/22 
 

 

Page 62



  

Brewarrina 
Shire 
Council 

 

  

 2021-22 Draft Budget 
 

 Adopted: 28 May 2021  
Resolution No.: xxx 

 

Page 63

fam
Draft



-------------------------------------------------------- ---------------------- ---------------------- ------------------------------------------------------------------------------------------- -- -------------------------------------------------------------------------------- ---------------------- -------------------------------------------------------------------------------------------

INCOME 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26 EXPENDITURE 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26

Original Dec Quarter Estimates Estimate Estimate Estimate Original Dec Quarter Estimates Estimate Estimate Estimate

Estimates Review  Estimates Review  

-------------------------------------------------------- ---------------------- ---------------------- ------------------------------------------------------------------------------------------- -- -------------------------------------------------------------------------------- ---------------------- -------------------------------------------------------------------------------------------

General Purpose Revenues (4,162,500) (4,323,500) (4,323,500) (4,431,000) (4,543,000) (4,656,000)

Governance (5,000) (5,000) (5,000) (5,000) (5,000) (5,000) Governance 714,000 722,500 795,000 773,000 792,500 857,000

Administration (296,000) (351,000) (320,000) (327,000) (335,000) (343,000) Administration 651,000 322,500 1,178,000 1,206,500 1,235,000 1,264,000

Public Order & Safety (82,500) (82,500) (71,000) (72,500) (74,000) (75,500) Public Order & Safety 403,500 367,500 411,500 421,500 431,500 441,500

Health (34,000) (34,000) (33,000) (34,000) (35,000) (36,000) Health 219,500 219,500 118,000 120,500 123,000 125,500

Environment (347,500) (349,000) (353,500) (362,000) (370,500) (379,000) Environment 633,000 681,500 680,000 687,500 704,500 721,500

Community Services & Education (548,000) (398,500) (279,000) (286,000) (293,500) (301,500) Community Services & Education 865,500 709,000 471,500 483,500 495,500 507,500

Housing & Community Amenities (114,500) (152,000) (123,000) (126,000) (127,500) (130,500) Housing & Community Amenities 405,000 412,500 384,000 393,500 403,000 413,000

Water (1,120,500) (1,221,500) (1,131,000) (1,159,000) (1,187,500) (1,217,000) Water 1,238,000 1,274,000 1,240,500 1,268,500 1,297,000 1,325,500

Sewer (484,500) (484,500) (494,000) (506,000) (518,500) (531,000) Sewer 535,000 541,000 503,000 514,000 525,500 537,000

Recreation & Culture (592,500) (1,343,500) (484,000) (75,000) (77,000) (79,000) Recreation & Culture 1,393,500 2,211,000 1,443,500 1,430,000 1,465,500 1,502,000

Mining,Manufacturing & Construction (14,000) (20,000) (20,500) (21,000) (21,500) (22,000) Mining,Manufacturing & Construction 67,500 70,000 76,500 78,500 80,500 82,500

Transport & Communication (4,472,000) (4,349,000) (3,483,000) (3,571,000) (3,660,500) (3,752,000) Transport & Communication 5,380,500 5,143,500 4,044,500 4,146,500 4,251,500 4,358,500

Economic Affairs (564,000) (725,000) (794,000) (653,000) (669,000) (685,500) Economic Affairs 1,003,500 1,248,500 1,306,500 1,175,500 1,204,000 1,232,500

Sub-Total (12,837,500) (13,839,000) (11,914,500) (11,628,500) (11,917,500) (12,213,000) Sub-Total 13,509,500 13,923,000 12,652,500 12,699,000 13,009,000 13,368,000

Capital Income - General (10,726,000) (23,815,000) (26,045,000) 0 0 0 Capital Expenditure - General 12,379,500 26,686,000 28,260,500 0 0 0

Capital Income - Water 0 0 (110,000) 0 0 0 Capital Expenditure - Water 249,000 319,000 420,500 0 0 0

Capital Income - Sewer (126,000) (126,000) 0 0 0 0 Capital Expenditure - Sewer 210,000 235,000 150,000 0 0 0

Sub-Total (10,852,000) (23,941,000) (26,155,000) 0 0 0 Sub-Total 12,838,500 27,240,000 28,831,000 0 0 0
---------------------- ---------------------- ------------------------------------------------------------------------------------------- ---------------------- ---------------------- -------------------------------------------------------------------------------------------

TOTAL INCOME (23,689,500) (37,780,000) (38,069,500) (11,628,500) (11,917,500) (12,213,000) TOTAL EXPENDITURE 26,348,000 41,163,000 41,483,500 12,699,000 13,009,000 13,368,000

============= ============= ============= ============= ============= ============= ============= ============= ============= ============= ============= =============

Combined Funds Original Dec Quarter Original 

Operating Result 672,000 84,000 738,000 1,070,500 1,070,500 1,070,500 Estimate Review Estimate

Depreciation Add Back 2,746,000 3,438,500 3,443,000 2020/21 2020/21 2021/22

Sub-Total (2,074,000) (3,354,500) (2,705,000) 1,070,500 1,070,500 1,070,500 General (15,500) (7,000) (8,500)

Capital Result 1,986,500 3,299,000 2,676,000 0 0 0 Water (43,500) (45,500) (11,000)

---------------------- ---------------------- ------------------------------------------------------------------------------------------- Sewer (28,500) (3,000) (9,500)

Result for Year Excluding Depreciation (87,500) (55,500) (29,000) 1,070,500 1,070,500 1,070,500 (Surplus)/Deficit (87,500) (55,500) (29,000)

BREWARRINA SHIRE COUNCIL
COMBINED FUNDS SUMMARY
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-------------------------------------------------------------------------------- --------------------- ------------------------------------------------------------------------------------------ -- --------------------------------------------------------------------------------- --------------------- ------------------------------------------------------------------------------------------

INCOME 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26 EXPENDITURE 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26

Original Dec Quarter Estimates Estimate Estimate Estimate Original Dec Quarter Estimates Estimate Estimate Estimate

Estimates Review  Estimates Review  

-------------------------------------------------------------------------------- --------------------- ------------------------------------------------------------------------------------------ -- --------------------------------------------------------------------------------- --------------------- ------------------------------------------------------------------------------------------

General Purpose Revenues (4,162,500) (4,323,500) (4,323,500) (4,431,000) (4,543,000) (4,656,000)

Governance (5,000) (5,000) (5,000) (5,000) (5,000) (5,000) Governance 714,000 722,500 795,000 773,000 792,500 857,000

Administration (296,000) (351,000) (320,000) (327,000) (335,000) (343,000) Administration 651,000 322,500 1,178,000 1,206,500 1,235,000 1,264,000

Public Order & Safety (82,500) (82,500) (71,000) (72,500) (74,000) (75,500) Public Order & Safety 403,500 367,500 411,500 421,500 431,500 441,500

Health (34,000) (34,000) (33,000) (34,000) (35,000) (36,000) Health 219,500 219,500 118,000 120,500 123,000 125,500

Environment (347,500) (349,000) (353,500) (362,000) (370,500) (379,000) Environment 633,000 681,500 680,000 687,500 704,500 721,500

Community Services & Education (548,000) (398,500) (279,000) (286,000) (293,500) (301,500) Community Services & Education 865,500 709,000 471,500 483,500 495,500 507,500

Housing & Community Amenities (114,500) (152,000) (123,000) (126,000) (127,500) (130,500) Housing & Community Amenities 405,000 412,500 384,000 393,500 403,000 413,000

Recreation & Culture (592,500) (1,343,500) (484,000) (75,000) (77,000) (79,000) Recreation & Culture 1,393,500 2,211,000 1,443,500 1,430,000 1,465,500 1,502,000

Mining,Manufacturing & Construction (14,000) (20,000) (20,500) (21,000) (21,500) (22,000) Mining,Manufacturing & Construction 67,500 70,000 76,500 78,500 80,500 82,500

Transport & Communication (4,472,000) (4,349,000) (3,483,000) (3,571,000) (3,660,500) (3,752,000) Transport & Communication 5,380,500 5,143,500 4,044,500 4,146,500 4,251,500 4,358,500

Economic Affairs (564,000) (725,000) (794,000) (653,000) (669,000) (685,500) Economic Affairs 1,003,500 1,248,500 1,306,500 1,175,500 1,204,000 1,232,500

Sub-Total (11,232,500) (12,133,000) (10,289,500) (9,963,500) (10,211,500) (10,465,000) Sub-Total 11,736,500 12,108,000 10,909,000 10,916,500 11,186,500 11,505,500

Capital Income (10,726,000) (23,815,000) (26,045,000) Capital Expenditure 12,379,500 26,686,000 28,260,500

--------------------- --------------------- ------------------------------------------------------------------------------------------ --------------------- --------------------- ------------------------------------------------------------------------------------------

TOTAL INCOME (21,958,500) (35,948,000) (36,334,500) TOTAL EXPENDITURE 24,116,000 38,794,000 39,169,500 10,916,500 11,186,500 11,505,500

============= ============= ====================================================== ============= ============= ======================================================

General Fund

Operating Result 504,000 (25,000) 619,500 953,000 975,000 1,040,500

Depreciation Add Back 2,173,000 2,853,000 2,843,500 2,843,500 2,843,500 2,843,500

Sub-Total (1,669,000) (2,878,000) (2,224,000) (1,890,500) (1,868,500) (1,803,000)

Capital Result 1,653,500 2,871,000 2,215,500

--------------------- --------------------- ------------------------------------------------------------------------------------------

Result for Year Excluding Depreciation (15,500) (7,000) (8,500) (1,890,500) (1,868,500) (1,803,000)

BREWARRINA SHIRE COUNCIL
GENERAL FUND SUMMARY
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------------------------------------------------------------------------------------ ---------------------- ------------------------------------------------------------------------------------------- --- ------------------------------------------------ ---------------------- ---------------------- -------------------------------------------------------------------------------------------

INCOME 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26 EXPENDITURE 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26

Original Dec Quarter Estimates Estimate Estimate Estimate Original Dec Quarter Estimates Estimate Estimate Estimate

Estimates Review  Estimates Review  

------------------------------------------------------------------------------------ ---------------------- ------------------------------------------------------------------------------------------- --- ------------------------------------------------ ---------------------- ---------------------- -------------------------------------------------------------------------------------------

Operating Income (1,120,500) (1,221,500) (1,131,000) (1,159,000) (1,187,500) (1,217,000) Operating Expenditure 1,238,000 1,274,000 1,240,500 1,268,500 1,297,000 1,325,500

Capital Income 0 0 (110,000) Capital Expenditure 249,000 319,000 420,500

---------------------- ---------------------- ------------------------------------------------------------------------------------------- ---------------------- ---------------------- -------------------------------------------------------------------------------------------

TOTAL INCOME (1,120,500) (1,221,500) (1,241,000) (1,159,000) (1,187,500) (1,217,000) TOTAL EXPENDITURE 1,487,000 1,593,000 1,661,000 1,268,500 1,297,000 1,325,500

============= ============= ======================================================= ============= ============= =======================================================

Water Fund

Operating Result 117,500 52,500 109,500 109,500 109,500 108,500

Depreciation Add Back 410,000 417,000 431,000 431,000 431,000 431,000

sub-total (292,500) (364,500) (321,500) (321,500) (321,500) (322,500)  

Capital Result 249,000 319,000 310,500 0 0 0

---------------------- ---------------------- -------------------------------------------------------------------------------------------

Result for Year Excluding Depreciation (43,500) (45,500) (11,000) (321,500) (321,500) (322,500)

BREWARRINA SHIRE COUNCIL
WATER FUND SUMMARY
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--------------------------------------------------------------------------------- --------------------- ---------------------------------------------------------------------------------------- -- --------------------------------------------------------------------------------- --------------------- ----------------------------------------------------------------------------------------

INCOME 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26 EXPENDITURE 2020/21 2020/21 2021/22 2022/23 2024/25 2025/26

Original Dec Quarter Estimates Estimate Estimate Estimate Original Dec Quarter Estimates Estimate Estimate Estimate

Estimates Review  Estimates Review  

----------------------------------------------------------- ------------------------------------------- ---------------------------------------------------------------------------------------- -- --------------------------------------------------------------------------------- --------------------- ----------------------------------------------------------------------------------------

Operating Income (484,500) (484,500) (494,000) (506,000) (518,500) (531,000) Operating Expenditure 535,000 541,000 503,000 514,000 525,500 537,000

Capital Income (126,000) (126,000) 0 Capital Expenditure 210,000 235,000 150,000

--------------------- --------------------- ---------------------------------------------------------------------------------------- --------------------- --------------------- ----------------------------------------------------------------------------------------

TOTAL INCOME (610,500) (610,500) (494,000) (506,000) (518,500) (531,000) TOTAL EXPENDITURE 745,000 776,000 653,000 514,000 525,500 537,000

============= ============= ======================================================= ============= ============= =======================================================

Sewer Fund

Operating Result 50,500 56,500 9,000 8,000 7,000 6,000

Depreciation Add Back 163,000 168,500 168,500 168,500 168,500 168,500

sub-total (112,500) (112,000) (159,500) (160,500) (161,500) (162,500)

Capital Result 84,000 109,000 150,000 0 0 0

--------------------- --------------------- ----------------------------------------------------------------------------------------

Result for Year Excluding Depreciation (28,500) (3,000) (9,500) (160,500) (161,500) (162,500)

BREWARRINA SHIRE COUNCIL
SEWER FUND SUMMARY
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Estimates 

December

 Review
GENERAL PURPOSE REVENUE

Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

Income
(1,114,500) General Rates - Income (1,114,500) (1,142,500) (1,171,000) (1,200,500)

(13,000) Legal Charges Rates (13,000) (13,500) (14,000) (14,500)

(13,000) Interest Charges Rates (13,000) (13,500) (14,000) (14,500)

9,500 Pensioner Rebate 9,500 9,500 9,500 9,500

1,000 Less: Abandonments 1,000 1,000 1,000 1,000

(3,149,500) Grants - Financial Assistance Grant (3,149,500) (3,228,000) (3,308,500) (3,391,000)

(3,000) Grants - Interest Rebate LIRS Loan (3,000) (3,000) (3,000) (3,000)

(40,000) Interest On Investments (40,000) (40,000) (40,000) (40,000)

(1,000) Interest from Bank Accounts (1,000) (1,000) (3,000) (3,000)

(4,323,500) Total Income (4,323,500) (4,431,000) (4,543,000) (4,656,000)

BREWARRINA SHIRE COUNCIL
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Estimates 

December

 Review
GOVERNANCE

Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

OFFICE OF GENERAL MANAGER

Income

(5,000) MV Contributions - GM (5,000) (5,000) (5,000) (5,000)

(5,000) Total Income (5,000) (5,000) (5,000) (5,000)

Operating Expenditure
263,000 Salary - GM 247,000 253,000 259,500 266,000

30,000 Travelling Expenses - GM 30,000 31,000 32,000 33,000

58,000 Fringe Benefit Tax (FBT) 89,500 91,500 94,000 96,500

5,000 Training Expenses - GM 5,000 5,000 5,000 5,000

500 Uniform 500 500 500 500

2,000 Consultancy 7,000 7,000 7,000 7,000

64,000 Audit Fees 59,500 61,000 62,500 64,000

117,000 Insurance - Executive 120,000 123,000 126,000 129,000

4,500 Welcome to Brewarrina 4,500 4,500 4,500 4,500

7,000 General Manager's Performance Review 7,000 7,000 7,000 7,000

1,000 Subscription/Licensing/Membership 1,000 1,000 1,000 1,000

1,000 Sundry Expenses  - Governance 1,000 1,000 1,000 1,000

553,000 Total Expenditure 572,000 585,500 600,000 614,500

548,000 (Net Surplus)/Deficit 567,000 580,500 595,000 609,500

OFFICE OF ELECTED MEMBERS

Operating Expenditure
25,000 Travelling & Sustenance - Councillor 25,000 25,500 26,000 26,500

10,000 Training/Workshops 10,000 10,500 11,000 11,500

1,500 Uniform - Councillors 4,000 4,000 4,000 4,000

10,500 Contribution 11,000 11,500 12,000 12,500

26,500 Mayoral Allowance 29,500 30,000 31,000 32,000

100,000 Members Fees 112,000 115,000 118,000 121,000

2,000 Councillors' Exp (Incl Mayor) - Other 2,000 2,000 2,000 2,000

3,500 Delegates Expenses 3,500 3,500 3,500 3,500

13,000 Section 356 Donation Expenses 13,000 13,500 14,000 14,500

0 Election Expenses 40,000 0 45,000

20,500 Insurance - Members Accident 21,000 21,500 22,000 22,500

8,000 Other Expenses 5,000 5,000 5,000 5,000

23,000 Subscription 23,000 23,500 24,000 24,500

1,000 Sundry Councillors Expenses 1,000 1,000 1,000 1,000

(55,500) Less: Contribution by Water Fund (57,000) (58,500) (60,000) (61,500)

(19,500) Less: Contribution by Sewer Fund (20,000) (20,500) (21,000) (21,500)

169,500 Total Expenditure 223,000 187,500 192,500 242,500

169,500 (Net Surplus)/Deficit 223,000 187,500 192,500 242,500

(5,000) Governance Total Income (5,000) (5,000) (5,000) (5,000)

722,500 Governance Total Expenditure 795,000 773,000 792,500 857,000

717,500 (Net Surplus)/Deficit 790,000 768,000 787,500 852,000

BREWARRINA SHIRE COUNCIL
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Estimates 

December

 Review Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

FINANCE & ADMINISTRATION

Income

(2,000) Legal - Sundry Debtors (2,000) (2,000) (2,000) (2,000)

(1,000) Fees & Fines - Printing/Photocopy (1,000) (1,000) (1,000) (1,000)

(15,500) MV Contributions (15,500) (15,000) (15,000) (15,000)

(2,000) General Administration Sundry Income (2,000) (2,000) (2,000) (2,000)

(49,000) Agency Fees - Service NSW (49,000) (50,000) (51,500) (53,000)

(2,500) Training Incentive - Administration Staff 0 0 0 0

(15,000) OHS Incentive (Statewide) (15,000) (15,500) (16,000) (16,500)

(32,000) Other Fees & Incentives (12,000) (12,500) (13,000) (13,500)

(3,000) Certificates - Section 603 (3,000) (3,000) (3,000) (3,000)

(122,000) Total Income (99,500) (101,000) (103,500) (106,000)

Operating Expenditure

1,075,000 Salaries & Allowances - Administration Staff 1,107,500 1,135,000 1,163,500 1,192,500

37,500 Travelling - Administration Staff 38,500 39,500 40,500 41,500

35,000 Training - Administration Staff 35,000 36,000 37,000 38,000

7,000 Recruitment Expenses - Administration Staff 7,000 7,000 7,000 7,000

6,000 Uniform - Administration Staff 6,000 6,000 6,000 6,000

72,500 Interest on Loans 65,500 67,000 68,500 70,000

5,000 Raw Materials & Consumables 25,000 25,500 26,000 26,500

60,000 Contractor & Consultancy Cost 30,000 31,000 32,000 33,000

15,000 Legal Fees 13,000 13,500 14,000 14,500

12,000 Advertising 12,000 12,500 13,000 13,500

36,000 Elsa Dixon Trainee Expenditure 0 0 0 0

1,000 Account Fees (GST Free) 1,000 1,000 1,000 1,000

3,500 Merchant Fees (GST Inclusive) 4,500 4,500 4,500 4,500

3,000 Cleaning Expenses 0 0 0 0

162,000 IT Expenses 162,000 166,000 170,000 174,500

4,000 Electricity & Heating 4,000 4,000 4,000 4,000

8,500 Insurance - Corporate 9,000 9,000 9,000 9,000

2,500 Other Expenses 3,000 3,000 3,000 3,000

6,000 Postage 6,000 6,000 6,000 6,000

21,500 Printing & Stationery 20,000 20,500 21,000 21,500

29,000 Subscription/Licensing/Membership 45,500 46,500 47,500 48,500

40,000 Telephone, Fax & Internet 40,000 41,000 42,000 43,000

9,000 Valuation Fees 9,000 9,000 9,000 9,000

10,000 Debtors Write Off 10,000 10,500 11,000 11,500

30,500 Rates & Water 31,500 32,500 33,500 34,500

(157,500) Less: Contribution from Water Fund (161,500) (165,500) (169,500) (173,500)

(55,500) Less: Contribution from Sewer Fund (57,000) (58,500) (60,000) (61,500)

(39,000) Less: Contribution from Domestic Waste Fund (40,000) (41,000) (42,000) (43,000)

(41,000) Less: Contribution from Financial Mgmt Water Routine (42,000) (43,000) (44,000) (45,000)

1,398,500 Total Expenditure 1,384,500 1,418,500 1,453,500 1,489,500

1,276,500 (Net Surplus)/Deficit 1,285,000 1,317,500 1,350,000 1,383,500

ADMINISTRATION

BREWARRINA SHIRE COUNCIL
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Estimates 

December

 Review Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

ADMINISTRATION

BREWARRINA SHIRE COUNCIL

ADMINISTRATION BUILDING

Operating Expenditure

21,500 Electricity 22,000 22,500 23,000 23,500

28,000 Depreciation - Administration Building 28,000 28,500 29,000 29,500

27,000 Cleaning 25,000 25,500 26,000 26,500

6,000 Insurance - Administration Building 6,500 6,500 6,500 6,500

50,000 Repair & Maintenance 50,000 51,500 53,000 54,500

1,000 Sundry Expenses 1,000 1,000 1,000 1,000

2,000 Security Service 4,000 4,000 4,000 4,000

3,500 Rates & Water 3,500 3,500 3,500 3,500

41,000 Depreciation - Office Equipment 41,000 42,000 43,000 44,000

16,000 Depreciation - Furniture & Fittings 16,000 16,500 17,000 17,500

58,500 Depreciation - Buildings Specialised 58,500 60,000 61,500 63,000

81,500 Depreciation - Other Structures 81,500 83,500 85,500 87,500

336,000 Total Expenditure 337,000 345,000 353,000 361,000

336,000 (Net Surplus)/Deficit 337,000 345,000 353,000 361,000

ENGINEERING

Income

(26,000) MV Contributions - Engineering (26,000) (26,500) (27,000) (27,500)

(2,500) Training Incentive - App. Mechanic (2,500) (2,500) (2,500) (2,500)

(20,000) Training Incentive - School Based Trainees (20,500) (21,000) (21,500) (22,000)

(1,000) Other Revenues - Engineering (1,000) (1,000) (1,000) (1,000)

(1,000) Sale Of Old Materials (1,000) (1,000) (1,000) (1,000)

(62,000) Worker's Compensation Reimbursement - Outdoor (50,000) (51,500) (53,000) (54,500)

(112,500) Total Income (101,000) (103,500) (106,000) (108,500)

Operating Expenditure

504,500 Salaries 320,000 328,000 336,000 344,500

55,000 Travelling - Engineering 55,000 56,500 58,000 59,500

133,000 Training - Engineering 140,000 143,500 147,000 150,500

25,000 Protective Clothing 25,000 25,500 26,000 26,500

8,000 Recruitment Expense 10,000 10,500 11,000 11,500

2,500 Uniforms 2,500 2,500 2,500 2,500

2,000 Raw Materials & Consumables 2,000 2,000 2,000 2,000

16,500 Contractor & Consultancy Cost - Engineering 15,000 15,500 16,000 16,500

20,000 School Based App & Trainees Gdga Exp 20,500 21,000 21,500 22,000

15,000 Other Expenses 15,000 15,500 16,000 16,500

25,000 Subscription/Licensing/Membership 25,000 25,500 26,000 26,500

Less: Contribution from Other Funds

(106,500) Less: Contribution from Water Fund (109,000) (111,500) (114,500) (117,500)

(27,500) Less: Contribution from Sewer Fund (28,000) (28,500) (29,000) (29,500)

672,500 Total Expenditure 493,000 506,000 518,500 531,500

560,000 (Net Surplus)/Deficit 392,000 402,500 412,500 423,000
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2021 2021/22 2022/23 2024/25 2025/26

ADMINISTRATION

BREWARRINA SHIRE COUNCIL

WORK HEALTH & SAFTEY 

Operating Expenditure

133,000 Salaries - WHS 30,000 31,000 32,000 33,000

5,000 Travel - WHS 0 0 0 0

2,000 Training - WHS 0 0 0 0

500 Protective Clothing - WHS 0 0 0 0

500 Uniform - WHS 0 0 0 0

1,000 Raw Materials & Consumables 1,000 1,000 1,000 1,000

19,000 Other Expenses 19,500 20,000 20,500 21,000

1,500 Subscription/Licensing/Membership 1,500 1,500 1,500 1,500

1,500 Telephone & Fax 0 0 0

164,000 Total Expenditure - WHS Officer 52,000 53,500 55,000 56,500

164,000 (Net Surplus)/Deficit 52,000 53,500 55,000 56,500

STORES

Operating Expenditure

95,000 Salaries - Store 95,000 97,500 100,000 102,500

2,500 Training - Store 2,500 2,500 2,500 2,500

32,000 Raw Materials & Consumables 33,000 34,000 35,000 36,000

1,000 Cleaning 1,000 1,000 1,000 1,000

4,500 Insurance - Store 4,500 4,500 4,500 4,500

5,000 Repair & Maintenance 5,000 5,000 5,000 5,000

500 Telephone & Fax 500 500 500 500

2,000 Rates & Water 2,000 2,000 2,000 2,000

142,500 Total Expenditure - Stores 143,500 147,000 150,500 154,000

142,500 (Net Surplus)/Deficit 143,500 147,000 150,500 154,000

DEPOT

Operating Expenditure

25,500 Depreciation - Depot 25,500 26,000 26,500 27,000

41,000 Cleaning 42,000 43,000 44,000 45,000

16,000 Electricity 16,500 17,000 17,500 18,000

4,000 Insurance - Depot 4,000 4,000 4,000 4,000

50,000 Repair & Maintenance 50,000 51,500 53,000 54,500

2,000 Telephone & Fax 2,000 2,000 2,000 2,000

6,000 Rates & Water 6,000 6,000 6,000 6,000

144,500 Total Expenditure - Depot 146,000 149,500 153,000 156,500

144,500 (Net Surplus)/Deficit 146,000 149,500 153,000 156,500
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ADMINISTRATION

BREWARRINA SHIRE COUNCIL

WORKSHOP

Operating Expenditure

6,000 Raw Materials & Consumables 5,000 5,000 5,000 5,000

5,000 Cleaning - Workshop 8,000 8,000 8,000 8,000

15,000 Electricity - Workshop 15,000 15,500 16,000 16,500

3,500 Insurance - Workshop 3,500 3,500 3,500 3,500

1,000 Repair & Maintenance - Workshop 1,000 1,000 1,000 1,000

1,000 Telephone - Workshop 1,000 1,000 1,000 1,000

31,500 Total Expenditure - Workshop 33,500 34,000 34,500 35,000

31,500 (Net Surplus)/Deficit 33,500 34,000 34,500 35,000

1,155,000 Total Expenditure - Engineering 868,000 890,000 911,500 933,500

1,042,500 (Net Surplus)/Deficit 767,000 786,500 805,500 825,000

EMPLOYMENT OVERHEADS & RECOVERIES

290,000 Annual Leave Expense 290,000 297,500 305,000 312,500

(290,000) Annual Leave Recovery (290,000) (297,500) (305,000) (312,500)

102,000 Long Service Leave Expenses 104,500 107,000 109,500 112,000

(102,000) Long Service Leave Recoveries (104,500) (107,000) (109,500) (112,000)

214,500 Sick Leave Expense 220,000 225,500 231,000 237,000

(214,500) Sick Leave Recoveries (220,000) (225,500) (231,000) (237,000)

118,000 Public Holiday Costs 121,000 124,000 127,000 130,000

(118,000) Public Holiday Recoveries (121,000) (124,000) (127,000) (130,000)

11,500 Special Leave Expenses 12,000 12,500 13,000 13,500

(35,000) Special Leave Recoveries (25,000) (25,500) (26,000) (26,500)

438,000 Superannuation Expenses 449,000 460,000 471,500 483,500

(438,000) Superannuation Recoveries (449,000) (460,000) (471,500) (483,500)

230,000 Workers Compensation Expenses 236,000 242,000 248,000 254,000

(230,000) Workers Compensation Recoveries (236,000) (242,000) (248,000) (254,000)

(60,000) Grant Administration Cost Recoveries 0 0 0 0

(200,000) Employment Recoveries (140,000) (143,500) (147,000) (150,500)

35,000 Wet Weather Expenses 35,000 36,000 37,000 38,000

(35,000) Wet Weather Recoveries (35,000) (36,000) (37,000) (38,000)

(8,500) FBT Recoveries (8,500) (8,500) (8,500) (8,500)

(21,000) Floating Tools/Plants Recoveries (21,500) (22,000) (22,500) (23,000)

(84,000) WHS Recoveries (86,000) (88,000) (90,000) (92,500)

(325,000) Administration Overhead Recoveries (190,000) (195,000) (200,000) (205,000)

(800,000) Creditors Recoveries (350,000) (359,000) (368,000) (377,000)

(10,000) Stores Recoveries (10,000) (10,500) (11,000) (11,500)

(185,000) Plant Oncost Recoveries (165,000) (169,000) (173,000) (177,500)

(251,500) Training Recoveries (251,500) (258,000) (264,500) (271,000)

(1,968,500) (Net Surplus)/Deficit (1,235,500) (1,266,500) (1,297,500) (1,329,500)
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ADMINISTRATION

BREWARRINA SHIRE COUNCIL

PLANT OPERATION

Income

(500) Sundry Income - Plant (500) (500) (500) (500)

(5,000) Insurance Claim Recoveries - Plant (5,000) (5,000) (5,000) (5,000)

(111,000) Rebate - ATO Diesel (114,000) (117,000) (120,000) (123,000)

(116,500) Total Income - Plant Operation (119,500) (122,500) (125,500) (128,500)

Operating Expenditure
70,000 Workshop Manager Salaries 30,000 31,000 32,000 33,000

9,000 Training - Workshop 9,000 9,000 9,000 9,000

7,000 Protective Clothing - Plant 7,000 7,000 7,000 7,000

(3,240,000) Plant Hire Recoveries (2,800,000) (2,870,000) (2,942,000) (3,015,500)

1,300,000 Plant Operating Expenses 1,300,000 1,332,500 1,366,000 1,400,000

1,014,000 Depreciation - Plant 1,014,000 1,039,500 1,065,500 1,092,000

174,000 Insurance - Plant 195,000 200,000 205,000 210,000

66,500 Other Expenses - Plant 68,000 69,500 71,000 73,000

1,000 Subscription/Licensing/Membership 1,000 1,000 1,000 1,000

(598,500) Total Expenditure - Plant Operation (176,000) (180,500) (185,500) (190,500)

(700,000) (Net Surplus)/Deficit - Plant Operation (295,500) (303,000) (311,000) (319,000)

(351,000) Administration Total Income (320,000) (327,000) (335,000) (343,000)

322,500 Administration Total Expenditure 1,178,000 1,206,500 1,235,000 1,264,000

(28,500) (Net Surplus)/Deficit 858,000 879,500 900,000 921,000
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Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

Fire Protection
Income

(8,000) Other Revenue - RFS Contribution R&M (8,000) (8,000) (8,000) (8,000)

(56,500) Grants - Hazard Reduction (56,500) (58,000) (59,500) (61,000)

(5,000) Reimbursement - Private Works (2,000) (2,000) (2,000) (2,000)

(7,000) Reimbursement - RFS Maintenance Costs 0 0 0 0

(76,500) Total Income (66,500) (68,000) (69,500) (71,000)

Operating Expenditure
56,500 Hazard Reduction Maintenance 56,500 58,000 59,500 61,000

18,000 Contribution To NSW Fire Brigades 18,000 18,500 19,000 19,500

151,500 Contribution To NSW Rural Fire Brigade 160,000 164,000 168,000 172,000

5,000 Rural Fire Repairs and Maintenance 5,000 5,000 5,000 5,000

500 Security Service - Rural Fire Service 500 500 500 500

5,000 Private Work Expenses 2,000 2,000 2,000 2,000

3,000 Rates & Water 3,000 3,000 3,000 3,000

239,500 Total Expenditure 245,000 251,000 257,000 263,000

163,000 (Net Surplus)/Deficit 178,500 183,000 187,500 192,000

Animal Control

Income
(4,500) Animal Control Fees (3,000) (3,000) (3,000) (3,000)

(1,500) Lifetime Registration Reimbursement (1,500) (1,500) (1,500) (1,500)

(6,000) Total Income (4,500) (4,500) (4,500) (4,500)

Operating Expenditure
2,000 Training - Animal Control 2,000 2,000 2,000 2,000

500 Protective Clothing - Animal Control 500 500 500 500

31,000 Animal Control Expenses - Brewarrina 30,000 31,000 32,000 33,000

11,000 Animal Control Expenses - Goodooga 10,000 10,500 11,000 11,500

1,000 Depreciation - Animal Control Buildings 1,000 1,000 1,000 1,000

500 Insurance - Animal Control 500 500 500 500

4,000 Other Expenses - Animal Control 4,000 4,000 4,000 4,000

15,500 Repair & Maintenance - Animal Control 5,000 5,000 5,000 5,000

500 Telephone - Animal Control 500 500 500 500

66,000 Total Expenditure 53,500 55,000 56,500 58,000

60,000 (Net Surplus)/Deficit 49,000 50,500 52,000 53,500

Emergency Services

Operating Expenditure
18,500 Contribution to SES 19,000 19,500 20,000 20,500

23,500 Depreciation - Emergency Services 23,500 24,000 24,500 25,000

4,500 Insurance - Emergency Services (Brewarrina) 4,500 4,500 4,500 4,500

1,000 R & M Building - Brewarrina 55,000 56,500 58,000 59,500

4,000 Rates & Water - Brewarrina 4,000 4,000 4,000 4,000

2,500 Insurance - Emergency Services (Gdg) 2,500 2,500 2,500 2,500

4,000 Other Expenses 500 500 500 500

2,000 R & M Building - Goodooga 2,000 2,000 2,000 2,000

2,000 Rates & Water - Goodooga 2,000 2,000 2,000 2,000

62,000 Total Expenditure 113,000 115,500 118,000 120,500

62,000 (Net Surplus)/Deficit 113,000 115,500 118,000 120,500

(82,500) Public Order & Safety Total Income (71,000) (72,500) (74,000) (75,500)

367,500 Public Order & Safety Total Expenditure 411,500 421,500 431,500 441,500

285,000 (Net Surplus)/Deficit 340,500 349,000 357,500 366,000

BREWARRINA SHIRE COUNCIL
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2021 2021/22 2022/23 2024/25 2025/26

Health Service

Income
(500) Outstanding Notices Sec 735a & 121zp (500) (500) (500) (500)

(3,000) Food Inspections (2,000) (2,000) (2,000) (2,000)

(3,500) Total Income (2,500) (2,500) (2,500) (2,500)

Operating Expenditure
136,000 Salary 35,000 36,000 37,000 38,000

10,000 Travelling 12,000 12,500 13,000 13,500

3,000 Training - Health 0 0 0 0

1,000 Legal Expenses 1,000 1,000 1,000 1,000

1,000 Other Expenses 1,000 1,000 1,000 1,000

1,000 Subscription 1,000 1,000 1,000 1,000

152,000 Total Expenditure 50,000 51,500 53,000 54,500

148,500 (Net Surplus)/Deficit 47,500 49,000 50,500 52,000

Medical Services

Income
(30,500) Rent (30,500) (31,500) (32,500) (33,500)

(30,500) Total Income (30,500) (31,500) (32,500) (33,500)

Operating Expenditure
19,000 Depreciation 19,000 19,500 20,000 20,500

1,000 Cleaning Medical Services 1,000 1,000 1,000 1,000

2,000 Electricity 2,000 2,000 2,000 2,000

5,000 Insurance - Medical Centre 5,000 5,000 5,000 5,000

3,000 Other - NSW Rural Dr. Medical Student 3,000 3,000 3,000 3,000

26,500 R & M Building 27,000 27,500 28,000 28,500

1,000 Telephone 1,000 1,000 1,000 1,000

1,000 Security Service 1,000 1,000 1,000 1,000

9,000 Rates & Water 9,000 9,000 9,000 9,000

67,500 Total Expenditure 68,000 69,000 70,000 71,000

37,000 (Net Surplus)/Deficit 37,500 37,500 37,500 37,500

(34,000) Health Total Income (33,000) (34,000) (35,000) (36,000)

219,500 Health Total Expenditure 118,000 120,500 123,000 125,500

185,500 (Net Surplus)/Deficit 85,000 86,500 88,000 89,500

HEALTH

BREWARRINA SHIRE COUNCIL
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NOXIOUS WEEDS

Income
(500) Sundry Income - Certificate (500) (500) (500) (500)

(33,000) Grants - NSW Weeds Action Program (34,000) (35,000) (36,000) (37,000)

(33,500) Total Income (34,500) (35,500) (36,500) (37,500)

Operating Expenditure
5,000 Training - Biosecurity Officer 5,000 5,000 5,000 5,000

90,000 Wages - Biosecurity Officer 90,000 92,500 95,000 97,500

1,000 Telephone- Biosecurity Officer 1,000 1,000 1,000 1,000

96,000 Total Expenditure 96,000 98,500 101,000 103,500

62,500 (Net Surplus)/Deficit 61,500 63,000 64,500 66,000

LEVEE BANK

Operating Expenditure
6,000 R & M - Bre Levee Banks 6,000 6,000 6,000 6,000

60,000 Depreciation - Levee Banks 60,000 61,500 63,000 64,500

66,000 Total Expenditure 66,000 67,500 69,000 70,500

66,000 (Net Surplus)/Deficit 66,000 67,500 69,000 70,500

DOMESTIC WASTE MANAGEMENT

Income - Brewarrina

(190,500) User Charges, Rebates & Subsidy (193,500) (198,500) (203,500) (208,500)

(1,000) Tip Fees - Brewarrina (1,000) (1,000) (1,000) (1,000)

(1,000) Interest - DWM Brewarrina (1,000) (1,000) (1,000) (1,000)

(2,000) Other Revenue - Brewarrina DWM 0 0 0 0

(194,500) Total Income (195,500) (200,500) (205,500) (210,500)

Operating Expenditure - Brewarrina
33,000 Administration Contribution - DWM 34,000 35,000 36,000 37,000

50,000 Garbage Collection - Brewarrina 73,000 75,000 77,000 79,000

50,000 Rubbish Expenses - Brewarrina 50,000 51,500 53,000 54,500

12,500 Depreciation - Brewarrina DWM 12,500 13,000 13,500 14,000

17,500 Other Expenses - Brewarrina 18,000 18,500 19,000 19,500

10,000 Repair and Maintenance - Bre 5,000 5,000 5,000 5,000

500 Telephone/Fax/Internet - Domestic Wa 500 500 500 500

2,500 Write Offs Bad Debts - Brewarrina 2,500 2,500 2,500 2,500

176,000 Total Expenditure 195,500 201,000 206,500 212,000

(18,500) (Net Surplus)/Deficit 0 500 1,000 1,500

Income - Goodooga
(31,000) User Charges, Rebates & Subsidy (32,000) (33,000) (34,000) (35,000)

(2,000) Interest Charges - Goodooga DWM (2,000) (2,000) (2,000) (2,000)

(33,000) Total Income (34,000) (35,000) (36,000) (37,000)

Operating Expenditure - Goodooga
20,000 Garbage Collection - Goodooga 20,000 20,500 21,000 21,500

20,000 Rubbish Expenses - Goodooga 20,000 20,500 21,000 21,500

500 Write Offs Bad Debts - Goodooga 500 500 500 500

40,500 Total Expenditure 40,500 41,500 42,500 43,500

7,500 (Net Surplus)/Deficit 6,500 6,500 6,500 6,500

Income - Gongolgon
(3,500) Access Charge - Gongolgon DWM (3,500) (3,500) (3,500) (3,500)

(3,500) Total Income (3,500) (3,500) (3,500) (3,500)

Operating Expenditure - Gongolgon
31,000 Garbage Collection - Gongolgon 32,000 33,000 34,000 35,000

31,000 Total Expenditure 32,000 33,000 34,000 35,000

ENVIRONMENT

BREWARRINA SHIRE COUNCIL
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2021 2021/22 2022/23 2024/25 2025/26

ENVIRONMENT

BREWARRINA SHIRE COUNCIL

27,500 (Net Surplus)/Deficit 28,500 29,500 30,500 31,500

OTHER WASTE MANAGEMENT

Income
(45,000) Commercial Waste - Brewarrina (46,000) (47,000) (48,000) (49,000)

(5,500) Commercial Waste - Goodooga (6,000) (6,000) (6,000) (6,000)

(6,000) Tip Fees - Angledool (6,000) (6,000) (6,000) (6,000)

(1,000) Interest - Extra Charges OWM (1,000) (1,000) (1,000) (1,000)

(9,000) Additional Commercial Waste Bre (9,000) (9,000) (9,000) (9,000)

(1,000) Waste - Vacant Land Brewarrina (1,000) (1,000) (1,000) (1,000)

(500) Waste - Vacant Land Goodooga (500) (500) (500) (500)

(500) Waste Non-Collected - Brewarrina (500) (500) (500) (500)

(68,500) Total Income (70,000) (71,000) (72,000) (73,000)

Operating Expenditure
25,500 Garbage Collection 26,000 26,500 27,000 27,500

500 Other Expenses 500 500 500 500

6,000 Administration Contribution - OWM 6,000 6,000 6,000 6,000

32,000 Total Expenditure 32,500 33,000 33,500 34,000

(36,500) (Net Surplus)/Deficit (37,500) (38,000) (38,500) (39,000)

OTHER WASTE REMOVAL

Income
(10,000) Other Charges - Recycle Car Bodies (10,000) (10,500) (11,000) (11,500)

(5,000) Other Charges - Building Waste (5,000) (5,000) (5,000) (5,000)

(1,000) Other Charges - Contaminated Waste (1,000) (1,000) (1,000) (1,000)

(16,000) Total Income (16,000) (16,500) (17,000) (17,500)

Operating Expenditure
27,000 Raw Materials & Consumables 37,500 28,500 29,000 29,500

27,000 Total Expenditure 37,500 28,500 29,000 29,500

11,000 (Net Surplus)/Deficit 21,500 12,000 12,000 12,000

(315,500) Total Income - Domestic Waste (319,000) (326,500) (334,000) (341,500)

306,500 Total Expenditure - Domestic Waste 338,000 337,000 345,500 354,000

(9,000) (Net Surplus)/Deficit - Domestic Waste 19,000 10,500 11,500 12,500

STREET CLEANING

Operating Expenditure
130,000 Street Cleaning 130,000 133,500 137,000 140,500

20,500 Contractors 20,500 21,000 21,500 22,000

150,500 Total Expenditure 150,500 154,500 158,500 162,500

150,500 (Net Surplus)/Deficit 150,500 154,500 158,500 162,500

STORMWATER DRAINAGE

Operating Expenditure
24,500 Depreciation - Stormwater Drainage 24,500 25,000 25,500 26,000

38,000 Repair & Maintenance 5,000 5,000 5,000 5,000

62,500 Total Expenditure 29,500 30,000 30,500 31,000

62,500 (Net Surplus)/Deficit 29,500 30,000 30,500 31,000

(349,000) Environment Total Income (353,500) (362,000) (370,500) (379,000)

681,500 Environment Total Expenditure 680,000 687,500 704,500 721,500

332,500 (Net Surplus)/Deficit 326,500 325,500 334,000 342,500
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COMMUNITY DEVELOPMENT PROJECT

Income
(67,000) Grants - Community Devlpmnt Officer (67,000) (68,500) (70,000) (72,000)

(500) Grants - Carers Week (500) (500) (500) (500)

(1,000) Grants - Grandparents Day (1,000) (1,000) (1,000) (1,000)

(1,000) Grants - Seniors Week (1,000) (1,000) (1,000) (1,000)

(1,500) Grants - NAIDOC Week (1,500) (1,500) (1,500) (1,500)

(1,500) Grants - Youth Week (1,500) (1,500) (1,500) (1,500)

(72,500) Total Income (72,500) (74,000) (75,500) (77,500)

Operating Expenditure
95,000 Salary - Community Devlpmnt Officer 95,000 97,500 100,000 102,500

1,000 Travelling - Comm Devlpmnt Officer 1,000 1,000 1,000 1,000

2,000 Training - Comm Devlpmnt Officer 2,000 2,000 2,000 2,000

500 Uniforms - Comm Devlpmnt Officer 500 500 500 500

10,500 Community Development Projects 10,500 11,000 11,500 12,000

109,000 Total Expenditure 109,000 112,000 115,000 118,000

36,500 (Net Surplus)/Deficit 36,500 38,000 39,500 40,500

OTHER COMMUNITY SERVICES

Income

Operating Expenditure
13,000 Other Community Services Expenses 13,000 13,500 14,000 14,500

13,000 Total Expenditure 13,000 13,500 14,000 14,500

13,000 (Net Surplus)/Deficit 13,000 13,500 14,000 14,500

COMMUNITY SERVICE & EDUCATION

BREWARRINA SHIRE COUNCIL
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COMMUNITY SERVICE & EDUCATION

BREWARRINA SHIRE COUNCIL

YOUTH CENTRE - BREWARRINA

Income
(10,500) Hire - Youth Centre (11,000) (11,500) (12,000) (12,500)

(500) Other Revenue-Canteen/Disco/Market (500) (500) (500) (500)

(108,000) Grant - Youth Worker (108,000) (110,500) (113,500) (116,500)

(119,000) Total Income (119,500) (122,500) (126,000) (129,500)

Operating Expenditure
130,000 Salary - Youth Worker 134,000 137,500 141,000 144,500

6,000 Travelling - Youth Worker 6,000 6,000 6,000 6,000

2,000 Training - Youth Worker 2,000 2,000 2,000 2,000

500 Recruitment - Youth Worker 500 500 500 500

1,000 Uniforms - Youth Worker 1,000 1,000 1,000 1,000

5,000 Office Expenses 5,000 5,000 5,000 5,000

14,000 Depreciation - N-Sp Bldg 14,000 14,500 15,000 15,500

3,000 Cleaning 3,000 3,000 3,000 3,000

4,000 Electricity 4,000 4,000 4,000 4,000

4,500 Insurance - Youth Services 3,000 3,000 3,000 3,000

2,000 Other Expenses 2,000 2,000 2,000 2,000

500 Stationery 500 500 500 500

10,000 Repair & Maintenance 10,000 10,500 11,000 11,500

1,000 Telephone 1,000 1,000 1,000 1,000

1,500 Security Service - Youth Centre 1,500 1,500 1,500 1,500

4,500 Rates & Water 4,500 4,500 4,500 4,500

189,500 Total Expenditure 192,000 196,500 201,000 205,500

70,500 (Net Surplus)/Deficit 72,500 74,000 75,000 76,000

YOUTH CENTRE - GOODOOGA

Operating Expenditure
52,000 Salaries and Wages - Youth Gdga 52,000 53,500 55000 56500

2,000 Travelling - Youth Gdga 2,000 2,000 2000 2000

1,000 Training - Youth Gdga 1,000 1,000 1000 1000

500 Uniforms - Youth Gdga 500 500 500 500

1,500 Office Expenses - Youth Gdga 1,500 1,500 1500 1500

1,000 Cleaning - Youth Centre Gdga 1,000 1,000 1000 1000

58,000 Total Expenditure 58,000 59,500 61,000 62,500

58,000 (Net Surplus)/Deficit 58,000 59,500 61,000 62,500
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2021 2021/22 2022/23 2024/25 2025/26

COMMUNITY SERVICE & EDUCATION

BREWARRINA SHIRE COUNCIL

CHILDCARE CENTRE

Income
(20,500) Child Care Services Fees 0 0 0 0

(48,000) DET Sustainability Support 0 0 0 0

(51,500) DET Benefit 0 0 0 0

(120,000) Total Income 0 0 0 0

Operating Expenditure
205,000 Salary 0 0 0 0

1,000 Training - Childcare 0 0 0 0

1,000 Raw Materials & Consumables 0 0 0 0

9,500 Depreciation - Sp Bldg 0 0 0 0

8,500 Cleaning Expenses 0 0 0 0

2,500 Electricity 0 0 0 0

3,000 Insurance - Childcare 0 0 0 0

500 Other Expenses 0 0 0

11,000 Repair & Maintenance 0 0 0 0

3,500 Subscription/Licensing 0 0 0 0

500 Telephone, Fax & Internet 0 0 0 0

500 Security- Child Care 0 0 0 0

5,000 Rates & Water 0 0 0 0

251,500 Total Expenditure 0 0 0 0

131,500 (Net Surplus)/Deficit 0 0 0 0

SENIOR CITIZEN CENTRE

Income
(1,000) Rent (1,000) (1,000) (1,000) (1,000)

(1,000) Total Income (1,000) (1,000) (1,000) (1,000)

Operating Expenditure
8,000 Depreciation - Sp Bldg 8,000 8,000 8,000 8,000

1,500 Cleaning Expenses 1,500 1,500 1,500 1,500

4,000 Insurance 4,000 4,000 4,000 4,000

3,500 Repair & Maintenance 15,000 15,500 16,000 16,500

17,000 Total Expenditure 28,500 29,000 29,500 30,000

16,000 (Net Surplus)/Deficit 27,500 28,000 28,500 29,000
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COMMUNITY SERVICE & EDUCATION

BREWARRINA SHIRE COUNCIL

AGED UNITS

Income
(32,000) Rent - Aged Units (32,000) (33,000) (34,000) (35,000)

(32,000) Total Income (32,000) (33,000) (34,000) (35,000)

Operating Expenditure
10,000 Depreciation - Housing Sp Bldg 10,000 10,500 11,000 11,500

500 Electricity 500 500 500 500

5,000 Insurance - Aged Care Units 5,000 5,000 5,000 5,000

10,000 Repair & Maintenance 10,000 10,500 11,000 11,500

9,500 Rates & Water 9,500 9,500 9,500 9,500

35,000 Total Expenditure 35,000 36,000 37,000 38,000

3,000 (Net Surplus)/Deficit 3,000 3,000 3,000 3,000

CENTRELINK

Income
(54,000) Agency Fees - Centrelink (54,000) (55,500) (57,000) (58,500)

(54,000) Total Income (54,000) (55,500) (57,000) (58,500)

Operating Expenditure
35,000 Salary 35,000 36,000 37,000 38,000

500 Uniforms 500 500 500 500

500 Telephone, Fax & Internet 500 500 500 500

36,000 Total Expenditure 36,000 37,000 38,000 39,000

(18,000) (Net Surplus)/Deficit (18,000) (18,500) (19,000) (19,500)

(398,500) Comm Serv & Education Total Income (279,000) (286,000) (293,500) (301,500)

709,000 Comm Serv & Education Total Expenditure 471,500 483,500 495,500 507,500

310,500 (Net Surplus)/Deficit 192,500 197,500 202,000 206,000
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HOUSING

Income
(25,500) Insurance Claim - Council Houses 0 0 0 0

(51,000) Rent - Council Houses (54,000) (55,500) (55,500) (57,000)

(3,000) Rent - Goodooga Accomodation (6,000) (6,000) (6,000) (6,000)

(85,500) Total Income (60,000) (61,500) (61,500) (63,000)̀

Operating Expenditure
39,000 Raw Materials and Consumables 40,000 41,000 42,000 43,000

34,000 Depreciation - Housing Non- Sp Bldg 34,000 35,000 36,000 37,000

2,000 Cleaning - Staff Housing 2,000 2,000 2,000 2,000

3,500 Electricity 3,500 3,500 3,500 3,500

9,500 Insurance - Housing 10,000 10,500 11,000 11,500

10,500 Other Expenses 11,000 11,500 12,000 12,500

84,000 Repair & Maintenance 86,000 88,000 90,000 92,500

1,000 Telephone - Housing 1,000 1,000 1,000 1,000

28,000 Rates & Water 28,500 29,000 29,500 30,000

211,500 Total Expenditure 216,000 221,500 227,000 233,000

126,000 (Net Surplus)/Deficit 156,000 160,000 165,500 170,000

TOWN PLANNING

Income
(1,000) Advertising Fees (1,000) (1,000) (1,000) (1,000)

(10,000) Development Application Fees - DA (10,500) (11,000) (11,500) (12,000)

(1,000) Sec. 149 Certificates GST Excl (3,000) (3,000) (3,000) (3,000)

(500) Sec. 96 - EPA Regulation Fee (500) (500) (500) (500)

(7,000) Grants - Heritage Advisor (7,000) (7,000) (7,000) (7,000)

(5,500) Community War Mermorial Fund - CWMF 0 0 0 0

(7,000) Grants - Local Heritage Fund (7,000) (7,000) (7,000) (7,000)

(32,000) Total Income (29,000) (29,500) (30,000) (30,500)

Operating Expenditure
20,000 Heritage Advisor and Fund 20,500 21,000 21,500 22,000

1,000 Legal Fees 1,000 1,000 1,000 1,000

21,000 Total Expenditure 21,500 22,000 22,500 23,000

(11,000) (Net Surplus)/Deficit (7,500) (7,500) (7,500) (7,500)

HOUSING & COMMUNITY AMENITIES

BREWARRINA SHIRE COUNCIL
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HOUSING & COMMUNITY AMENITIES

BREWARRINA SHIRE COUNCIL

CEMETERIES

Income
(15,000) Cemetery Fees - Brewarrina (15,000) (15,500) (16,000) (16,500)

(6,000) Cemetery Fees - Goodooga (6,000) (6,000) (6,000) (6,000)

(21,000) Total Income (21,000) (21,500) (22,000) (22,500)

Operating Expenditure
4,000 Other Expenses - Cemeteries 4,000 4,000 4,000 4,000

28,000 Repair & Maintenance-Cemeteries 28,000 28,500 29,000 29,500

32,000 Total Expenditure 32,000 32,500 33,000 33,500

11,000 (Net Surplus)/Deficit 11,000 11,000 11,000 11,000

PUBLIC CONVENIENCES

Operating Expenditure
17,500 Raw Materials & Consumables 18,000 18,500 19,000 19,500

2,500 Depreciation 2,500 2,500 2,500 2,500

2,000 Insurance - Public Conveniences 2,000 2,000 2,000 2,000

40,000 Repair & Maintenance 40,000 41,000 42,000 43,000

2,000 Rates & Water 2,000 2,000 2,000 2,000

64,000 Total Expenditure 64,500 66,000 67,500 69,000

64,000 (Net Surplus)/Deficit 64,500 66,000 67,500 69,000

STREET LIGHTING

Income
(13,500) Subsidies - Street Lighting (13,000) (13,500) (14,000) (14,500)

(13,500) Total Income (13,000) (13,500) (14,000) (14,500)

Operating Expenditure
84,000 Street Lighting Charges 50,000 51,500 53,000 54,500

84,000 Total Expenditure 50,000 51,500 53,000 54,500

70,500 (Net Surplus)/Deficit 37,000 38,000 39,000 40,000

(152,000) Housing & Comm Amenities Total Income (123,000) (126,000) (127,500) (130,500)

412,500 Housing & Comm Amenities Total Expenditure 384,000 393,500 403,000 413,000

260,500 (Net Surplus)/Deficit 261,000 267,500 275,500 282,500
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PUBLIC LIBRARY

Income
(500) User Charges - Print/Copy/Fines (500) (500) (500) (500)

(19,500) Local Priority (19,500) (20,000) (20,500) (21,000)

0 Colloboration Incentive 0 0 0 0

(49,000) Per Capita Subsidy (49,000) (50,000) (51,500) (53,000)

(69,000) Total Income (69,000) (70,500) (72,500) (74,500)

Operating Expenditure
40,000 Salaries 40,000 41,000 42,000 43,000

1,000 Travelling Expenses 1,000 1,000 1,000 1,000

1,000 Training - Public Library 1,000 1,000 1,000 1,000

5,500 IT Expenses 5,500 5,500 5,500 5,500

53,000 Contribution - Big Sky Library 54,500 56,000 57,500 59,000

21,500 Other Expenses 22,000 22,500 23,000 23,500

1,000 Subscription/Licensing/Membership 1,000 1,000 1,000 1,000

2,000 Telephone, Fax & Internet 2,000 2,000 2,000 2,000

125,000 Total Expenditure 127,000 130,000 133,000 136,000

56,000 (Net Surplus)/Deficit 58,000 59,500 60,500 61,500

COMMUNITY CENTRE

Income
(2,000) Hire - Community Centre (2,000) (2,000) (2,000) (2,000)

(21,000) Total Income (2,000) (2,000) (2,000) (2,000)

Operating Expenditure
27,500 Depreciation - CommCntr SpBldg 27,500 28,000 28,500 29,000

2,500 Cleaning Expenses 2,500 2,500 2,500 2,500

10,000 Electricity 10,000 10,500 11,000 11,500

13,500 Insurance - Public Halls 14,000 14,500 15,000 15,500

1,000 Other Expenses 1,000 1,000 1,000 1,000

20,000 Repair & Maintenance 20,000 20,500 21,000 21,500

500 Telephone, Fax & Internet 500 500 500 500

1,000 Security Service - Community Centre 1,000 1,000 1,000 1,000

3,500 Rates & Water 4,000 4,000 4,000 4,000

79,500 Total Expenditure 80,500 82,500 84,500 86,5000

58,500 (Net Surplus)/Deficit 78,500 80,500 82,500 84,500

RECREATION & CULTURE

BREWARRINA SHIRE COUNCIL
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RECREATION & CULTURE

BREWARRINA SHIRE COUNCIL

SWIMMING POOL

Operating Expenditure
31,000 Chemical Costs - Swimming Pool 32,000 33,000 34,000 35,000

150,000 Contract Payment - Swimming Pool 170,000 174,500 179,000 183,500

13,000 Depreciation - Swim Pool Sp Bldg 13,000 13,500 14,000 14,500

27,000 Depreciation - Swim Pool Oth Strct 27,000 27,500 28,000 28,500

27,000 Depreciation - Swimming Pool 27,000 27,500 28,000 28,500

24,500 Electricity - Swimming Pool 29,000 29,500 30,000 31,000

8,000 Insurance - Swimming Pool 9,500 9,500 9,500 9,500

7,500 Other Expenses - Swimming Pool 5,000 5,000 5,000 5,000

80,000 R & M - Swimming Pool 80,000 32,000 33,000 34,000

500 Telephone - Swimming Pool 500 500 500 500

1,500 Security Service - Swimming Pool 1,500 1,500 1,500 1,500

17,500 Rates & Water - Swimming Pool 25,000 25,500 26,000 26,500

387,500 Total Expenditure 419,500 379,500 388,500 398,000

388,500 (Net Surplus)/Deficit 419,500 394,000 403,500 413,500

GOODOOGA BORE BATH

Operating Expenditure
20,000 Operating Expenses - Gdga Bore Bath 10,000 10,500 11,000 11,500

20,000 Cleaning Expenses - Gdga Bore Bath 20,000 20,500 21,000 21,500

3,000 Insurance -  Gdga Bore Bath 3,000 3,000 3,000 3,000

10,000 R & M -  Gdga Bore Bath 45,000 46,000 47,000 48,000

53,000 Total Expenditure 78,000 80,000 82,000 84,0000

53,000 (Net Surplus)/Deficit 78,000 80,000 82,000 84,000

RACECOURSE

Income
(1,000) Fees - Racecourse Brewarrina (1,000) (1,000) (1,000) (1,000)

(1,000) Total Income (1,000) (1,000) (1,000) (1,000)

Operating Expenditure
13,000 Depreciation - Racecourse Sp Bldg 13,000 13,500 14,000 14,500

16,000 Depreciation - Racecourse Oth Strct 16,000 16,500 17,000 17,500

500 Cleaning Expenses 500 500 500 500

1,000 Electricity 1,000 1,000 1,000 1,000

12,000 Insurance - Racecourse 12,500 13,000 13,500 14,000

500 Other Expenses 500 500 500 500

10,000 Repair & Maintenance 10,000 10,500 11,000 11,500

1,000 Telephone, Fax & Internet 1,000 1,000 1,000 1,000

13,000 Rates & Water 13,500 14,000 14,500 15,000

67,000 Total Expenditure 68,000 70,500 73,000 75,5000

66,000 (Net Surplus)/Deficit 67,000 69,500 72,000 74,500
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RECREATION & CULTURE

BREWARRINA SHIRE COUNCIL

PARKS, GARDENS & SPORTING GROUNDS

Income
(500) Fees - Parks (500) (500) (500) (500)

(500) Fees - Gym (500) (500) (500) (500)

(1,000) Total Income (1,000) (1,000) (1,000) (1,000)

Operating Expenditure
1,000 Raw Materials & Consumables 1,000 1,000 1,000 1,000

14,500 Depreciation 14,500 15,000 15,500 16,000

5,000 Electricity 5,000 5,000 5,000 5,000

2,000 Insurance 2,000 2,000 2,000 2,000

13,500 Other Expenses 14,000 14,500 15,000 15,500

117,000 Repair & Maintenance 142,000 145,500 149,000 152,500

20,500 Rates & Water 21,000 21,500 22,000 22,500

173,500 Total Expenditure 199,500 204,500 209,500 214,5000

172,500 (Net Surplus)/Deficit 198,500 203,500 208,500 213,500

OVALS

Income
(500) User Fees (500) (500) (500) (500)

(500) Total Income (500) (500) (500) (500)

Operating Expenditure
9,500 Depreciation - GNO Sp Bldg 9,500 9,500 9,500 9,500

10,000 Electricity 10,000 10,500 11,000 11,500

4,500 Insurance - Ovals 8,000 8,000 8,000 8,000

1,000 Other Expenses 1,000 1,000 1,000 1,000

30,000 Repair & Maintenance 30,000 31,000 32,000 33,000

2,000 Rates & Water 2,000 2,000 2,000 2,000

57,000 Total Expenditure 60,500 62,000 63,500 65,000

56,500 (Net Surplus)/Deficit 60,000 61,500 63,000 64,500

DCP ROUND 3 - DCP000466 SAFER SOCIAL 

COMMUNITIES PROGRAM

Income
(838,000) Grants - DCP466 0 0 0

(838,000) Total Income 0 0 0 0

Operating Expenditure
858,000 Grants - DCP466 0 0 0

858,000 Total Expenditure 0 0 0 0

20,000 (Net Surplus)/Deficit 0 0 0 0

(410,500) Local Roads and Comm Infrast Program (410,500) 0 0 0

(410,500) Total Income (410,500) 0 0 0

Operating Expenditure
410,500 Local Roads and Comm Infrast Program 410,500 421,000 431,500 442,500

410,500 Total Expenditure 410,500 421,000 431,500 442,500

0 (Net Surplus)/Deficit 0 421,000 431,500 442,500

(1,343,500) Rec & Culture Total Income (484,000) (75,000) (77,000) (79,000)

2,211,000 Rec & Culture Total Expenditure 1,443,500 1,430,000 1,465,500 1,502,000

867,500 (Net Surplus)/Deficit 959,500 1,355,000 1,388,500 1,423,000
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BUILDING CONTROL

Income
(1,000) Approvals Under Section 68 (1,000) (1,000) (1,000) (1,000)

(7,000) Building Inspection Fees (7,000) (7,000) (7,000) (7,000)

(10,000) Construction Certificates (10,500) (11,000) (11,500) (12,000)

(500) Drainage Diagrams (500) (500) (500) (500)

(1,500) Plumbing & Drainage Inspection Fees (1,500) (1,500) (1,500) (1,500)

(20,000) Total Income (20,500) (21,000) (21,500) (22,000)

Operating Expenditure
37,500 Salary 35,000 36,000 37,000 38,000

5,000 Travelling 12,000 12,500 13,000 13,500

1,000 Training - Building Control 0 0 0 0

500 Subscription/Licensing/Membership 500 500 500 500

500 Sundry Expenses 500 500 500 500

44,500 Total Expenditure 48,000 49,500 51,000 52,500

24,500 (Net Surplus)/Deficit 27,500 28,500 29,500 30,500

QUARRIES & PITS

Operating Expenditure
3,000 Quarries - Stockpile  3,000 3,000 3000 3000

17,000 Repair & Maintenance 20,000 20,500 21000 21500

5,000 Licence 5,000 5,000 5000 5000

500 Rates & Water - Quarries 500 500 500 500

25,500 Total Expenditure 28,500 29,000 29,500 30,000

25,500 (Net Surplus)/Deficit 28,500 29,000 29,500 30,000

(20,000) Mining Total Income (20,500) (21,000) (21,500) (22,000)

70,000 Mining Total Expenditure 76,500 78,500 80,500 82,500

50,000 (Net Surplus)/Deficit 56,000 57,500 59,000 60,500

MINING, MANUFACTURING & 

CONSTRUCTION

BREWARRINA SHIRE COUNCIL
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TRANSPORT

Income
(1,351,500) Grants - FAG Roads (1,351,500) (1,385,500) (1,420,000) (1,455,500)

(510,500) Regional Roads Block Grant (510,500) (523,500) (536,500) (550,000)

(34,000) Regional Roads Traffic Grant (34,000) (35,000) (36,000) (37,000)

(92,000) Regional Roads 3x3 (92,000) (94,500) (97,000) (99,500)

(1,988,000) Total Income (1,988,000) (2,038,500) (2,089,500) (2,142,000)

Operating Expenditure
67,000 R & M - Urban Sealed Roads 69,000 70,500 72,500 74,500

103,500 Depreciation - Urban Sealed Roads 103,500 106,000 108,500 111,000

8,000 R & M - Urban Unsealed Roads 8,000 8,000 8,000 8,000

10,000 Depreciation - Urban Unsealed Roads 10,000 10,500 11,000 11,500

10,500 R & M - Rural Sealed Roads Local 11,000 11,500 12,000 12,500

61,500 Depreciation - Rural Sealed Roads Local 61,500 63,000 64,500 66,000

500,000 R & M - Rural Unsealed Roads Local 550,000 564,000 578,000 592,500

265,500 Depreciation - Rural Unsealed Roads 265,500 272,000 279,000 286,000

476,500 R & M - Rural Sealed Road Regional 326,500 334,500 343,000 351,500

357,500 Depreciation - Rural Sealed Road Regional 357,500 366,500 375,500 385,000

150,000 R & M - Rural Unsealed Road Regional 150,000 154,000 158,000 162,000

72,500 Depreciation - Rural Unsealed Roads Regional 72,500 74,500 76,500 78,500

10,000 R & M - Bridges Local Roads 10,000 10,500 11,000 11,500

142,500 Depreciation - Bridges Local Roads 142,500 146,000 149,500 153,000

10,000 R & M - Bridges Regional Roads 10,000 10,500 11,000 11,500

2,385,000 Total Expenditure 2,147,500 2,202,000 2,258,000 2,315,000

397,000 (Net Surplus)/Deficit 159,500 163,500 168,500 173,000

RMCC - ROUTINE MAINTENANCE

Income
(564,000) RMCC - Routine Maintenance (290,000) (297,500) (305,000) (312,500)

(564,000) Total Income (290,000) (297,500) (305,000) (312,500)

Operating Expenditure
564,000 RMCC Routine Expenses 290,000 297,500 305,000 312,500

564,000 Total Expenditure 290,000 297,500 305,000 312,500

0 (Net Surplus)/Deficit 0 0 0 0

RMCC - WORKS ORDER

Income
(797,000) RMCC - Works Orders (1,205,000) (1,235,000) (1,266,000) (1,297,500)

(797,000) Total Income (1,205,000) (1,235,000) (1,266,000) (1,297,500)

Operating Expenditure
797,000 RMCC Works Orders Expenses 1,205,000 1,235,000 1,266,000 1,297,500

797,000 Total Expenditure 1,205,000 1,235,000 1,266,000 1,297,500

0 (Net Surplus)/Deficit 0 0 0 0

FLOOD DAMAGE REGIONAL ROADS

Income
(500,000) Grant - Flood Damage Regional Roads 0 0 0 0

(500,000) Total Income 0 0 0 0

Operating Expenditure
500,000 Flood Damage Regional Roads - Exp 0 0 0 0

500,000 Total Expenditure 0 0 0 0

0 (Net Surplus)/Deficit 0 0 0 0

TRANSPORT & COMMUNICATIONS

BREWARRINA SHIRE COUNCIL
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TRANSPORT & COMMUNICATIONS

BREWARRINA SHIRE COUNCIL

FLOOD DAMAGE LOCAL ROADS

Income
(500,000) Grant - Flood Damage Local Roads 0 0 0 0

(500,000) Total Income 0 0 0 0

Operating Expenditure
500,000 Flood Damage Local Roads - Exp 0 0 0 0

500,000 Total Expenditure 0 0 0 0

0 (Net Surplus)/Deficit 0 0 0 0

FOOTPATHS

Operating Expenditure
126,000 R & M Footpaths 129,000 132,000 135,500 139,000

29,000 Depreciation 29,000 29,500 30,000 31,000

155,000 Total Expenditure 158,000 161,500 165,500 170,000

155,000 (Net Surplus)/Deficit 158,000 161,500 165,500 170,000

KERB & GUTTERING

Operating Expenditure
32,000 R & M Kerb & Guttering 33,000 34,000 35,000 36,000

73,000 Depreciation 73,000 75,000 77,000 79,000

105,000 Total Expenditure 106,000 109,000 112,000 115,000

105,000 (Net Surplus)/Deficit 106,000 109,000 112,000 115,000

AERODROMES

Operating Expenditure
16,500 Raw Materials & Consumables 17,000 17,500 18,000 18,500

79,500 Depreciation 79,500 81,500 83,500 85,500

1,000 Electricity 1,000 1,000 1,000 1,000

3,000 Insurance 3,000 3,000 3,000 3,000

3,000 Lease Aerodromes 3,000 3,000 3,000 3,000

30,000 Repair & Maintenance 30,000 31,000 32,000 33,000

2,000 Telephone 2,000 2,000 2,000 2,000

500 Rates & Water - Aerodromes 500 500 500 500

135,500 Total Expenditure 136,000 139,500 143,000 146,500

135,500 (Net Surplus)/Deficit 136,000 139,500 143,000 146,500

BUS SHELTERS

Operating Expenditure
1,000 Raw Materials & Consumables 1,000 1,000 1,000 1,000

1,000 Total Expenditure 1,000 1,000 1,000 1,000

1,000 (Net Surplus)/Deficit 1,000 1,000 1,000 1,000

WASHBAY & STANDPIPE

Operating Expenditure
1,000 Raw Materials & Consumables 1,000 1,000 1,000 1,000

1,000 Total Expenditure 1,000 1,000 1,000 1,000

1,000 (Net Surplus)/Deficit 1,000 1,000 1,000 1,000

(4,349,000) Transport Total Income (3,483,000) (3,571,000) (3,660,500) (3,752,000)

5,143,500 Transport Total Expenditure 4,044,500 4,146,500 4,251,500 4,358,500

794,500 (Net Surplus)/Deficit 561,500 575,500 591,000 606,500

Page 27 of 37

Dr
af
t

Page 90



Estimates 

December

 Review Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

CARAVAN PARKS

Operating Expenditure
3,000 Depreciation - Caravan Parks 3,000 3,000 3,000 3,000

1,000 Insurance 1,000 1,000 1,000 1,000

28,000 Repair & Maintenance 20,000 20,500 21,000 21,500

10,000 Rates & Water - Caravan Park 10,000 10,500 11,000 11,500

42,000 Total Expenditure 34,000 35,000 36,000 37,000

42,000 (Net Surplus)/Deficit 34,000 35,000 36,000 37,000

TOURISM & AREA PROMOTION

Income
(5,000) Hire - Tourism Centre (2,000) (2,000) (2,000) (2,000)

(1,000) Other Revenue - Tourism (1,000) (1,000) (1,000) (1,000)

(70,000) Sales - Merchandise (60,000) (61,500) (63,000) (64,500)

(78,000) Total Income (63,000) (64,500) (66,000) (67,500)

Operating Expenditure
160,000 Salary 160,000 164,000 168,000 172,000

5,000 Travelling 5,000 5,000 5,000 5,000

2,000 Training - Tourism 2,000 2,000 2,000 2,000

3,000 Recruitment 3,000 3,000 3,000 3,000

1,500 Uniforms 1,500 1,500 1,500 1,500

100,000 Possible Grants Matching Funds 100,000 102,500 105,000 107,500

25,000 Merchandise Purchase 50,000 51,500 53,000 54,500

25,000 Depreciation - Buildings Specialised 25,000 25,500 26,000 26,500

30,000 Advertising 50,000 51,500 53,000 54,500

1,000 Merchant Fees 1,000 1,000 1,000 1,000

8,000 Cleaning Expenses 8,000 8,000 8,000 8,000

1,000 IT Expenses 1,000 1,000 1,000 1,000

1,500 Electricity 1,500 1,500 1,500 1,500

6,500 Insurance 6,500 6,500 6,500 6,500

26,500 Other Expenses 27,000 27,500 28,000 28,500

500 Postage 500 500 500 500

1,000 Printing & Stationery 1,000 1,000 1,000 1,000

26,000 Repair & Maintenance 26,500 27,000 27,500 28,000

26,000 Subscription/Membership 36,500 37,500 38,500 39,500

1,000 Telephone, Fax & Internet 1,000 1,000 1,000 1,000

1,000 Security Service - VIC 1,000 1,000 1,000 1,000

5,000 Rates & Water 5,000 5,000 5,000 5,000

456,500 Total Expenditure 513,000 525,000 537,000 549,000

378,500 (Net Surplus)/Deficit 450,000 460,500 471,000 481,500

ECONOMIC AFFAIRS

BREWARRINA SHIRE COUNCIL
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ECONOMIC AFFAIRS

BREWARRINA SHIRE COUNCIL

BREWARRINA NEWS

Income
(2,000) Brewarrina News Income (2,000) (2,000) (2,000) (2,000)

(2,000) Total Income (2,000) (2,000) (2,000) (2,000)

Operating Expenditure
23,500 Salary 24,000 24,500 25,000 25,500

500 IT Expenses 500 500 500 500

1,000 Other Expenses 1,000 1,000 1,000 1,000

500 Postage 500 500 500 500

11,000 Printing & Stationery 11,000 11,500 12,000 12,500

1,500 Subscription/Membership 1,500 1,500 1,500 1,500

1,000 Telephone, Fax & Internet 1,000 1,000 1,000 1,000

39,000 Total Expenditure 39,500 40,500 41,500 42,500

37,000 (Net Surplus)/Deficit 37,500 38,500 39,500 40,500

YETTA FARM

Income
(2,500) MV Contributions - Caretaker (5,000) (5,000) (5,000) (5,000)

(37,000) Lease from Orana Haven (150,000) (154,000) (158,000) (162,000)

(39,500) Total Income (155,000) (159,000) (163,000) (167,000)

Operating Expenditure
60,000 Salary - Yetta Farm 100,000 102,500 105,000 107,500

16,000 Travelling - Yetta Farm 16,000 16,500 17,000 17,500

1,000 Training - Yetta Farm 1,000 1,000 1,000 1,000

500 Uniforms - Yetta Farm 500 500 500 500

2,000 Raw Materials & Consumables  - Yetta 2,000 2,000 2,000 2,000

1,000 Advertising  - Yetta Farm 1,000 1,000 1,000 1,000

2,000 IT Expenses  - Yetta Farm 2,000 2,000 2,000 2,000

3,000 Electricity  - Yetta Farm 3,000 3,000 3,000 3,000

1,000 Other Expenses  - Yetta Farm 1,000 1,000 1,000 1,000

500 Postage  - Yetta Farm 500 500 500 500

1,000 Printing & Stationery  - Yetta Farm 1,000 1,000 1,000 1,000

15,000 Repair & Maintenance  - Yetta Farm 27,000 27,500 28,000 28,500

500 Subscription/Membership - Yetta Farm 500 500 500 500

1,000 Telphone, Fax & Intenet - Yetta Farm 1,000 1,000 1,000 1,000

1,000 Security Service - Yetta Farm 1,000 1,000 1,000 1,000

108,000 Total Expenditure 157,500 161,000 164,500 168,000

68,500 (Net Surplus)/Deficit 2,500 2,000 1,500 1,000

SALEYARDS & MARKETS

Operating Expenditure
500 Repair & Maintenance 500 500 500 500

500 Total Expenditure 500 500 500 500

500 (Net Surplus)/Deficit 500 500 500 500
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ECONOMIC AFFAIRS

BREWARRINA SHIRE COUNCIL

OTHER BUSINESS UNDERTAKINGS

Private Works - Staff

Income
(20,500) Private Works - Staff (10,000) (10,500) (11,000) (11,500)

0 Private Works - Input Taxed (20,000) (20,500) (21,000) (21,500)

(30,500) Total Income (30,000) (31,000) (32,000) (33,000)

Operating Expenditure
25,500 Private Works Expenses - Staff 10,000 10,500 11,000 11,500

15,000 Private Works Exp - Input Tax 20,000 20,500 21,000 21,500

40,500 Total Expenditure 30,000 31,000 32,000 33,000

10,000 (Net Surplus)/Deficit 0 0 0 0

Private Works - General

Income
(45,000) Private Works - General (46,000) (47,000) (48,000) (49,000)

(45,000) Total Income (46,000) (47,000) (48,000) (49,000)

Operating Expenditure
35,000 Private Works Expenses - General 36,000 37,000 38,000 39,000

35,000 Total Expenditure 36,000 37,000 38,000 39,000

(10,000) (Net Surplus)/Deficit (10,000) (10,000) (10,000) (10,000)

Private Works - Aboriginal Communities Program

Income
(85,000) ACP - Water & Sewer Traineeship (85,000) (85,000) (87,000) (89,000)

(350,500) ACP - Water & Sewer Routine Op Maintenance (373,000) (382,500) (392,000) (402,000)

(94,500) ACP - Emergency Other Works (40,000) (41,000) (42,000) (43,000)

(530,000) Total Income (498,000) (508,500) (521,000) (534,000)

Operating Expenditure
401,000 Aboriginal Communities Program 370,000 379,500 389,000 398,500

85,000 Aboriginal Communities Program - Traineeship 85,000 85,000 87,000 89,000

41,000 Contribution to Administration 41,000 42,000 43,000 44,000

527,000 Total Expenditure 496,000 506,500 519,000 531,500

(3,000) (Net Surplus)/Deficit (2,000) (2,000) (2,000) (2,500)

(725,000) Economic Affairs Total Income (794,000) (653,000) (669,000) (685,500)

1,248,500 Economic Affairs Total Expenditure 1,306,500 1,175,500 1,204,000 1,232,500

523,500 (Net Surplus)/Deficit 512,500 522,500 535,000 547,000
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ACCESS & USER CHARGES - BREWARRINA

Income
(598,000) Access Charges - Filtered (606,500) (621,500) (637,000) (653,000)

(13,500) Access Charges - Raw (12,000) (12,500) (13,000) (13,500)

(273,000) User Charges - Filtered (278,500) (285,500) (292,500) (300,000)

(2,500) User Charges - Raw (2,500) (2,500) (2,500) (2,500)

2,000 Abandoned - Access Charges 2,000 2,000 2,000 2,000

3,000 Pensioner Rebates - Govt 3,000 3,000 3,000 3,000

(5,000) Brewarrina Water Extra Charges (5,000) (5,000) (5,000) (5,000)

(887,000) Total (899,500) (922,000) (945,000) (969,000)

OTHER USER CHARGES - BREWARRINA

Income

(500) Grey Water Sales (500) (500) (500) (500)

(13,500) Interest on Charges - Brewarrina Water (14,000) (14,500) (15,000) (15,500)

(500) Water Meter Read - Interim Brewarrina (500) (500) (500) (500)

(6,000) Water Connection Fees - Brewarrina (6,000) (6,000) (6,000) (6,000)

(500) Other Revenue - SBS Rent (500) (500) (500) (500)

(3,000) Grants - Other (LIRS Interest) (3,000) (3,000) (3,000) (3,000)

(2,000) Pensioner Rate Subsidies (2,000) (2,000) (2,000) (2,000)

(127,000) Total (26,500) (27,000) (27,500) (28,000)0

(1,014,000) Total Income - Brewarrina (926,000) (949,000) (972,500) (997,000)0

Management Expenditure - Brewarrina

7,000 Writes Off - Brewarrina Water 7,000 7,000 7,000 7,000

500 Bank Charges 500 500 500 500

20,000 Other Expenses - Brewarrina Management 20,000 20,500 21,000 21,500

41,500 Governance Contribution 42,500 43,500 44,500 45,500

117,500 Administration 120,000 123,000 126,000 129,000

73,500 Engineering and Supervision 75,000 77,000 79,000 81,000

260,000 Total 265,000 271,500 278,000 284,500

Operating Expenditure - Brewarrina
6,000 Operation Expenses - Mains 6,000 6,000 6,000 6,000

70,000 Maintenance Expenses - Mains 70,000 72,000 74,000 76,000

14,000 Insurance - Reservoirs 14,500 15,000 15,500 16,000

5,000 Maintenance Expenses - Reservoirs 5,000 5,000 5,000 5,000

1,000 Rates & Water - Reservoirs 1,000 1,000 1,000 1,000

8,000 Operation Expenses (ex energy costs) - Pump Station 8,000 8,000 8,000 8,000

30,000 Energy Costs 30,000 31,000 32,000 33,000

1,500 Insurance 3,000 3,000 3,000 3,000

21,000 Maintenance Expenses 15,000 15,500 16,000 16,500

500 Rates & Water 500 500 500 500

110,000 Operation Expenses 110,000 113,000 116,000 119,000

16,500 Energy Costs 17,000 17,500 18,000 18,500

22,500 Insurance 23,500 24,000 24,500 25,000

19,000 Maintenance Expenses 19,000 19,500 20,000 20,500

4,000 Telephone - Treatment Brewarrina 4,000 4,000 4,000 4,000

4,500 Rates & Water - Treatment Plant Brewarrina 4,500 4,500 4,500 4,500

7,000 Water Analysis & Meter Reads 7,000 7,000 7,000 7,000

9,500 Water Licences 9,500 9,500 9,500 9,500

39,000 Maintenance Expenses - Water Meter 2,000 2,000 2,000 2,000

411,000 Depreciation - Water Assets 323,000 331,000 339,500 348,000

6,000 Depreciation - Water Sp Bldg 6,000 6,000 6,000 6,000

4,500 Interest Expenses 2,500 2,500 2,500 2,500

1,000 Other Expenses 8,000 8,000 8,000 8,000

811,500 Total 689,000 705,500 722,500 739,500
1,071,500 Total Expenditure - Brewarrina 954,000 977,000 1,000,500 1,024,0000

57,500 (Net Surplus)/Deficit - Brewarrina 28,000 28,000 28,000 27,000

WATER

BREWARRINA SHIRE COUNCIL

Page 31 of 37

Dr
af
t

Page 94



Estimates 

December

 Review Estimates Estimates Estimates Estimates

2021 2021/22 2022/23 2024/25 2025/26

WATER

BREWARRINA SHIRE COUNCIL

ACCESS & USER CHARGES - GOODOOGA

Income
(109,000) Access Charges - Filtered (112,500) (115,500) (118,500) (121,500)

(65,000) User Charges - Filtered (66,500) (68,000) (69,500) (71,000)

1,000 Abandoned - Access Charges 1,000 1,000 1,000 1,000

1,000 Pensioner Rebates - Govt 1,000 1,000 1,000 1,000

(180,500) Total (177,000) (181,500) (186,000) (190,500)

OTHER USER CHARGES

Income
(5,000) Interest on Charges - Goodooga Water (5,000) (5,000) (5,000) (5,000)

(500) Pensioner Rate Subsidies (500) (500) (500) (500)

(5,500) Total (5,500) (5,500) (5,500) (5,500)
(186,000) Total Income - Goodooga (182,500) (187,000) (191,500) (196,000)

Management Expenditure
14,500 Governance Contribution 15,000 15,500 16,000 16,500

40,000 Administration Contribution 41,000 42,000 43,000 44,000

24,500 Engineering and Supervision Contribution 25,000 25,500 26,000 26,500

79,000 Total 81,000 83,000 85,000 87,000

Operating Expenditure
8,500 Operation Expenses 8,500 8,500 8,500 8,500

8,500 Maintenance Expenses 8,500 8,500 8,500 8,500

1500 Insurance 1,500 1,500 1,500 1,500

2,000 Maintenance Expenses 2,000 2,000 2,000 2,000

4,000 Operation Expenses (ex energy costs) 4,000 4,000 4,000 4,000

5,000 Energy Costs 5,000 5,000 5,000 5,000

1,500 Insurance 1,500 1,500 1,500 1,500

8,500 Maintenance Expenses 8,500 8,500 8,500 8,500

40,000 Operation Expenses 20,000 20,500 21,000 21,500

5,000 Energy Costs 5,000 5,000 5,000 5,000

6,500 Insurance 6,500 6,500 6,500 6,500

5,000 Maintenance Expenses 5,000 5,000 5,000 5,000

5,000 Operation Expenses - Water Analysis 5,000 5,000 5,000 5,000

1,000 Maintenance Expenses - Water Meter 1,000 1,000 1,000 1,000

0 Depreciation - Water Assets 65,000 66,500 68,000 69,500

0 Depreciation - Water Sp Bldg Gdga 23,000 23,500 24,000 24,500

102,000 Total 170,000 172,500 175,000 177,500
181,000 Total Expenditure 251,000 255,500 260,000 264,5000

(5,000) (Net Surplus)/Deficit - Goodooga 68,500 68,500 68,500 68,500
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WATER

BREWARRINA SHIRE COUNCIL

ACCESS & USER CHARGES - ANGLEDOOL

Income
(21,000) Access Charges - Connected (22,000) (22,500) (23,000) (23,500)

500 Pensioner Rebates - Govt 500 500 500 500

(1,000) Water Connection - Angledool (1,000) (1,000) (1,000) (1,000)

(21,500) Total (22,500) (23,000) (23,500) (24,000)
(21,500) Total Income - Angledool (22,500) (23,000) (23,500) (24,000)

Operating Expenditure
8,000              Engineering and Supervision 8,000 8,000 8,000 8,000

2,000              Operation Expenses 2,000 2,000 2,000 2,000

2,000              Maintenance Expenses 2,000 2,000 2,000 2,000

1,000              Operation Expenses 1,000 1,000 1,000 1,000

2,000              Insurance 2,000 2,000 2,000 2,000

500                 Rates & Water 500 500 500 500

1,000              Operation Expenses (ex energy costs) 1,000 1,000 1,000 1,000

2,000 Insurance 2,000 2,000 2,000 2,000

1,000 Maintenance Expenses 1,000 1,000 1,000 1,000

1,000 Maintenance Expenses 1,000 1,000 1,000 1,000

1,000 Operation Expenses - Water Analysis 1,000 1,000 1,000 1,000

0 Depreciation - Water Assets 14,000 14,500 15,000 15,500

21,500 Total 35,500 36,000 36,500 37,000
21,500 Total Expenditure - Angledool 35,500 36,000 36,500 37,0000

0 (Net Surplus)/Deficit - Angledool 13,000 13,000 13,000 13,000

(1,221,500) Water Total Income (1,131,000) (1,159,000) (1,187,500) (1,217,000)

1,274,000 Water Total Expenditure 1,240,500 1,268,500 1,297,000 1,325,500

52,500 Total (Net Surplus)/Deficit 109,500 109,500 109,500 108,500
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ACCESS & USER CHARGES - BREWARRINA

Income
(435,000) Access Charges - Connected (442,000) (453,000) (464,500) (476,000)

(5,000) Interest Charge - Brewarrina Sewer (5,000) (5,000) (5,000) (5,000)

(440,000) Total (447,000) (458,000) (469,500) (481,000)

OTHER USER CHARGES

Income
(500) Other Revenue - Sewer Fees (500) (500) (500) (500)

(500) Pensioner Rebate - Brewarrina Sewer (500) (500) (500) (500)

(1,000) Total (1,000) (1,000) (1,000) (1,000)

(441,000) Total Income (448,000) (459,000) (470,500) (482,000)

Management Expenditure
2,500 Writes Off - Brewarrina Sewer 500 500 500 500

500 Bank Charges 0 0 0 0

3,000 Other Expenses  - Mangement Brewarrina 3,000 3,000 3,000 3,000

60,500 Governance Contribution to GF 61,500 63,000 64,500 66,000

24,500 Administration Contribution to GF 25,000 25,500 26,000 26,500

91,000 Total 90,000 92,000 94,000 96,000

Operating Expenditure
17,500 Operation Expenses 0 0 0 0

10,500 Maintenance Expenses 25,000 25,500 26,000 26,500

15,000 Operation Expenses (ex energy costs) 0 0 0 0

26,500 Energy Costs 27,000 27,500 28,000 28,500

14,000 Insurance 4,500 4,500 4,500 4,500

18,000 Maintenance Expenses 18,500 19,000 19,500 20,000

3,500 Rates & Water 3,500 3,500 3,500 3,500

45,000 Sewer Treatment -Operation Expenses 70,000 72,000 74,000 76,000

15,000 Operation Expenses(ex chem costs) 0 0 0 0

30,000 Maintenance Expenses 20,000 20,500 21,000 21,500

4,000 Operation Expenses 0 0 0 0

147,500 Depreciation - Sewer Assets 147,500 151,000 155,000 159,000

500 Depreciation - Sewer Sp Bldg 500 500 500 500

347,000 Total 316,500 324,000 332,000 340,000
438,000 Total Expenditure 406,500 416,000 426,000 436,000

(3,000) (Net Surplus)/Deficit (41,500) (43,000) (44,500) (46,000)

SEWER

BREWARRINA SHIRE COUNCIL
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SEWER

BREWARRINA SHIRE COUNCIL

ACCESS & USER CHARGES - GOODOOGA

Income
Access & User Charges 0 0 0

(39,500) Access Charges - Connected (42,000) (43,000) (44,000) (45,000)

(3,000) Interest Charge - Goodooga Sewer (3,000) (3,000) (3,000) (3,000)

(42,500) Total (45,000) (46,000) (47,000) (48,000)

(500) Other Revenue - Sewer Plans (500) (500) (500) (500)

(500) Pensioner Rebate (500) (500) (500) (500)

(1,000) Total (1,000) (1,000) (1,000) (1,000)

(43,500) Total Income - Goodooga (46,000) (47,000) (48,000) (49,000)

Management Expenditure
13,500 Governance 14,000 14,500 15,000 15,500

4,000 Administration 4,000 4,000 4,000 4,000

17,500 Total 18,000 18,500 19,000 19,500

Operating Expenditure
32,000 Operation Expenses 25,000 25,500 26,000 26,500

6,000 Maintenance Expenses 6,000 6,000 6,000 6,000

3,000 Operation Expenses (ex energy costs) 3,000 3,000 3,000 3,000

6,000 Energy Costs 6,000 6,000 6,000 6,000

1,000 Insurance 1,000 1,000 1,000 1,000

5,000 Maintenance Expenses 5,000 5,000 5,000 5,000

1,500 Operation Expenses Chemical Costs 1,500 1,500 1,500 1,500

1,000 Energy Costs 1,000 1,000 1,000 1,000

5,000 Maintenance Expenses 5,000 5,000 5,000 5,000

2,000 Operation Expenses 2,000 2,000 2,000 2,000

500 Maintenance Expenses 500 500 500 500

20,500 Depreciation - Sewer Assets 20,500 21,000 21,500 22,000

2,000 Other Expenses 2,000 2,000 2,000 2,000

85,500 Total 78,500 79,500 80,500 81,500

103,000 Total Expenditure - Goodooga 96,500 98,000 99,500 101,000

59,500 (Net Surplus)/Deficit 50,500 51,000 51,500 52,000

(484,500) Sewer Total Income (494,000) (506,000) (518,500) (531,000)

541,000 Sewer Total Expenditure 503,000 514,000 525,500 537,000

56,500 (Net Surplus)/Deficit 9,000 8,000 7,000 6,000
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CAPITAL  INCOME Grants
Tfr from

R/Asset-Grant

Contribution/

Other
TOTAL

ADMINISTRATION

Sale of Plant (75,000) (75,000)

ADMINISTRATION TOTAL 0 0 (75,000) (75,000)

TRANSPORT & COMMUNICATION

Jobs Gate Road (7,000,000) (7,000,000)

Brewarrina Goodooga Rd Upgrade (16,000,000) (16,000,000)

Block Grant (650,000) (650,000)

TfNSW - State HWYs (1,500,000) (1,500,000)

Roads to Recovery (820,000) (820,000)

TRANSPORT & COMMUNICATION TOTAL (25,970,000) 0 0 (25,970,000)

GENERAL FUND TOTAL (25,970,000) 0 (75,000) (26,045,000)

WATER FUND

Tfr from R/Asset-External (110,000) (110,000)

WATER FUND TOTAL -                   (110,000) 0 (110,000)

GRAND TOTAL (25,970,000) (110,000) (75,000) (26,155,000)

BREWARRINA SHIRE COUNCIL
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CAPITAL  EXPENDITURE New Assets
Asset 

Renewals

Tfr to 

R/Asset

Loan 

Repayment

Original 

Total Budget

ADMINISTRATION

Computers 40,000 40,000              

Transfer to Reserve - Infrastucture 785,000 785,000            

PLANT ACQUISTIONS

Vehicle Replacements 150,000 150,000            

Minor Plant 50,000 50,000              

Major Plant 740,000 740,000            

LOAN REPAYMENT

Loan 63 ($446,000) 40,500 40,500

Loan 64($720,000) 28,500 28,500

Loan 65 ($301,000) 37,000 37,000

Loan 66 ($110,000) 30,500 30,500

ADMINISTRATION TOTAL -                980,000 785,000 136,500 1,901,500

PUBLIC ORDER & SAFETY

SES Building Brewarrina Fencing 20,000 20,000              

PUBLIC ORDER & SAFETY TOTAL 0 20,000 0 0 20,000

HOUSING & COMMUNITY SERVICES

Staff Housing renovations improvements 20,000 20,000              

Goodooga House Renovations 100,000 100,000            

Visitor Information Centre Fence 69,000 69,000              

Visitor Information Centre Kitchen Upgrade 30,000 30,000              

Cemetery

Remove Asbestos Bollards 20,000 20,000              

Replace fence around Gongolgon Cemetery 30,000 30,000              

HOUSING & COMMUNITY SERVICES TOTAL -                269,000        -                -                269,000            

RECREATION & CULTURE

Parkes & Open Spaces Special Projects 100,000 100,000            

RECREATION & CULTURE TOTAL -                100,000        -                -                100,000            

TRANSPORT & COMMUNICATION

Roads

Rehabilitation Works - Bangate Rd 300,000 250,000            

Resealing Works - Jobs Gate Rd 400,000 300,000            

Bridge Approaches - Maintenance 100,000 100,000            

Heavy Patching 300,000 300,000            

Culvert Replacement 200,000 200,000            

Shoulder Widening - Walgett Rd 1,000,000 1,000,000         

Jobs Gate Road 7,000,000 7,000,000         

Brewarrina Goodooga Rd Upgrade 16,000,000 16,000,000       

Roads to Recovery

K&G _ Brewarrina 150,000 150,000            

Resheeting - Monkey Bridge Rd 335,000 335,000            

Resheeting - Narran Lake Rd 335,000 335,000            

TRANSPORT & COMMUNICATION TOTAL -                26,120,000  -                -                25,970,000      

GENERAL FUND TOTAL -                27,489,000  785,000        136,500        28,260,500      

WATER 

Water meter reader $200,000 200,000            

Upgrading Pumping Station $50,000 50,000              

Goodooga Water Treatment Building upgrade $40,000 40,000              

Water treatment plant upgrade $100,000 100,000            

Loan Repayment - Loan 66 ($110,000) 30,500          30,500              

WATER FUND TOTAL 200,000        190,000        -                30,500          420,500            

SEWER 

Resleeving Sewer Main using PVC Pipe $150,000 150,000            

SEWER FUND TOTAL -                150,000        -                -                150,000            

GRAND TOTAL 200,000        27,829,000  785,000        167,000        28,831,000      

BREWARRINA SHIRE COUNCIL
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PART 1      INTRODUCTION 
 

This Model Code of Conduct for Local Councils in NSW (“the Model Code of 
Conduct”) is made under section 440 of the Local Government Act 1993 
(“LGA”) and the Local Government (General) Regulation 2005 (“the 
Regulation”). 

The Model Code of Conduct sets the minimum standards  of  conduct  for 
council officials. Itis prescribed by regulation to assist council officials to: 

 
• understand  and  comply  with  the  standards  of  conduct  that  are 

expected of them 
 

• enable  them  to  fulfil  their  statutory  duty  to  act  honestly  and 
exercise a reasonable degree of care and diligence (section 439) 

 
• act in a way that enhances public confidence in local government. 

 

Section 440 of the LGA requires every council (including county councils) and 
joint organisation to adopt a code of conduct that incorporates the provisions of 
the Model Code of Conduct. A council’s or joint organisation’s adopted code of 
conduct may also include provisions that supplement the Model Code of Conduct 
and that extend its application to persons that are not “council officials” for the 
purposes of the Model Code of Conduct (eg volunteers, contractors and 
members of wholly advisory committees). 

 
A council’s or joint organisation’s adopted code of conduct has no effect to the 
extent that it is inconsistent with the Model Code of Conduct. However,  a 
council’s or joint organisation’s adopted code of conduct may prescribe 
requirements that are more onerous than those prescribed in the Model Code 
of Conduct. 

 
Councillors, administrators, members of staff of councils, delegates of 
councils, (including members of council committees that are delegates of a 
council) and any other person a council’s adopted code of conduct applies to, 
must comply with the applicable provisions of their council’s code of conduct. 
It is the personal responsibility of council officials to comply with the standards 
in the code and to regularly review their personal circumstances and conduct 
with this in mind. 
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Failure by a councillor to comply with the standards of conduct prescribed under 
this code constitutes misconduct for the purposes of the LGA. The LGA provides 
for a range of penalties that may be imposed on councillors for misconduct, 
including suspension or disqualification from civic office. A councillor who has 
been suspended on three or more occasions for misconduct is automatically 
disqualified from holding civic office for five years. 

 
Failure by a member of staff to comply with a council’s code of conduct may give 
rise to disciplinary action. 

 
Note: References in the Model Code of Conduct to councils are also to be taken 
as references to county councils and joint organisations. 

 
Note: In adopting the Model Code of Conduct, joint organisations should adapt it 
to substitute the terms “board” for “council”, “chairperson” for “mayor”, “voting 
representative” for “councillor” and “executive officer” for “general manager”. 

 
Note: In adopting the Model Code of Conduct, county councils should adapt it to 
substitute the term “chairperson” for “mayor” and “member” for “councillor”. 
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In this code the following terms have the following meanings: 
 

administrator an administrator of a council appointed under the LGA other 
than an administrator appointed under section 66 

committee see the definition of “council committee” 

complaint a code of conduct complaint made for the purposes of clauses 
4.1 and 4.2 of the Procedures 

council includes county councils and joint organisations 
 

council committee  a committee established by a council comprising of councillors, 
staff or other persons that the council has delegated functions 
to and the council’s audit, risk and improvement committee. 

council committee a  person  other  than  a  councillor  or  member  of  staff  of  a 
member is  a  member  of  a  council  committee  other  than  a  wholly 

advisory committee, and a person other than a co uncillor who 
is a member of the council's audit, risk and improvement 
committee. 

 
council official includes councillors, members of staff of a council, 

administrators, council committee members, delegates of 
council and, for the purposes of clause 4.16, council advisers 

 
councillor any person elected or appointed to civic office, including the 

mayor and includes members and chairpersons of county 
councils and voting representatives of the boards of joint 
organisations and chairpersons of joint organisations 

conduct includes acts and omissions 
 

delegate of council a person (other than a councillor or member of staff of a 
council) or body, and the individual members of that body, to 
whom a function of the council is delegated 

designated person a person referred to in clause 4.8 

election campaign includes council, state and federal election campaigns 

environmental planning instrument has the same meaning as it has in the Environmental Planning 
and Assessment Act 1979 

general manager includes the executive officer of a joint organisation 

joint organisation a joint organisation established under section 400O of the LGA 

LGA the Local Government Act 1993 
 

local planning panel a local planning panel constituted under the Environmental 
Planning and Assessment Act 1979 

 
mayor includes the chairperson of a county council or a joint 

organisation 

members of staff includes members of staff of county councils and joint of a 
council organisations 

the Office Office of Local Government 

personal information information or an opinion (including information or an opinion 
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forming part of a database and whether or not recorded in a 
material form) about an individual whose identity is apparent 
or can reasonably be ascertained from the information or 
opinion 

 
the Procedures the Procedures for the Administration of the Model Code of 

Conduct for Local Councils in NSW prescribed under the 
Regulation 

the Regulation the Local Government (General) Regulation 2005 

voting representative a voting representative of the board of a joint organisation 

wholly advisory a council committee that the council has not delegated any 
committee functions to 
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PART 2 PURPOSE OF THE CODE OF CONDUCT 
 

The Model Code of Conduct has been developed to assist Council officials to: 
 

• Understand the standards of conduct that are expected of them. 
 

• Enable them  to fulfil  their statutory duty  to  act  honestly and exercise a 
reasonable degree of care and diligence (section 439) 

 
• act  in  a  way  that  enhances  public  confidence  in the  integrity  of 
local government. 

 
PART 3 GENERAL CONDUCT OBLIGATIONS 

 
General Conduct 

 
3.1 You must not conduct yourself in a manner that: 

 
a) is likely to bring the council or other council officials into disrepute 

 
b) is contrary to statutory requirements or the council’s administrative 

requirements or policies 
 

c) is improper or unethical 
 

d) is an abuse of power 
 

e) causes, comprises or involves intimidation or verbal abuse 
 

f) involves the misuse of your position to obtain a private benefit 
 

g) constitutes harassment or bullying  behaviour under this code, or is 
unlawfully  discriminatory. 

 
3.2 You must act lawfully and honestly, and exercise a reasonable degree of care and 

diligence in carrying out your functions under the LGA or any other Act (section 
439). 

 
 

Fairness and Equity 
 

3.3 You must consider issues consistently, promptly and fairly. You must deal with 
matters in accordance with established procedures, in a non- discriminatory manner. 

 
3.4 You must take all relevant facts known to you, or that you should reasonably aware 

of, into consideration and have regard to the particular merits of each case. You 
must not take irrelevant  matters or circumstances into consideration when making 
decisions. 

 
3.5 An act or omission in good faith, whether or not it involves error, will not constitute a 

breach of clauses 3.3 or 3.4. 
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Harassment and Discrimination 
3.6 You must not harass or unlawfully, discriminate against, or support others who 

harass or unlawfully discriminate against others grounds of sex, pregnancy, 
breastfeeding, race, age, marital or domestic status, homosexuality, disability, 
transgender status, infectious disease, carer’s responsibilities or political, religious or 
other affiliation. 

 
3.7 For the purposes of this code, “harassment” is any form of behaviour towards a 

person that: 
 

a) is not wanted by the person 
 

b) offends, humiliates or intimidates the person, and 
 

c) creates a hostile environment. 
 
 

Bullying 
 

3.8 You must not engage in bullying behaviour towards others. 
 

3.9 For the purposes of this code, “bullying behaviour” is any behaviour in which: 
 

a) A person or a group of people repeatedly behaves unreasonably towards 
another person or a group of persons, and 

 
b) the behaviour creates a risk to health and safety. 

 
 

3.10 Bullying behaviour may involve, but is not limited to, any of the following types of 
behaviour 

 
a) aggressive, threatening or intimidating conduct 

 
b) belittling or humiliating comments 

 
c) spreading malicious rumours 

 
d) teasing, practical jokes or ‘initiation ceremonies’ 

 
e) exclusion from work-related events 

 
f) unreasonable work expectations, including too much or too little work, or work 

below or beyond a worker’s skill level 
 

g) displaying offensive material 
 

h) pressure to behave in an inappropriate manner. 
 
 

3.11 Reasonable management action carried out in a reasonable manner does not 
constitute bullying behaviour for the purposes of this code. Examples of reasonable 
management action may include, but are not limited to: 
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a) performance management processes 
 

b) disciplinary action for misconduct 
 

c) informing a worker about unsatisfactory work performance or inappropriate work 
behaviour 

 
d) directing a worker to perform duties in keeping with their job 

 
e) maintaining reasonable workplace goals and standards 

 
f) legitimately exercising a regulatory function 

 
g) legitimately implementing a council policy or administrative processes. 

 
 

Work Health and Safety 
 

3.12 All council officials, including councillors, owe statutory duties under the Work 
Health and Safety Act 2011 (WH&S Act). You must comply with your duties under 
the WH&S Act and your responsibilities under any policies or procedures adopted by 
the council to ensure workplace health and safety. Specifically, you must: 

 
a) take reasonable care for your own health and safety 

 
b) take reasonable care that your acts or omissions do not adversely affect the health 

and safety of other persons 
 

c) comply, so far as you are reasonably able, with any reasonable instruction that is 
given to ensure compliance with the WH&S Act and any policies or procedures 
adopted by the council to ensure workplace health and safety 

 
d) cooperate  with  any  reasonable  policy  or  procedure  of  the  council  relating  to 

workplace health or safety that has been notified to council staff 
 

e) report accidents, incidents, near misses, to the general manager or such other staff 
member nominated by the general manager, and take part in any incident 
investigations 

 
f) so far as is reasonably practicable, consult, co-operate and coordinate with all 

others who have a duty under the WH&S Act in relation to the same matter. 
 

Land Use Planning, Development Assessment And Other Regulatory Functions 
 

3.13 You must ensure that land use planning, development assessment and other 
regulatory decisions are properly made, and that all parties are dealt with fairly. You 
must avoid any occasion for suspicion of improper conduct in the exercise of land 
use planning, development assessment and other regulatory functions. 

 
3.14 In exercising land use planning, development assessment and other regulatory 

functions, you must ensure that no action, statement or communication between 
yourself and others conveys any suggestion of willingness to improperly provide 
concessions or preferential or unduly unfavourable treatment. 
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Binding Caucus Votes 
 

3.15 You must not participate in binding caucus votes in relation to matters to be 
considered at a Council or committee meeting. 

 
3.16 For the purposes of clause 3.15, a binding caucus vote is a process whereby a 

group of councillors are compelled by a threat of disciplinary or other adverse action 
to comply with a predetermined position on a matter before the Council or committee 
irrespective of the personal views of individual members of the group on the merits 
of the matter before the council or committee. 

 
3.17 Clause 3.15 does not prohibit councillors from discussing a matter before the 

council or committee prior to considering the matter in question at a Council or 
committee meeting or from voluntarily holding a shared view with other councillors 
on the merits of a matter. 

 
3.18 Clause 3.15 does not apply to a decision to elect the Mayor or Deputy Mayor or to 

nominate a person to be a member of a Council committee or representative of the 
council on an external body. 

 
Obligations In Relation To Meetings 

 
3.19 You must comply with rulings by the chair at council and committee meetings or 

other proceedings of the council unless a motion dissenting from the ruling passed. 
 

3.20 You must not engage in bullying behaviour (as defined under this Part) towards the 
chair, other council officials or any members of the public present during council or 
committee meetings or other proceedings of the council (such as, but not limited to, 
workshops and briefing sessions). 

 
3.21 You must not engage in conduct that disrupts council or committee meetings or 

other proceedings of the council (such as, but not limited to, workshops and briefing 
sessions), or that would otherwise be inconsistent with the orderly conduct of 
meetings. 

 
3.22 If you are a councillor, you must not engage in any acts of disorder or other conduct 

that is intended to prevent the proper or effective functioning of the council, or of a 
committee of the council. Without limiting this clause, you must not: 

 
a) leave a meeting of the council or a committee for the purposes of depriving the 

meeting of a quorum, or 
 

b) submit a rescission motion with respect to a decision for the purposes of voting 
against it to prevent another councillor from submitting a rescission motion with 
respect to the same decision, or  

 
c) deliberately seek to impede the consideration of business at a meeting. 
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PART4 PECUNIARY INTEREST 
 

4.1 A pecuniary interest is an interest that you have in a matter because of a 
reasonable likelihood or expectation of appreciable financial gain or loss to you or 
a person referred to in clause 4.3. 

 
4.2 You will not have a pecuniary interest in a matter if the interest is so remote or 

insignificant that it could not reasonably be regarded as likely to influence any 
decision you might make in relation to the matter, or if the interest is of a kind 
specified in clause 4.6. 

 
4.3 For the purposes of this Part, you will have a pecuniary interest in a matter if the 

pecuniary interest is: 
 

a) your interest, or 

b) the interest of your spouse or de facto partner, your relative, or your partner or 
employer, or 

 
c) a company or other body of which you, or your nominee, partner or employer, is 

a shareholder or member. 
 

4.4 For the purposes of clause 4.3: 
 

a) our “relative” is any of the following: 
 

i) your parent, grandparent, brother, sister, uncle, aunt, nephew, niece, lineal 
descendant or adopted child 

 
ii) your spouse’s or de facto partner’s parent, grandparent, brother, sister, 

uncle, aunt, nephew, niece, lineal descendant or adopted child 
 

iii) the spouse or de facto partner of a person referred to in paragraphs (i) and 
(ii). 

 
b) “de facto partner” has the same meaning as defined in section 21C of the 

Interpretation Act 1987. 
 

4.5 You will not have a pecuniary interest in relation to a person referred to in subclauses 
4.3(b) or (c): 

 
a) if you are unaware of the relevant pecuniary interest of your spouse, de  facto 

partner, relative, partner, employer or company or other body, or 
 

b) just because the person is a member of, or is employed by, a council or a statutory 
body, or is employed by the Crown, or 

 
c) just because the person is a member of, or a delegate of a council to, a company or 

other body that has a pecuniary interest in the matter, so long as the person has no 
beneficial interest in any shares of the company or body. 

 
What Interest Do Not Have To Be Disclosed? 
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4.6 You do not have to disclose the following interests for the purposes of this Part: 
 

a) your interest as an elector 
 

b) your interest as a ratepayer or person liable to pay a charge 
 

c) an interest you have in any matter relating to the terms on which the provision of 
a service or the supply of goods or commodities is offered to the public generally, 
or to a section of the public that includes persons who are not subject to this code 

 
d) an interest you have in any matter relating to the terms on which the provision of a 

service or the supply of goods or commodities is offered to your relative by the 
council in the same manner and subject to the same conditions as apply to 
persons who are not subject to this code 

 
e) an interest you have as a member of a club or other organisation or association, 

unless the interest is as the holder of an office in the club or organisation (whether 
remunerated or not) 

 
f) if you are a council committee member, an interest you have as a person chosen 

to represent the community, or as a member of a non-profit organisation or other 
community or special interest group, if you have been appointed to represent the 
organisation or group on the council committee 

 
g) an interest you have relating to a contract, proposed contract or other matter, if the 

interest arises only because of a beneficial interest in shares in a company that 
does not exceed 10 per cent of the voting rights in the company 

 
h) an interest you have arising from the proposed making by the council of an 

agreement between the council and a corporation, association or partnership, 
being a corporation, association or partnership that has more than 25 members, if 
the interest arises because your relative is a shareholder (but not a director) of the 
corporation, or is a member (but not a member of the committee) of the 
association, or is a partner of the partnership 

 
i) an interest you have arising from the making by the council of a contract or 

agreement with your relative for, or in relation to, any of the following, but only if 
the proposed contract or agreement is similar in terms and conditions to such 
contracts and agreements as have been made, or as are proposed to be made, by 
the council in respect of similar matters with other residents of the area: 

 
i) the performance by the council at the expense of your relative of any work or 

service in connection with roads or sanitation 
 

ii) security for damage to footpaths or roads 
 

iii) any other service to be rendered, or act to be done, by the council by or 
under  any Act  conferring  functions  on  the  council,  or  by or  under  any 
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contract 
 

j) an interest relating to the payment of fees to councillors (including the mayor and 
deputy mayor) 

 
k) an interest relating to the payment of expenses and the provision of facilities to 

councillors (including the mayor and deputy mayor) in accordance with a policy 
under section 252 of the LGA 

 
l) an interest relating to an election to the office of mayor arising from the fact that a 

fee for the following 12 months has been determined for the office of mayor 
 

m) an interest of a person arising from the passing for payment of a regular account 
for   the wages or salary of an employee who is a relative of the person 

 
n) an interest arising from being covered by, or a proposal to be covered by, 

indemnity insurance as a councillor or a council committee member 
 

o) an interest arising from the appointment of a councillor to a body as a 
representative or delegate of the council, whether or not a fee or other 
recompense is payable to the representative or delegate. 

 
4.7 For the purposes of clause 4.6, “relative” has the same meaning as in clause 4.4, 

but includes your spouse or de facto partner. 
 

What Disclosures Must Be Made By A Designated Person? 
 

4.8 Designated persons include: 
 

a) the general manager 

b) other senior staff of the council for the purposes of section 332 of the LGA 
 

c) a person (other than a member of the senior staff of the council) who is a 
member of staff of the council or a delegate of the council and who holds a 
position identified by the council as the position of a designated person because 
it involves the exercise of functions (such as regulatory functions or contractual 
functions) that, in their exercise, could give rise to a conflict between the person’s 
duty as a member of staff or delegate and the person’s private interest 

 
d) a person (other than a member of the senior staff of the council) who is a 

member of a committee of the council identified by the council as a committee 
whose members are designated persons because the functions of the committee 
involve the exercise of the council’s functions (such as regulatory functions or 
contractual functions) that, in their exercise, could give rise to a conflict between 
the member’s duty as a member of the committee and the member’s private 
interest. 

 
4.9 A designated person: 

 
a) must prepare and submit written returns of interests in accordance with clauses 

4.21, and Councillors and 
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b) must disclose pecuniary interests in accordance with clause 4.10. 
 

4.10 A designated person must disclose in writing to the general manager (or if the person 
is the general manager, to the council) the nature of any pecuniary interest the person 
has in any council matter with which the person is dealing as soon as practicable after 
becoming aware of the interest 

. 
4.11 Clause 4.10 does not require a designated person who is a member of staff of the 

council to disclose a pecuniary interest if the interest relates only to the person’s 
salary as a member of staff, or to their other conditions of employment. 

 
4.12 The general manager must, on receiving a disclosure from a designated person, deal 

with the matter to which the disclosure relates or refer it to another person to deal with. 
 

4.13 A disclosure by the general manager must, as soon as practicable after the 
disclosure is made, be laid on the table at a meeting of the council and the council 
must deal with the matter to which the disclosure relates or refer it to another person 
to deal with. 

 
What Disclosures Must Be Made By Council Staff Other Than Designated Persons? 

 
 

4.14 A member of staff of council, other than a designated person, must disclose in 
writing to their manager or the general manager the nature of any pecuniary interest 
they have in a matter they are dealing with as soon as practicable after becoming 
aware of the interest. 

 
4.15 The staff member’s manager or the general manager must, on receiving a 

disclosure under clause 4.14, deal with the matter to which the disclosure relates or 
refer it to another person to deal with. 

 
 

What Disclosures Must Be Made By Council Advisers? 
 

4.16 A person who, at the request or with the consent of the council or a council 
committee, gives advice on any matter at any meeting of the council or committee, 
must disclose the nature of any pecuniary interest the person has in the matter to 
the meeting at the time the advice is given. The person is not required to disclose 
the person’s interest as an adviser 

 
4.17 A person does not breach clause 4.16 if the person did not know, and could not 

reasonably be expected to have known, that the matter under consideration at the 
meeting was a matter in which they had a pecuniary interest. 

 
What Disclosures Must Be Made By A Council Committee Member? 

 
4.18 A council committee member must disclose pecuniary interests in accordance with 

clause 4.28 and comply with clause 4.29. 
 

4.19 For the purposes of clause 4.18, a “council committee member” includes a member 
of staff of council who is a member of the committee. 

 
 

What Disclosures Must Be Made By A Councillor? 
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4.20 A councillor: 
 

a) must prepare and submit written returns of interests in accordance with 
clause 4.21, and 

 
b) must disclose  pecuniary interests in  accordance  with clause  4.28 and 

comply with clause 4.29 where it is applicable. 
 
 
 

Disclosure of Interests in Written Returns 
 

4.21 A councillor or designated person must make and lodge with the general manager 
a return in the form set out in schedule 2 to this code, disclosing the councillor’s or 
designated person’s interests as specified in schedule 1 to this code within 3 
months after: 

 
a) becoming a councillor or designated person, and 

 
b) 30 June of each year, and 

 
c) the councillor or designated person becoming aware of an interest they are 

required to disclose under schedule 1 that has not been previously disclosed in a 
return lodged under paragraphs (a) or (b) 

 
4.22 A person need not make and lodge a return under clause 4.21,paragraphs (a) and (b) 

if: 
 

a) they made and lodged a return under that clause in the preceding 3 months, or 
 

b) they have ceased to be a councillor or designated person in the preceding 3 
months. 

 
4.23 A person must not make and lodge a return that the person knows or ought 

reasonably to know is false or misleading a material particular. 
 

4.24 The general manager must keep a register of returns required to be made and 
lodged with the general manager. 

 
4.25 Returns required to be lodged with the general manager under clause 4.21(a) and 

must be tabled at the first meeting of the council after the last day the return is 
required to be lodged. 

 
4.26 Returns required to be lodged with the general manager under clause 4.21(c) must be 

tabled at the next council meeting after the return is lodged. 
 

4.27 Information contained in returns made and lodged under clause 4.21 is to be made 
publicly available in accordance with the requirements of the Government 
Information (Public Access) Act 2009, the Government Information (Public 
Access) regulation 2009 and any guidelines issued by the Information 
Commissioner. 
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Disclosure of pecuniary interests at meetings 
 

4.28 A councillor or a council committee member who has a pecuniary interest in any 
matter with which the council is concerned, and who is present at a meeting of 
the council or committee at which the matter is being considered, must disclose 
the nature of the interest to the meeting as soon as practicleable. 

 
4.29 The councillor or council committee member must not be present at, or in 

sight  of, the meeting of the council or committee: 
 

a) at any time during which the matter is being considered or discussed by the 
council or committee, or 

 
b) at any time during which the council or committee is voting on any question in 

relation to the matter. 
 

4.30 In the case of a meeting of a board of a joint organisation, a voting representative 
is taken to be present at the meeting for the purposes of clauses 4.28 and 4.29 
where they participate in the meeting by telephone or other electronic means. 

 
4.31 A disclosure made at a meeting of a council or council committee must  be 

recorded in the minutes of the meeting. 
 

4.32 A general notice may be given to the general manager in writing by a councillor or a 
council committee member to the effect that the councillor or council committee 
member, or the councillor’s or council committee member’s spouse, de facto partner 
or relative, is 

 
a) a member of, or in the employment of, a specified company or other body, or 

 
b) a partner of, or in the employment of, a specified person. 

 
Such a notice is, unless and until the notice is withdrawn or until the end of the term of 
the council in which it is given (whichever is the sooner), sufficient disclosure of the 
councillor’s or council committee member’s interest in a matter relating to the specified 
company, body or person that may be the subject of consideration by the council or 
council committee after the date of the notice. 

 
4.33 A councillor or a council committee member is not prevented from being present at 

and taking part in a meeting at which a matter is being considered, or from voting on 
the matter, merely because the councillor or council committee member has an 
interest in the matter of a kind referred to in clause 4.6. 

 
4.34 A person does not breach clauses 4.28 or 4.29 if the person did not know, and could 

not reasonably be expected to have known, that the matter under consideration at 
the meeting was a matter in which they had a pecuniary interest. 

 
4.35 Despite clause 4.29, a councillor who has a pecuniary interest in a matter may 

participate in a decision to delegate consideration of the matter in question to another 
body or person. 

 
4.36 I Clause 4.29 does not apply to a councillor who has a pecuniary interest in a 

matter that is being considered at a meeting if: 
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a) the matter is a proposal relating to: 
i) the making of a principal environmental planning instrument applying to the 

whole or a significant portion of the council’s area, or 
 

ii) the amendment, alteration or repeal of an environmental planning 
instrument where the amendment, alteration or repeal applies to the whole 
or a significant portion of the council’s  area, and 

 

b) the pecuniary interest arises only because of an interest of the councillor in the 
councillor’s principal place of residence or an interest of another person (whose 
interests are relevant under clause 4.3) in that person’s principal place of 
residence, and 

 

c) the councillor made a special disclosure under clause 4.37 in relation to the 
interest before the commencement of the meeting. 

 

4.37 A special disclosure of a pecuniary interest made for the purposes of clause 
4.36(c) must: 

 

a) be in the form set out in schedule 3 of this code and contain the information 
required by that form, and 

 

b) be laid on the table at a meeting of the council as soon as practicable after the 
disclosure is made, and the information contained in the special disclosure is to 
be recorded in the minutes of the meeting. 

 

4.38 The Minister for Local Government may, conditionally or unconditionally, allow a 
councillor or a council committee member who has a pecuniary interest in a 
matter with which the council is concerned to be present at a meeting of the 
council or committee, to take part in the consideration or discussion of the matter 
and to vote on the matter if the Minister is of the opinion 

 

a) that the number of councillors prevented from voting would be so great a 
proportion of the whole as to impede the transaction of business, or 

 

b) that it is in the interests of the electors for the area to do so 
 

4.39 A councillor or a council committee member with a pecuniary interest in a matter 
who is permitted to be present at a meeting of the council or committee, to take 
part in the consideration or discussion of the matter and to vote on the matter 
under clause 4.38, must still disclose the interest they have in the matter in 
accordance with clause 4.28. 
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Part 5 Non –Pecuniary Conflicts of Interest 

What Is A Non-Pecuniary Conflict Of Interest? 
 

5.1 Non-pecuniary interests are private or personal interests a council official has that 
do not amount to a pecuniary interest as defined in clause 4.1 of this code. These 
commonly arise out of family or personal relationships, or out of involvement in 
sporting, social, religious or other cultural groups and associations, and may 
include an interest of a financial nature. 

 
5.2 A non-pecuniary conflict of interest exists where a reasonable and informed person 

would perceive that you could be influenced by a private interest when carrying out 
your official functions in relation to a matter. 

 
5.3 The personal or political views of a council official do not constitute a private 

interest for the purposes of clause 5.2. 
 

5.4 Non-pecuniary conflicts of interest must be identified and appropriately managed 
to uphold community confidence in the probity of council decision-making. The 
onus is on you to identify any non-pecuniary conflict of interest you may have in 
matters that you deal with, to disclose the interest fully and in writing, and to 
take appropriate action to manage the conflict in accordance with this code. 

 
5.5 When considering whether or not you have a non-pecuniary conflict of interest in a 

matter you are dealing with, it is always important to think about how others would 
view your situation. 

 
Managing Non-Pecuniary Conflicts Of Interest 

 
5.6 Where you have a non-pecuniary conflict of interest in a matter for the purposes 

of clause 5.2, you must disclose the relevant private interest you have in relation 
to the matter fully and in writing as soon as practicable after becoming aware of 
the non- pecuniary conflict of interest  and on each occasion on which the non-
pecuniary conflict of interest arises in relation to the matter. In the case of 
members of council staff other than the general manager, such a disclosure is 
to be made to the staff member’s manager. In the case of the general manager, 
such a disclosure is to be made to the mayor. 

 
5.7 If a disclosure is made at a council or committee meeting, both the disclosure 

and the nature of the interest must be recorded in the minutes on each occasion 
on which the non-pecuniary conflict of interest arises. This disclosure constitutes 
disclosure in writing for the purposes of clause 5.6. 

 
5.8 How you manage a non-pecuniary conflict of interest will depend on whether or not 

it is significant. 
 

5.9 As a general rule, a non-pecuniary conflict of interest will be significant where it 
does not involve a pecuniary interest for the purposes of clause 4.1, but it involves: 

 
a) a relationship between a council official and another person who is affected by a 

decision or a matter under consideration that is particularly close, such as a 
current or former spouse or de facto partner, a relative for the purposes of clause 
4.4 or another person from the council official’s extended family that the council 
official has a close personal relationship with, or another person living in the 
same household 
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b) other relationships with persons who are affected by a decision or a matter 
under consideration that are particularly close, such as friendships and business 
relationships. Closeness is defined by the nature of the friendship or business 
relationship, the frequency of contact and the duration of the friendship or 
relationship. 

 
c) an affiliation between the council official and an organisation (such as a sporting 

body, club, religious, cultural or charitable organisation, corporation or 
association) that is affected by a decision or a matter under consideration that is 
particularly strong. The strength of a council official’s affiliation with an 
organisation is to be determined by the extent to which they actively participate in 
the management, administration or other activities of the organisation 

 
d) membership, as the council’s representative, of the board or management 

committee of an organisation that is affected by a decision or a matter under 
consideration, in circumstances where the interests of the council and the 
organisation are potentially in conflict in relation to the particular matter 

 
e) a financial interest (other than an interest of a type referred to in clause 4.6) that 

is not a pecuniary interest for the purposes of clause 4.1 
 

f) the conferral or loss of a personal benefit other than one conferred or lost as a 
member of the community or a broader class of people affected by a decision. 

 
 

5.10 Significant non-pecuniary conflicts of interest must be managed in one of two ways: 
 

a) by not participating in consideration of, or decision making in relation to, the 
matter in which you have the significant non-pecuniary conflict of interest and the 
matter being allocated to another person for consideration or determination, or 

 
b) if the significant non-pecuniary conflict of interest arises in relation to a matter 

under consideration at a council or committee meeting, by managing the conflict 
of interest as if you had a pecuniary interest in the matter by complying with 
clauses 4.28 and 4.29 

 
 

5.11 If you determine that you have a non- pecuniary conflict of interest in a matter that 
is not significant and does not require further action, when disclosing the interest 
you must also explain in writing why you consider that the non-pecuniary conflict of 
interest is not significant and does not require further action in the circumstances. 

 
5.12 If you are a member of staff of council other than the general manager, the decision 

on which option should be taken to manage a non-pecuniary conflict of interest must 
be made in consultation with and at the direction of your manager. In the case of the 
general manager, the decision on which option should be taken to manage a non- 
pecuniary conflict of interest must be made in consultation with and at the direction 
of the mayor. 

 
5.13 despite clause 5.10(b), a councillor who has a significant non-pecuniary conflict of 

interest in a matter, may participate in a decision to delegate consideration of the 
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matter in question to another body or person. 
 

5.14 Council committee members are not required to declare and manage a non- 
pecuniary conflict of interest in accordance with the requirements of this Part 
where it arises from an interest they have as a person chosen to represent the 
community, or as a member of a non- profit organisation or other community or 
special interest group, if they have been appointed to represent the organisation 
or group on the council committee. 

 
Political Donations 

 
5.15 Councillors should be aware that matters before council or committee meetings 

involving their political donors may also give rise to a non-pecuniary conflict of 
interest. 

 
5.16 Where you are a councillor and have received or knowingly benefitted from a 

reportable political donation: 
 

a) made by a major political donor in the previous four years, and 
 

b) the major political donor has a matter before council, 
 

you must declare a non-pecuniary conflict of interest in the matter, disclose the 
nature of the interest, and manage the conflict of interest as if you had a 
pecuniary interest in the matter by complying with clauses 4.28 and 4.29. A 
disclosure made under this clause must be recorded in the minutes of the 
meeting. 

 
5.17 For the purposes of this Part: 

 
a) a “reportable political donation” has the same meaning as it has in section 6 of 

the Electoral Funding Act 2018 
 

b) “major political donor” has the same meaning as it has in the Electoral Funding 
Act 2018. 

 
5.18 Councillors should note that political donations that are not a “reportable 

political donation”, or political donations to a registered political party or group by 
which a councillor is endorsed, may still give rise to a non-pecuniary conflict of 
interest. Councillors should determine whether or not such conflicts are 
significant for the purposes of clause 5.9 and take the appropriate action to 
manage them. 

 
5.19 Despite clause 5.16, a councillor who has received or knowingly benefitted from a 

reportable political donation of the kind referred to in that clause, may participate 
in a decision to delegate consideration of the matter in question to another body 
or person. 

 
5.20 A councillor who would otherwise be precluded from participating in the 

consideration of a matter under this Part because they have a non-pecuniary 
conflict of interest in the matter is permitted to participate in consideration of the 
matter if: 

 
a) the matter is a proposal relating to: 
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i) the making of a principal environmental planning instrument applying to the 
whole or a significant portion of the council’s area, or 

 
ii) the amendment, alteration or repeal of an environmental planning instrument 

where the amendment, alteration or repeal applies to the whole or a 
significant portion of the council’s area, and 

 
b) the non-pecuniary conflict of interest arises only because of an interest that a 

person has in that person’s principal place of residence, and 
 

c) the councillor discloses the interest they have in the matter that would otherwise 
have precluded their participation in consideration of the matter under this Part in 
accordance with clause 5.6. 

 
5.21 The Minister for Local Government may, conditionally or unconditionally, allow a 

councillor or a council committee member who is precluded under this Part from 
participating in the consideration of a matter to be present at a meeting of the 
council or committee, to take part in the consideration or discussion of the matter 
and to vote on the matter if the Minister is of the opinion: 

 
a) that the number of councillors prevented from voting would be so great a 

proportion of the whole as to impede the transaction of business, or 
 

b) that it is in the interests of the electors for the area to do so. 
 

5.22 Where the Minister exempts a councillor or committee member from complying with 
a requirement under this Part under clause 5.21, the councillor or committee 
member must still disclose any interests they have in the matter the exemption 
applies to, in accordance with clause 5.6. 

 
Other Business or Employment 

 
5.23 The general manager must not engage, for remuneration, in private employment, 

contract work or other business outside the service of the council without  the 
approval of the council. 

 
5.24 A member  of staff must  not  engage,  for  remuneration,  in private employment, 

contract work or other business outside the service of the council that relates 
to the business of the council or that might conflict with the staff member’s council 
duties unless they have notified the general manager in writing of the employment, 
work or business and the general manager has given their written approval for the 
staff member to engage in the employment, work or business. 

 
5.25 The general manager may at any time prohibit a member of staff from engaging, for 

remuneration, in private employment, contract work or other business outside the 
service of the council that relates to the business of the council, or that might 
conflict with the staff member’s council duties. 

 
5.26 A member of staff must  not  engage, for  remuneration,  in private employment, 

contract work or other business outside the service of the council if prohibited from 
doing so. 
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5.27 Members of staff must ensure that any outside employment, work or business they 
engage in will not: 

 
a) conflict with their official duties 

 
b) involve using confidential information or council resources obtained through their 

work with the council including where private use is permitted 
 

c) require them to work while on council duty 
 

d) discredit or disadvantage the council 
 

e) pose, due to fatigue, a risk to their health or safety, or to the health and safety of 
their co-workers. 

 
 

Personal Dealings with Council 
 

5.28 You may have reason to deal with your council in your personal capacity (for 
example, as a ratepayer, recipient of a council service or applicant for a 
development consent granted by council). You must not expect or request 
preferential treatment in relation to any matter in which you have a private interest 
because of your position. You must avoid any action that could lead members of 
the public to believe that you are seeking preferential treatment. 

 
5.29 You must undertake any personal dealings you have with the council in a manner 

that is consistent with the way other members of the community deal with the 
council. You must also ensure that you disclose and appropriately manage any 
conflict of interest you may have in any matter in accordance with the requirements 
of this code. 
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PART 6 PERSONAL BENEFIT 
 

6.1 For the purposes of this Part, a gift or a benefit is something offered to or received 
by a council official or someone personally associated with them for their personal 
use and enjoyment. 

 
6.2 A reference to a gift or benefit in this Part does not include: 

 

a) items with a value of $10 or less. 

b) a political donation for the purposes of the Electoral Funding Act 2018 
 

c) a gift provided to the council as part of a cultural exchange or sister-city 
relationship that is not converted for the personal use or enjoyment of any 
individual council official or someone personally associated with them 

 
d) a benefit or facility provided by the council to an employee or councillor 
 
e) attendance by a council official at a work-related event or function for the purposes 

of performing their official duties, or 
 

f) free or subsidised meals, beverages or refreshments of token value provided to 
council officials in conjunction with the performance of their official duties such as, 
but not limited to: 

 
i) the discussion of official business 

 
ii) work-related events such as council-sponsored or community events, training, 

education sessions or workshops 
 

iii) conferences 
 

iv) council functions or events 
 

v) social  functions  organised  by  groups,  such  as  council  committees  and 
community organisations. 

 
Gifts and Benefits 

 
6.3 You must avoid situations that would give rise to the appearance that a person or 

body is attempting to secure favourable treatment from you or from the council, 
through the provision of gifts, benefits or hospitality of any kind to you or someone 
personally associated with you. 

 
6.4 A gift or benefit is deemed to have been accepted by you for the purposes of this 

Part, where it is received by you or someone personally associated with you. 
 
 
 
 

How Are Offers Of Gifts And Benefits To Be Dealt With? 
 

6.5 You must not: 
a) seek or accept a bribe or other improper inducement 
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b) seek gifts or benefits of any kind 
 
c) accept any gift or benefit that may create a sense of obligation on your part, or may 

be perceived to be intended or likely to influence you in carrying out your public 
duty 

 
d) subject to clause 6.7, accept any gift or benefit of more than token value as defined 

by clause 6.9 
 

e) accept an offer of cash or a cash- like gift as defined by clause 6.13, regardless of 
the amount 

 
f) participate in competitions for prizes where eligibility is based on the council being 

in or entering into a customer–supplier relationship with the competition organiser 
 

g) personally benefit from reward points programs when purchasing on behalf of the 
council. 

 
6.6 Where you receive a gift or benefit of any value other than one referred to in clause 

6.2, you must disclose this promptly to your manager or the general manager in 
writing. The recipient, manager, or general manager must ensure that, at a 
minimum, the following details are recorded in the council’s gift register 

 
a) the nature of the gift or benefit 

 
b) the estimated monetary value of the gift or benefit 

 
c) the name of the person who provided the gift or benefit, and 

 
d) the date on which the gift or benefit was received 

 
6.7 Where you receive a gift or benefit of more than token value that cannot reasonably 

be refused or returned, the gift or benefit must be surrendered to the council, unless 
the nature of the gift or benefit makes this impractical. 

 
 

Gifts and Benefits of Token Value 
 

6.8 You may accept gifts and benefits of token value. Gifts and benefits of token value 
are one or more gifts or benefits received from a person or organisation over a 12- 
month period that, when aggregated, do not exceed a value of $100. They include, 
but are not limited to: 

 
a) invitations to and attendance at local social, cultural or sporting events with a ticket 

value that does not exceed $100. 
 

b) gifts of alcohol that do not exceed a value of $100 
 

c) ties, scarves, coaster, tie pins, diaries, chocolates or flowers of the like. 
 

d) prizes for awards that do not exceed $100 in value. 
 

 
Gifts and Benefits of More Than Token Value 
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6.9  Gifts or benefits that exceed $100 in value are gifts or benefits of more than token 
 value for the purposes of clause 6.5(d) and, subject to clause 6.7, must not be 

accepted. 
 

6.10 Gifts and benefits of more than token value include, but are not limited to, tickets to 
major sporting events (such as international matches or matches in national sporting 
codes) with a ticket value that exceeds $100, corporate hospitality at a 
corporate facility at major sporting events, free or discounted products or services 
for personal use provided on terms that are not available to the general public or a 
broad class of persons, the use of holiday homes, artworks, free or discounted travel. 

 
6.11 Where you have accepted a gift or benefit of token value from a person or 

organisation, you must not accept a further gift or benefit from the same person or 
organisation or another person associated with that person or organisation within a 
single 12-month period where the value of the gift, added to the value of earlier gifts 
received from the same person or organisation, or a person associated with that 
person or organisation, during the same 12-month period would exceed $100 
in value. 

 
6.12 For the purposes of this Part, the value of a gift or benefit is the monetary value of 

 the gift or benefit inclusive of GST. 
 

“Cash-Like Gifts” 
 

6.13 For the purposes of clause 6.5(e), “cash- like gifts” include but are not limited to, gift 
 vouchers, credit cards, debit cards with credit on them, prepayments such as phone 
 or internet credit, lottery tickets, memberships or entitlements to discounts that are 
 not available to the general public or a broad class of persons. 

 
Improper and Undue Influence 

 
6.14 You must not use your position to influence other council officials in the performance 

 of their official functions to obtain a private benefit for yourself or for somebody else. 
 A councillor will not be in breach of this clause where they seek to influence other 
 council officials through the proper exercise of their role as prescribed under the 
 LGA. 

 
6.15 You must not take advantage (or seek to take advantage) of your status or position 

 with council, or of functions you perform for council, in order to obtain a private 
 benefit for yourself or for any other person or body 
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PART 7 RELATIONSHIPS BETWEEN COUNCIL OFFICIALS 

Obligations of Councillors and Administrators 
 

7.1 Each council is a body politic. The councillors or administrator/s are the governing 
body of the council. Under section 223 of the LGA, the role of the governing body of 
the council includes the development and endorsement of the strategic plans, 
programs, strategies and policies of the council, including those relating to 
workforce policy, and to keep the performance of the council under review. 

 
7.2 Councillors or administrators must not: 

 
a) direct council staff other than by giving appropriate direction to the general manager 

by way of council or committee resolution, or by the mayor or administrator 
exercising their functions under section 226 of the LGA 

b) in any public or private forum, direct or influence, or attempt to direct or influence, 
any other member of the staff of the council or a delegate of the council in the 
exercise of the functions of the staff member or delegate 

c) contact a member of the staff of the council on council-related business unless in 
accordance with the policy and procedures governing the interaction of councillors 
and council staff that have been authorised by the council and the general manager 

d) contact or issue instructions to any of the council’s contractors, including the 
council’s legal advisers, unless by the mayor or administrator exercising their 
functions under section 226 of the LGA. 

 
7.3 Despite clause 7.2, councillors may contact the council’s external auditor or the 

chair of the council’s audit risk and improvement committee to provide information 
reasonably necessary for the external auditor or the audit, risk and improvement 
committee to effectively perform their functions. 

 
Obligations of Staff 

 

7.4 Under section 335 of the LGA, the role of the general manager includes conducting 
the day-to-day management of the council in accordance with the strategic plans, 
programs, strategies and policies of the council, implementing without undue delay, 
lawful decisions of the council and ensuring that the mayor and other councillors 
are given timely information and advice and the administrative and professional 
support necessary to effectively discharge their official functions. 

 
7.5 Members of staff of council must: 

 

a) give their attention to the business of the council while on duty 
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b) ensure  that  their  work  is  carried  out  ethically,  efficiently,  economically  and 
effectively 

 
c) carry out reasonable and lawful directions given by any person having authority to 

give such directions 

 
d) give effect to the lawful decisions, policies and procedures of the council, whether 

or not the staff member agrees with or approves of them 
 

e) ensure that any participation in political activities outside the service of the council 
does not interfere with the performance of their official duties. 

 
Inappropriate Interactions 
7.6 You must not engage in any of the following inappropriate interactions: 

 

a) councillors and administrators approaching staff and staff organisations to discuss 
individual or operational staff matters (other than matters relating to broader workforce 
policy), grievances, workplace investigations and disciplinary matters 

 
b) council staff approaching councillors and administrators to discuss individual or 

operational staff matters (other than matters relating to broader workforce policy), 
grievances, workplace investigations and disciplinary matters 

 
c) subject to clause 8.6, council staff refusing to give information that is available to other 

councillors to a particular councillor 
 

d) councillors and administrators who have lodged an application with the council, 
discussing the matter with council staff in staff-only areas of the council 

 
e) councillors and administrators approaching members of local planning panels or 

discussing any application that is either before the panel or that will come before 
the panel at some future time, except during a panel meeting where the 
application forms part of the agenda and the councillor has a right to be heard by 
the panel at the meeting 

 
f) councillors and administrators being overbearing or threatening to council staff 

 

g) council staff being overbearing or threatening to councillors or administrators 
 

h) councillors and administrators making personal attacks on council staff or engaging in 
conduct towards staff that would be contrary to the general conduct provisions in Part 
3 of this code in public forums including social media 
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i) councillors and administrators directing or pressuring council staff in the performance 
of their work, or recommendations they should make 

 
j) council staff providing ad hoc advice to councillors and administrators without 

recording or documenting the interaction as they would if the advice was provided to a 
member of the community 

 
k) council staff meeting with applicants or objectors alone AND outside office hours to 

discuss planning applications or proposals 

 
l) councillors attending on-site inspection meetings with lawyers and/or consultants 

engaged by the council associated with current or proposed legal proceedings unless 
permitted to do so by the council’s general manager or, in the case of the mayor or 
administrator, unless they are exercising their functions under section 226 of the LGA. 
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PART 8: ACCESS TO INFORMATION AND COUNCIL 
RESOURCES 

 
Councillor and Administrator Access to Information 

 

8.1 The general manager must provide councillors and administrators with the 
information necessary to effectively discharge their official functions. 

 
8.2 The general manager must provide councillors and administrators with the 

information necessary to effectively discharge their official functions. 
 

8.3 Members of staff of council must provide full and timely information to councillors 
and administrators sufficient to enable them to exercise their official functions and in 
accordance with council procedures. 

 
8.4 Members of staff of council who provide any information to a particular councillor in 

the performance of their official functions must also make it available to any other 
councillor who requests it and in accordance with council procedures. 

 
8.5 Councillors and administrators who have a private interest only in council 

information have the same rights of access as any member of the public. 

 
8.6 Despite clause 8.4, councillors and administrators who are precluded from 

participating in the consideration of a matter under this code because they have a 
conflict of interest in the matter,  are  not  entitled to request access to council 
information in relation to the matter unless the information is otherwise available to 
members of the public, or the council has determined to make the information 
available under the GIPA Act. 

 
Councillors and Administrators to Properly Examine and Consider Information 

 

8.7 Councillors and administrators must ensure that they comply with their duty 
under section 439 of the LGA to act honestly and exercise a reasonable degree 
of care and diligence by properly examining and considering all the information 
provided to them relating to matters that they are required to make a decision on. 

 
Refusal of Access to Information 

 
8.8 Where the general manager or public officer determine to refuse access to 

information requested by a councillor or administrator, they must act reasonably. In 
reaching this decision they must take into account whether or not the information 
requested is necessary for the councillor or administrator to perform their official 
functions (see clause 8.2) and whether they have disclosed a conflict of interest in 
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the matter the information relates to that would preclude their participation in 
consideration of the matter (see clause 8.6). The general manager or public officer 
must state the reasons for the decision if access is refused. 

 
Use of Certain Council Information 

 

8.9 In regard to information obtained in your capacity as a council official, you must: 
 

a) subject to clause 8.14, only access council information needed for council 
business 

 
b) not use that council information for private purposes 

 
c) not seek or obtain, either directly or indirectly, any financial  benefit  or other 

improper advantage for yourself, or any other person or body, from any 
information to which you have access by virtue of your office or position with 
council 

 
d) only release council information in accordance with established council policies 

and procedures and in compliance with relevant legislation. 
 

 
Use and Security of Confidential Information 

 
8.10 You must  maintain the integrity and security of  confidential information in  your 

possession, or for which you are responsible. 
 

8.11 In addition to your general obligations relating to the use of council information, you 
must: 

 
a) only access confidential information that you have been authorised to access and 

only do so for the purposes of exercising your official functions 
 

b) protect confidential information 
 

c) only release confidential information if you have authority to do so 
 

d) only use confidential information for the purpose for which it is intended to be used 
 

e) not use confidential information gained through your official position for the 
purpose of securing a private benefit for yourself or for any other person 

 
f) not use confidential information with the intention to cause harm or detriment to 

the council or any other person or body 
 

g) not disclose any confidential information discussed during a confidential session 
of a council or committee meeting or any other confidential forum (such as, but not 
limited to, workshops or briefing sessions). 

 
Personal Information 

 

8.12 When dealing with personal information you must comply with: 
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a) the Privacy and Personal Information Protection Act 1998 
 

b) the Health Records and Information Privacy Act 2002 
 

c) the Information Protection Principles and Health Privacy Principles 
 

d) the council’s privacy management plan 
 

e) the Privacy Code of Practice for Local Government 
 

Use of Council Resources 
 

8.13 You must use council resources ethically, effectively, efficiently and carefully in 
exercising your official functions, and must not use them for private purposes, 
except when supplied as part of a contract of employment (but not for private 
business purposes), unless this use is lawfully authorised and proper payment is 
made where appropriate. 

 
8.14 Union delegates and consultative committee members may have reasonable 

access to council resources and information for the purposes of carrying out their 
industrial responsibilities, including but not limited to: 

 
a) the representation of members with respect to disciplinary matters 

 
b) the representation of employees with respect to grievances and disputes 

 
c) functions associated with the role of the local consultative committee. 

 
8.15 You must be scrupulous in your use of council property, including intellectual 

property, official services, facilities, technology and electronic devices and must not 
permit their misuse by any other person or body. 

 
8.16 You must  avoid any action or  situation that  could create the appearance that 

council property, official services or public facilities are being improperly used for 
your benefit or the benefit of any other person or body. 

 
8.17 You must not use council resources (including council staff), property or facilities for 

the purpose of assisting your election campaign or the election campaigns of others 
unless the resources, property or facilities are otherwise available for use or hire by 
the public and any publicly advertised fee is paid for use of the resources, property 
or facility. 

 
8.18 You must not use the council letterhead, council crests, council email or social 

media or other information that could give the appearance it is official council 
material: 
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a) for the purpose of assisting your election campaign or the election campaign of 
others, or 

 
b) for other non-official purposes 

 
8.19 You must not convert any property of the council to your own use unless properly 

authorised. 
 

Internet Access and Use of Social Media 
 

8.20 You must not use council’s computer resources or mobile or other devices to 
search for, access, download or communicate any material of an offensive, 
obscene, pornographic, threatening, abusive or defamatory nature, or that could 
otherwise lead to criminal penalty or civil liability and/or damage the council’s 
reputation. 

 
8.21 You must not use social media to post or share comments, photos, videos, 

electronic recordings or other information that: 

 
a) is offensive, humiliating, threatening or intimidating to other council officials othose 

that deal with the council 
 

b) contains content about the council that is misleading or deceptive 
 

c) divulges confidential council information 
 

d) breaches the privacy of other council officials or those that deal with council 
 

e) contains allegations of suspected breaches of this code or information about the 
consideration of a matter under the Procedures, or 

 
f) could be perceived to be an official comment on behalf of the council where you 

have not been authorised to make such comment. 
 

Council Record Keeping 
 

8.22 You must comply with the requirements of the State Records Act 1998 and the 
council’s records management policy. 

 
8.23 All information created, sent and received in your official capacity is a council 

record and must be managed in accordance with the requirements of the State 
Records Act 1998 and the council’s approved records management policies 
and practices. 

 
8.24 All information stored in either soft or hard copy on council supplied resources 

(including technology devices and email accounts) is deemed to be related to 
the business of the council and will be treated as council records, regardless of 
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whether  the  original  intention  was  to  create  the  information  for  personal 
purposes. 

 
8.25 You must not destroy, alter, or dispose of council information or records, unless 

authorised to do so. If you need to alter or dispose of council information or 
records, you must do so in consultation with the council’s records manager and 
comply with the requirements of the State Records Act 1998. 

 
Councillor Access to Council Buildings 

 

8.26 Councillors and administrators are entitled to have access to the council 
chamber, committee room, mayor’s office (subject to availability), councillors’ 
rooms, and public areas of council’s buildings during normal business hours 
and for meetings. Councillors and administrators needing access to these 
facilities at other times must obtain authority from the general manager. 

 
8.27 Councillors and administrators must not enter staff-only areas of council 

buildings without the approval of the general manager (or their delegate) or as 
provided for in the procedures  governing the interaction of councillors  and 
council staff. 

 
8.28 Councillors and administrators must ensure that when they are within a staff 

only area they refrain from conduct that could be perceived to improperly 
influence council staff decisions. 
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PART 9: MAINTAINING THE INTEGRITY OF THIS CODE 
 

Complaints Made For an Improper Purpose 
 

9.1 You must not make or threaten to make a complaint or cause a complaint to be 
made alleging a breach of this code for an improper purpose. 

 
9.2 For the purposes of clause 9.1, a complaint is made for an improper purpose 

where it is trivial, frivolous, vexatious or not made in good faith, or where it 
otherwise lacks merit and has been made substantially for one or more of the 
following purposes: 

 
a) to bully, intimidate or harass another council official 

 

b) to damage another council official’s reputation 
 

c) to obtain a political advantage 
 

d) to influence a council official in the exercise of their official functions or to 
prevent or disrupt the exercise of those functions 

 
e) to influence the council in the exercise of its functions or to prevent or disrupt 

the exercise of those functions 
f) to avoid disciplinary action under the Procedures 

 

g) to take reprisal action against a person for making a complaint alleging a 
breach of this code 

 
h) to take reprisal action against a person for exercising a function prescribed 

under the Procedures 

 
i) to  prevent  or  disrupt  the  effective  administration  of  this  code  under  the 

Procedures. 
 

Detrimental Action 
 

9.3 You must not take detrimental action or cause detrimental action to be taken 
against  a  person  substantially  in  reprisal  for  a  complaint  they  have made 
alleging a breach of this code. 

 
9.4 You must not take detrimental action or cause detrimental action to be taken 

against a person substantially in reprisal for any function they have exercised 
under the Procedures. 
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9.5 For the  purposes of clauses  9.3  and  9.4,  a detrimental  action  is  an  action 
causing, comprising or involving any of the following: 

 
a) injury, damage or loss 

 

b) intimidation or harassment 
 

c) discrimination, disadvantage or adverse treatment in relation to employment 
 

d) dismissal from, or prejudice in, employment 
 

e) disciplinary proceedings. 
 
 

Compliance with Requirements under the Procedures 
 

9.6 You must not engage in conduct that is calculated to impede or disrupt the 
consideration of a matter under the Procedures. 

 
9.7 You must comply with a reasonable and lawful request made by a person 

exercising a function under the Procedures. A failure to make a written or oral 
submission invited under the Procedures will not constitute a breach of this clause. 

 
9.8 You must comply with a practice ruling made by the Office under the Procedures. 

 

9.9 Where you are a councillor or the general manager, you must comply with any 
council resolution requiring you to take action as a result of a breach of this code 

 
Disclosure of Information about the Consideration of a Matter under the Procedures 

 
9.10 All allegations of breaches of this code must be dealt with under and in accordance 

with the Procedures. 

 
9.11 You must not allege breaches of this code other than by way of a complaint made 

or   initiated under the Procedures. 

 
9.12 You must not make allegations about, or disclose information about, suspected 

breaches of this code at council, committee or other meetings, whether open to the 
public or not, or in any other forum, whether public or not. 

 
9.13 You must not disclose information about a complaint you have made alleging a 
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breach of this code or a matter being considered under the Procedures except for 
the purposes of seeking legal advice, unless the disclosure is otherwise permitted 
under the Procedures. 

 
9.14 Nothing under this Part prevents a person from making a public interest disclosure 

to an appropriate public authority or investigative authority under the Public Interest 
Disclosures Act 1994. 

 
Complaints Alleging a Breach Of This Part 

 

9.15 Complaints alleging a breach of this Part by a councillor, the general manager or an 
administrator are to be managed by the Office. This clause does not prevent the 
Office from referring an alleged breach of this Part back to the council for 
consideration in accordance with the Procedures. 

 
9.16 Complaints alleging a breach of this Part by other council officials are to be 

managed by the general manager in accordance with the Procedures. 
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Schedule 1: Disclosures of Interest and Other Matter in Written 
Returns Submitted Clause 4.21. 

 
PART 1: PRELIMINARY 

 
Definitions 
1. For the purposes of the schedules to this code, the following definitions apply: 

 

address means: 
 

a) in relation to a person other than a corporation, the last residential or business 
address of the person known to the councillor or designated person disclosing the 
address, or 

 
b) in relation to a corporation, the address of the registered office of the corporation 

in New South Wales or, if there is no such office, the address of the principal 
office of the corporation in the place where it is registered, or 

 
c) in relation to any real property, the street address of the property. 

 
de facto partner has the same meaning as defined in section 21C of the Interpretation 
Act 1987. 

 
disposition of property means a conveyance, transfer, assignment, settlement, delivery, 
payment or other alienation of property, including the following: 

 
a) the allotment of shares in a company 

 

b) the creation of a trust in respect of property 
 

c) the grant or creation of a lease, mortgage, charge, easement, licence, power, 
partnership or interest in respect of property 

 
d) the release, discharge, surrender, forfeiture or abandonment, at law or  in equity, 

of a debt, contract or chose in action, or of an interest in respect of property 

 
e) the exercise by a person of a general power of appointment over property in 

favour of another person 

 
f) a transaction entered into by a person who intends by the transaction to diminish, 

directly or indirectly, the value of the person’s own property and to increase the 
value of the property of another person. 
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gift means a disposition of property made otherwise than by will (whether or not by 
instrument in writing) without consideration, or with inadequate consideration, in 
money or money’s worth passing from the person to whom the disposition was made 
to the person who made the disposition, but does not include a financial or other 
contribution to travel. 

 
interest means: 

 

a) in relation to property, an estate, interest, right or power, at law or in equity, in or 
over the property, or 

 
b) in relation to a corporation, a relevant interest (within the meaning of section 9 of 

the Corporations Act 2001 of the Commonwealth) in securities issued or made 
available by the corporation. 

 
listed company means a company that is listed within the meaning of section 9 of the 
Corporations Act 2001 of the Commonwealth. 

 
occupation includes trade, profession and vocation. 

 

professional or business association means an incorporated or unincorporated body 
or organisation having as one of its objects or activities the promotion of the economic 
interests of its members in any occupation. 

 
property includes money. 

 

return date means: 
 

a) in the case of a return made under clause 4.21(a), the date on which a person 
became a councillor or designated person 

 
b) in the case of a return made under clause 4.21(b), 30 June of the year in which 

the return is made 

 
c) in the case of a return made under clause 4.21(c), the date on which the councillor 

or designated person became aware of the interest to be disclosed. 

 
relative includes any of the following: 

 

a) a person’s spouse or de facto partner 
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b) a person’s parent, grandparent, brother, sister, uncle, aunt, nephew, niece, lineal 
descendant or adopted child 

 
c) a person’s spouse’s or de facto partner’s parent, grandparent, brother, sister, 

uncle, aunt, nephew, niece, lineal descendant or adopted child 

 
d) the spouse or de factor partner of a person referred to in paragraphs (b) and (c). 

 

travel includes accommodation incidental to a journey. 
 

Matters Relating to the Interest That Must be Included in Returns 
 

2. Interests etc. outside New South Wales: A reference in this schedule or in schedule 
2 to a disclosure concerning a corporation or other thing includes any reference to a 
disclosure concerning a corporation registered, or other thing arising or received, 
outside New South Wales. 

3. References to interests in real property: A reference in this schedule or in schedule 2 
to real property in which a councillor or designated person has an interest includes a 
reference to any real property situated in Australia in which the councillor or 
designated person has an interest. 

 
4. Gifts, loans etc. from related corporations: For the purposes of this schedule and 

schedule 2, gifts or contributions to travel given, loans made, or goods or services 
supplied, to a councillor or designated person by two or more corporations that are 
related to each other for the purposes of section 50 of the Corporations Act 2001 of 
the Commonwealth are all given, made or supplied by a single corporation. 

 
PART 2: PECUNIARY INTEREST TO BE DISCLOSED IN RETURNS 

 
Real Property 

 

5. A person making a return under clause 4.21 of this code must disclose: 
 

a) the street address of each parcel of real property in which they had an interest on 
the return date, and 

 
b) the street address of each parcel of real property in which they had an interest in 

the period since 30 June of the previous financial year, and 

 
c) the nature of the interest. 

 

6. An interest in a parcel of real property need not be disclosed in a return if the person 
making the return had the interest only: 
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a) as executor of the will, or administrator of the estate, of a deceased person and 
not as a beneficiary under the will or intestacy, or 

 
b) as a trustee, if the interest was acquired in the ordinary course of an occupation 

not related to their duties as the holder of a position required to make a return. 
 

7. An interest in a parcel of real property need not be disclosed in a return if the person 
ceased to hold the interest prior to becoming a councillor or designated person. 

 
8. For  the  purposes  of  clause  5  of  this  schedule,  “interest”  includes an  option  to 

purchase. 
 

Gifts 
9. A person making a return under clause 4.21 of this code must disclose: 

 

a) a description of each gift received in the period since 30 June of the previous 
financial year, and 

 
b) the name and address of the donor of each of the gifts. 

 

10. A gift need not be included in a return if: 
 

a) it did not exceed $500, unless it was among gifts totalling more than $500 made 
by the same person during a period of 12 months or less, or 

 
b) it was a political donation disclosed, or required to be disclosed, under Part 3 of 

the Electoral Funding Act 2018, or 

 
c) the donor was a relative of the donee, or 

 

d) subject to paragraph (a), it was received prior to the person becoming a councillor 
or designated person. 

 
11. For the purposes of clause 10 of this schedule, the amount of a gift other than money 

is an amount equal to the value of the property given. 

 
Contributions to Travel 

 
12. A person making a return under clause 4.21 of this code must disclose: 

 

a) the  name  and  address  of  each  person  who  made  any  financial  or  other 
contribution to the expenses of any travel undertaken by the person in the period 
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since 30 June of the previous financial year, and 
 

b) the dates on which the travel was undertaken, and 
 

c) the names of the states and territories, and of the overseas countries, in which 
the travel was undertaken. 

 
13. A financial or other contribution to any travel need not be disclosed under this clause if 

it: 

 
a) was made from public funds (including a contribution arising from travel on free 

passes issued under an Act or from travel in government or council vehicles), or 

 
b) was made by a relative of the traveller, or 

 

c) was made in the ordinary course of an occupation of the traveller that is not 
related to their functions as the holder of a position requiring the making of a 
return, or 

 
d) did not exceed $250, unless it was among gifts totalling more than $250 made by 

the same person during a 12-month period or less, or 
 

e) was a political donation disclosed, or required to be disclosed, under Part 3 of the 
Electoral Funding Act 2018, or 

 
f) was made by a political party of which the traveller was a member and the travel 

was undertaken for the purpose of political activity of the party in New South 
Wales, or to enable the traveller to represent the party within Australia, or 

 
g) subject to paragraph (d) it was received prior to the person becoming a councillor 

or designated person. 

 
14. For the purposes of clause 13 of this schedule, the amount of a contribution (other 

than a financial contribution) is an amount equal to the value of the contribution. 

 
Interests and positions in corporations 

 

15. A person making a return under clause 4.21 of this code must disclose: 
 

a) the name and address of each corporation in which they had an interest or held 
a position (whether remunerated or not) on the return date, and 

 
b) the name and address of each corporation in which they had an interest or 

Page 141



41 | P a g e  

held a position in the period since 30 June of the previous financial year, and 
 

c) the nature of the interest, or the position held, in each of the corporations, and 
 

d) a description of the principal objects (if any) of each of the corporations, except 
in the case of a listed company. 

 
16. An interest in, or a position held in, a corporation need not be disclosed if the 

corporation is: 

 
a) formed for the purpose of providing recreation or amusement, or for promoting 

commerce, industry, art, science, religion or charity, or for any other community 
purpose, and 

 
b) required to apply its profits or other income in promoting its objects, and 

 

c) prohibited from paying any dividend to its members. 
 

17. An interest in a corporation need not be disclosed if the interest is a beneficial 
interest in shares in a company that does not exceed 10 per cent of the voting rights 
in the company. 

 
18. An interest or a position in a corporation need not be disclosed if the person ceased 

to hold the interest or position prior to becoming a councillor or designated person. 

 
Interests as a Property Developer or a Close Associate of a Property Developer 

 

19. A person making a return under clause 4.21 of this code must disclose whether they 
were a property developer, or closes associate of a corporation that, or an individual 
who, is a property developer, on the return date. 

 
20. For the purposes of clause 19 of this schedule: 

 

close associate, in relation to a corporation or an individual, has the same 
meaning as it has in section 53 of the Electoral Funding Act 2018. 

 
property developer has the same meaning as it has in Division 7 of Part 3 of the 

Electoral Funding Act 2018. 
 

Positions in Trade Unions and Professional or Buisness Associations 
 
 

21. A person making a return under clause 4.21 of the code must disclose: 
 

a) the name of each trade union, and of each professional or business association, in 
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which they held any position (whether remunerated or not) on the return date, and 
 

b) the name of each trade union, and of each professional or business association, in 
which they have held any position (whether remunerated or not) in the period since 
30 June of the previous financial year, and 

 
c) a description of the position held in each of the unions and associations. 

 
 

22. A position held in a trade union or a professional or business association need not be 
disclosed if the person ceased to hold the position prior to becoming a councillor or 
designated person. 

 
Dispositions of Real Property 

 
23. A person making a return under clause 4.21 of this code must disclose particulars of 

each disposition of real property by the person (including the street address of the 
affected property) in the period since 30 June of the previous financial year, under 
which they wholly or partly retained the use and benefit of the property or the right to 
re-acquire the property. 

 
24. A person making a return under clause 4.21 of this code must disclose particulars of 

each disposition of real property to another person (including the street address of the 
affected property) in the period since 30 June of the previous financial year, that is 
made under arrangements with, but is not made by, the person making the return, 
being a disposition under which the person making the return obtained wholly or partly 
the use of the property. 

 
25. A disposition of real property need not be disclosed if it was made prior to a person 

becoming a councillor or designated person. 
 
 

Source of Income 
 

26. A person making a return under clause 4.21 of this code must disclose: 
 

a) each source of income that the person reasonably expects to receive in the period 
commencing on the first day after the return date and ending on the following 30 
June, and 

 
b) each source of income received by the person in the period since 30 June of the 

previous financial year. 
 
 

27. A reference in clause 26 of this schedule to each source of income received, or 
reasonably expected to be received, by a person is a reference to: 

 
a) in relation to income from an occupation of the person: 

 
i) a description of the occupation, and 

 
ii) if the person is employed or the holder of an office, the name and address of 

their employer, or a description of the office, and 
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iii) if the person has entered into a partnership with other persons, the name (if 
any) under which the partnership is conducted, or 

 
b) in relation to income from a trust, the name and address of the settlor and the 

trustee, or 
 

c) in relation to any other income, a description sufficient to identify the person from 
whom, or the circumstances in which, the income was, or is reasonably expected 
to be, received. 

 
 

28. The source of any income need not be disclosed by a person in a return if the 
amount of the income received, or reasonably expected to be received, by the person 
from that source did not exceed $500, or is not reasonably expected to exceed $500, 
as the case may be. 

 
29. The source of any income received by the person that they ceased to receive prior to 

becoming a councillor or designated person need not be disclosed. 
 

30. A fee paid to a councillor or to the mayor or deputy mayor under sections 248 or 249 
of the LGA need not be disclosed. 

 
 

Debts 
 

31. A person making a return under clause 
4.21 of this code must disclose the name and address of each person to whom the 
person was liable to pay any debt: 

 
a) on the return date, and 

 
b) at any time in the period since 30 June of the previous financial year. 

 
32. A liability to pay a debt must be disclosed by a person in a return made under clause 

4.21 whether or not the amount, or any part of the amount, to be paid was due and 
payable on the return date or at any time in the period since 30 June of the previous 
financial year, as the case may be. 

 
33. A liability to pay a debt need not be disclosed by a person in a return if: 

 
a) the amount to be paid did not exceed $500 on the return date or in the period since 

30 June of the previous financial year, as the case may be, unless: 
 

i) the debt was one of two or more debts that the person was liable to pay to 
one person on the return date, or at any time in the period since 30 June of the 
previous financial year, as the case may be, and 

 
ii) the amounts to be paid exceeded, in the aggregate, $500, or 

 
b) the person was liable to pay the debt to a relative, or 

 
c) in the case of a debt arising from a loan of money the person was liable to pay the 

debt to an authorised deposit- taking institution or other person whose ordinary 
business includes the lending of money, and the loan was made in the ordinary 
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course of business of the lender, or 
 

d) in the case of a debt arising from the supply of goods or services: 
 

i) the goods or services were supplied in the period of 12 months immediately 
preceding the return date, or were supplied in the period since 30 June of the 
previous financial year, as the case may be, or 

 
ii) the goods or services were supplied in the ordinary course of any occupation 

of the person that is not related to their duties as the holder of a position 
required to make a return, or 

 
e) subject to paragraph (a), the debt was discharged prior to the person becoming a 

councillor or designated person. 
 
 

Discretionary Disclosures 
 
 

34. A person may voluntarily disclose in a return any interest, benefit, advantage or 
liability, whether pecuniary or not, that is not required to be disclosed under another 
provision of this Schedule. 
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Schedule 2: Forms of Written Return of Interest Submitted Under 
Clause 4.21 

 
‘Disclosures by Councillors and Designated Persons’ Return 

 
1. The pecuniary interests and other matters to be disclosed in this return are prescribed 

by Schedule 1 of the Model Code of Conduct for Local Councils in NSW (the Model 
Code of Conduct). 

 
 

2. If this is the first return you have been required to lodge with the general manager 
after becoming a councillor or designated person, do not complete Parts C, D and I of 
the return. All other parts of the return should be completed with appropriate 
information based on your circumstances at the return date, that is, the date on which 
you became a councillor or designated person. 

 
3. If you have previously lodged a return with the general manager and you are 

completing this return for the purposes of disclosing a new interest that was not 
disclosed in the last return you lodged with the general manager, you must complete 
all parts of the return with appropriate information for the period from 30 June of the 
previous financial year or the date on which you became a councillor or designated 
person, (whichever is the later date), to the return date which is the date you became 
aware of the new interest to be disclosed in your updated return. 

 
4. If you have previously lodged a return with the general manager and are submitting a 

new return for the new financial year, you must complete all parts of the return with 
appropriate information for  the 12-month period commencing on 30 June of the 
previous year to 30 June this year. 

 
5. This form must be completed using block letters or typed. 

 
6. If there is insufficient space for all the information you are required to disclose, you 

must attach an appendix which is to be properly identified and signed by you. 
 

7. If there are no pecuniary interests or other matters of the kind required to be disclosed 
under a heading in this form, the word “NIL” is to be placed in an appropriate space 
under that heading. 

 
 
 

Important information 
 

This information is being collected for the purpose of complying with clause 4.21 of 
the Model Code of Conduct. 

 
You must not lodge a return that you know or ought reasonably to know is false or 
misleading in a material particular (see clause 4.23 of the Model Code of Conduct). 
Complaints about breaches of these requirements are to be referred to the Office of 
Local Government and may result in disciplinary action by the council, the Chief 
Executive of the Office of Local Government or the NSW Civil and Administrative 
Tribunal. 

 
The information collected on this form will be kept by the general manager in a 
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register of returns. The general manager is required to table all returns at a council 
meeting. 

 
Information contained in returns made and lodged under clause 4.21 is to be made 
publicly available in accordance with the requirements of the Government Information 
(Public Access) Act 2009, the Government Information (Public Access) Regulation 
2009 and any guidelines issued by the Information Commissioner. 

 
You have an obligation to keep the information contained in this return up to date. If 
you become aware of a new interest that must be disclosed in this return, or an 
interest that you have previously failed to disclose, you must submit an updated return 
within three months of becoming aware of the previously undisclosed interest. 

 
 
 

Disclosure of pecuniary interests and other matters by [full name of councillor or 
designated person] 

 
as at [return date] 

 
 
 

in respect of the period from [date] to [date] 
 
 
 

[councillor’s or designated person’s signature] [date] 
 
 

A. Real Property 
 

Street address of each parcel of real property in which I had an interest at the return 
date/at any time since 30 June 

 
B. Sources of income 

 
1 Sources of income I reasonably expect to receive from an occupation in the period 

commencing on the first day after the return date and ending on the following 30 June 
 

Sources of income I received from an occupation at any time since 30 June 

Description of occupation 

Name and address of employer or description of office held (if applicable) 

Name under which partnership conducted (if applicable) 

 
2 Sources  of  income  I  reasonably  expect  to  receive  from  a  trust  in  the  period 

commencing on the first day after the return date and ending on the following 30 June 
 

Sources of income I received from a trust since 30 June 

Name and address of settlor  Name and address of trustee 
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3 Sources of other income I reasonably expect to receive in the period commencing on 
the first day after the return date and ending on the following 30 June 

 
Sources of other income I received at any time since 30 June 

 
[Include description sufficient to identify the person from whom, or the circumstances 
in which, that income was received] 

 
C. Gifts 

 
Description of each gift I received at any time since 30 June 

Name and address of donor 

D. Contributions to Travel 
 

Name and address of each person who made any financial or other contribution to 
any   travel undertaken by me at any time since 30 June 

 
Dates on which travel was undertaken 

 
Name of States, Territories of the Commonwealth and overseas countries in which 
travel was undertaken 

 
 

E. Interests and positions in corporations 
 

Name and address of each corporation in which I had an interest or held a position at 
the return date/at any time (if any) since 30 June 

 
Nature of interest position (if any) 

Description of position (if any) 

Description  of  principal  objects  (if  any)  of  corporation  (except  in  case  of  listed 
company) 

 
F. Were you a property developer or a close associate of a property developer 
on the return date? (Y/N) 

 
G. Positions in trade unions and professional or business associations 

 
Name of each trade union and each professional or business association in which I 
held any position (whether remunerated or not) at the return date/at any time since 30 
June. 

 
Description of position 

 
H. Debts 

 
Name and address of each person to whom I was liable to pay any debt at the return 
date/at any time since 30 June 
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I. Dispositions of property 
 

1 Particulars of each disposition of real property by me (including the street address of 
the affected property) at any time since 30 June as a result of which I retained, either 
wholly or in part, the use and benefit of the property or the right to re-acquire the 
property at a later time 

 
2 Particulars of each disposition of property to a person by any other person under 
arrangements made by me (including the street address of the affected property), 
being dispositions made at any time since 30 June, as a result of which I obtained, 
either wholly or in part, the use and benefit of the property 
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J. Discretionary disclosures 
 

Schedule 3: Form of Special Disclosure Pecuniary Interest Submitted Under 
Clause 4.37. 

 
1. This form must be completed using block letters or typed. 

 
2. If there is insufficient space for all the information you are required to disclose, you 
must attach an appendix which is to be properly identified and signed by you. 

 
 

Important Information 
 

This information is being collected for the purpose of making a special disclosure of 
pecuniary interests under clause 4.36(c) of the Model Code of Conduct for Local 
Councils in NSW (the Model Code of Conduct). 

 
The special disclosure must relate only to a pecuniary interest that a councillor has in 
the councillor’s principal place of residence, or an interest another person (whose 
interests are relevant under clause 4.3 of the Model Code of Conduct) has in that 
person’s principal place of residence. 

 
Clause 4.3 of the Model Code of Conduct states that you will have a pecuniary 
interest in a matter because of the pecuniary interest of your spouse or your de facto 
partner or your relative or because your business partner or employer has a pecuniary 
interest. You will also have a pecuniary interest in a matter because you, your 
nominee, your business partner or your employer is a member of a company or other 
body that has a pecuniary interest in the matter. 

 
 

“Relative” is defined by clause 4.4 of the Model Code of Conduct as meaning your, 
your spouse’s or your de facto partner’s parent, grandparent, brother, sister, uncle, 
aunt, nephew, niece, lineal descendant or adopted child and the spouse or de facto 
partner of any of those persons. 

 
 

You must not make a special disclosure that you know or ought reasonably to know is 
false or misleading in a material particular. Complaints  about  breaches of  these 
requirements are to be referred to the Office of Local Government and may result in 
disciplinary action by the Chief Executive of the Office of Local Government or the 
NSW Civil and Administrative Tribunal. 

 
This form must be completed by you before the commencement of the council or 
council committee meeting at which the special disclosure is being made. The 
completed form must be tabled at the meeting. Everyone is entitled to inspect it. The 
special disclosure must be recorded in the minutes of the meeting. 
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Special disclosure of pecuniary interests by [full name of councillor] 
 

in the matter of [insert name of environmental planning instrument] 
 

which is to be considered at a meeting of the [name of council or council committee 
(as the case requires)] 

 
to be held on the day of 20 

 
Pecuniary interest 

 
Address of the affected principal place of residence of the councillor or an associated 
person, company or body (the identified land) 

 
 
 
 
 

Relationship of identified land to councillor 
[Tick or cross one box.] 

o The councillor has an interest in the land 
(e.g. is  the owner or has another interest 
arising out of a mortgage, lease, trust, 
option or contract or otherwise). 

 

o An associated person of the councillor 
has an interest in the land. 

 
 

o An associated company or body of the 
councillor has an interest in the land. 

 
Matter giving rise to pecuniary interest 

 
o The identified land 
o 
o Land that adjoins or is adjacent to or is 

in proximity to the identified land 
 

Nature of the land that is subject to a 
change in zone/planning control by 
the proposed LEP (the subject land)2 
[Tick or cross one box] 

 
 

Current zone/planning control 
[Insert  name  of  current  planning  instrument  and  identify  relevant  zone/planning  control 
applying to the subject land] 

 
1 Clause 4.1 of the Model Code of Conduct provides that a pecuniary interest is an 
interest that a person has in a matter because of a reasonable likelihood or 
expectation of appreciable financial gain or loss to the person. A person does not 
have a pecuniary interest in a matter if the interest is so remote or insignificant that it 
could not reasonably be regarded as likely to influence any decision the person might 
make in relation to the matter, or if the interest is of a kind specified in clause 4.6 of 
the Model Code of Conduct. 

 
2 A pecuniary interest may arise by way of a change of permissible use of land 
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adjoining, adjacent to or in proximity to land in which a councillor  or  a person, 
company or body referred to in clause 4.3 of the Model Code of Conduct has a 
proprietary interest. 

 
Proposed change of zone/planning control 

 
[Insert name of proposed LEP and identify proposed change of zone/planning control applying 
to the subject land 

 
Effect  of  proposed  change  of  zone/planning  control  on  councillor  or  associated 
person 
[Insert one of the following: “Appreciable financial gain” or “Appreciable financial loss”] 

 
[If more than one pecuniary interest is to be declared, reprint the above box and fill in for each 
additional interest.] 

 
Councillor’s signature 

Date 

[This form is to be retained by the council’s general manager and included in full in the 
minutes of the meeting] 
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1. INTRODUCTION 
 

1.1 Purpose of the Policy 
1.1.1 This policy is made under the Local Government Act 1993 (the Act) 

including Sections 252 to 254A. The Act requires that the Council must 
adopt a policy concerning the payment of expenses incurred by, and the 
provision of facilities to the Mayor, the Deputy Mayor and other Councillors. 

 
1.1.2 The Council’s Policy on the payment of expenses and the provision of 

facilities to the Mayor, Deputy Mayor and Councillors shall apply in the event 
that an Administrator is appointed to the Council’s area. 

 
1.2 Policy Objectives 

1.2.1 To provide for the fair and equitable payment and reimbursement of certain 
expenses not considered to be included in the annual fees payable under 
Sections 248-254A of the Local Government Act, where such expenses are 
incurred by the Mayor, Deputy Mayor and Councillors in discharging the 
functions of civic office. 

 
1.2.2 To provide adequate facilities for use by the Mayor, Deputy Mayor and 

Councillors to enable them to discharge the functions of civic office. 
 

1.2.3 To consolidate the existing Council Policies dealing with payment and 
expenses into a single Policy Statement. 
 

1.3 Implementation 
1.3.1 All staff should be made aware of the details that are allowed to be given to 

members of the general public under this policy. 
 
1.4 Legislation and References 

1.4.1 This Policy has been prepared and adopted in accordance with sections 
23A, 252, 253, 254 and 403 of the Local Government Act 1993 and clause 
403 of the Local Government (General) Regulation 2005. 

 
1.4.2 In accordance with clause (1)(h) of Schedule 1 of the Government 

Information (Public Access) Regulation 2009, this policy forms part of 
Council’s open access information and is available to the public. Council 
provides access to the Policy through publication on Council’s website or by 
obtaining a copy form Council’s administration. 

 
1.4.3 Council reports on this Policy in accordance with section 428 of the Local 

Government Act 1193 and clause 217 of the Local Government (General) 
Regulation 2005. 

 
1.4.4 The following documents have also been taken into account during 

development of this Policy: 
a.) Council’s Code of Conduct  

 
b.) Division of Local Government – Guidelines for the Payment of 

Expenses and the Provision of Facilities for Mayors and Councillors 
NSW – October 2009 
 

c.) Division of Local Government Circular 05/08- Legal Assistance for 
Councillors and Council Employees. 
 

d.) Division of Local Government Circular 02/34- Unauthorised Use of 
Council Resources 
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e.) Division of Local Government Circular 09/36- Release of Revised 

Councillor Expenses and Facilities Guidelines. 
 

f.) ICAC Publication- No Excuse for Misuse, Preventing the Misuse of 
Council Resource 

 
1.4.5 Section 428 (2) (1) of the Act requires the Council to include in its Annual report: 

 
a.) The total amount of money expended during the year on Mayoral fees 

and Councillor fees 
 

b.) The Council's policy on the provision of facilities for use by Councillors 
and the payment of Councillor's expenses 
 

c.) A statement as to the total amount of money expended during the 
year on the provision of such facilities and the payment of such 
expenses. 

 
1.5 Reference 

1.5.1 This policy is in accordance with the requirements of the Local Government Act 
1993 and may be cited as the “Policy – Councillors Payment and Re-
imbursement of Expenses." 

 
1.6 Policy Objectives 

1.6.1 To provide for the fair and equitable payment and re-imbursement of certain 
expenses not considered to be included in the annual fees payable under 
Sections 248 - 254A of the Local Government Act, where such expenses 
are incurred by the Mayor, Deputy Mayor and Councillors in discharging the 
functions of civic office. 

 
1.6.2 To provide adequate facilities for use by the Mayor, Deputy Mayor and 

Councillors to enable them to discharge the functions of civic office. 
 
1.7 Commencement 

1.7.1 This Council policy commences on 28 November 2014 

1.8 General Provisions 

1.8.1 General Allowances:  
General Allowances will not be paid to Councillors. Any expenses payable 
to Councillors are specifically listed in this policy, together with the 
procedures for payment/reimbursement. 
 

1.8.2 Private Benefit:  
The facilities provided to Councillors under this policy are made available to 
assist them in undertaking their civic duties. Accordingly, and unless 
otherwise provided for in this policy, Councillors should ensure that there is 
no more than incidental private use of these facilities. 
 

1.8.3 Political Purposes:  
Council facilities, equipment and services provided under this policy are not 
to be used to produce election material or for any other political purposes. 
 

1.8.4 Political Fundraising:  
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The fundraising activities of political parties, including political fundraising 
events, are considered to be personal interests. Council will not pay 
expenses or provide facilities to Councillors under this Policy in relation to 
supporting and/ or attending such activities and events. 
 

1.8.5 Approvals:  
All enquiries in relation to expenses and facilities under this policy are to be 
directed to Council’s General Manager. 
This policy defines approval arrangement, and requires more than one 
person as decision maker in order to prevent potential conflicts. 
 

1.8.6 Dispute Resolution:  
Any disputes in relation to expenses and / or facilities provided under this 
policy should be referred in the first instance to the General Manager.  
 

1.8.7 Accessibility:  
Where a Councillor has specific needs in relation to accessibility to Council 
facilities and the functions of civic office, additional assistance may be 
provided under this policy to ensure equity of access. 
 

1.8.8 Gifts & Benefits:  
Council has a “No gifts and benefits” policy. All gifts and benefits offered to 
Councillors, even if of token value, will be declined or returned. 

 
1.9 No Deduction from Section 248 & 249 Fees 

1.9.1 Unless otherwise provided, the payment of, or reimbursement of expenses 
and the facilities which may be provided to the Mayor, Deputy Mayor and 
Councillors under this policy, shall be provided without reduction of the 
annual fees payable to the Mayor and Councillors, as determined by the 
Council, under Section 24S-254A inclusive of the Act. 

 
1.10 Claiming of Expenses 

1.10.1 Reimbursement of expenses will be paid monthly in arrears, must be 
claimed within 3 months of being incurred by the Mayor or a Councillor. Any 
claim must be submitted on the approved form and must include receipts 
and tax invoices relating to the claim. 

 
1.10.2 Reconciliation of the reimbursement of expenses under this policy will be 

undertaken on a monthly basis by appropriate Council staff. 
 

1.11 Reasonable and Relevant Expenses 
1.11.1 This policy provides for the provision of reasonable and relevant expenses 

in relation to the role as a councillor and which are in proportion to the size 
and extent of the operations of Brewarrina Shire Council. 

 

1.12 Approval of Expenses 
1.12.1 Approval of Councillor expenses will be made using the following principles: 

a.) No one person is the sole decision maker in giving approvals; 
 

b.) Travel proposals are wherever possible, to be included in the council 
business papers; 
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c.) Approval for discretionary trips and attendances at conferences and the like 
should, where possible, be approved by a full meeting of the Council. If this 
not possible then the approval should be given jointly by the Mayor and the 
General Manager. If the Mayor requires approval to travel outside of Council 
meetings it should be given jointly by the Deputy Mayor and General 
Manger; 
 

d.) Travel involving overnight stay will require prior approval with full details of 
the travel. This should include the itinerary, costs and reasons for the travel. 
 

e.) Approval to meet expenses will only be given when the function is relevant 
to the Council’s interest. No approval will be given for any cost component 
that is additional, or not relevant to, the service cost of the function. 
 

1.13 Monetary limits for expenses 
1.13.1 Council will determine an annual Budget allocation to fund attendance at 

conference, seminars, workshops and similar functions. 
 
1.13.2 For 2016/17 the Budget allocation for Councillor travelling and sustenance 

was $21,630. 
 

1.13.3 However, Council may agree to allocate additional funds in specific cases 
where it is decided that there is a benefit to Council from the attendance. 

 
1.13.4 Councillors need to be mindful that the budget is limited and should limit 

their claims to reasonable out-of-pocket expenses. 
 

1.13.5 The reimbursement of expenses and the provision of facilities for Councillors 
is subject to the budget provisions and authorisations.  

 
2. FEES - MAYOR, DEPUTY MAYOR AND COUNCILLORS 
 
2.1 Annual Fees 

2.1.1 That Councillors’ annual fees are paid independent of whether or not a 
Councillor attends Ordinary meetings of Council. 

 
2.2 Fees Payable to Councillors 

2.2.1 The Council shall, prior to 30th June each year, set by resolution, the annual 
fees to be paid, monthly in arrears, to a Councillor for the following year 
commencing 1st July, provided that such fee shall be within the range for 
the Council determined annually by the Local Government Remuneration 
Tribunal. Such a payment shall be subject to Section 254A of the Local 
Government Act 1993 and any specific resolution of the Council under the 
above Section of the Act. 

 
2.3 Fees Payable to the Mayor 

2.3.1 The Council shall set by resolution, prior to 30th June each year, the annual 
fee to be paid to the Mayor for the following year commencing 1st July 
provided that such fee shall be within the range for the Council determined 
annually by the Local Government Remuneration Tribunal. 
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2.4 Fees Payable to the Deputy Mayor 
2.4.1 The Deputy Mayor shall be paid a monthly pro-rata fee equivalent to the 

monthly Mayoral Fee calculated under Clause 6, if the Deputy Mayor 
officially acts as the Mayor for the period of more than one month when the 
Mayor is prevented by absence, illness or otherwise from acting in the 
Mayoral capacity, or when the Mayor requests the Deputy to act in the office 
of Mayor. The amount of the fee so paid to the Deputy Mayor shall be 
deducted from the Mayor's annual fee. 

 
3 EXPENSES AND REIMBURSEMENT COST. 

 
3.1 Mayor 

3.1.1 The Mayor shall be entitled to receive the benefit of the following facilities, 
and payment of and reimbursement of expenses, without reduction of the 
fees payable under Section 248 and/or 249 of the Act: 
 

3.1.2 Transport 
a.) Provision of a suitable and appropriate Council vehicle, fully 

maintained, insured and registered by the Council, for use by the 
Mayor for all official, executive and social duties connected with the 
Office of Mayor. 
 

b.) Where the Mayor elects to provide his/her own vehicle for all 
functions related to the Office of Mayor for the Mayoral term and not 
require the provision of a Council vehicle as in above, the Mayor is 
entitled to claim payment of a car allowance in accordance with Part 
4 of this Policy. 
 

c.) Office accommodation within the Shire Office with Executive 
Assistant/Secretarial support including typing, photocopying, printing, 
postage, facsimile, computer and telephone facilities. 
 

d.) Administrative assistance and reception refreshments associated 
with any Council functions, meetings, publications and the like. 
 

e.) Where the Deputy Mayor, at any time, is required to act in the Office 
of Mayor in accordance with Section 231 of the Act. The provisions 
of Part 5 of this Policy apply. 

 
f.) Councillor's access to a suitable vehicle or vehicles (if available) 

provided by the Council for use on official duties connected with the 
office of Councillor. When a Council vehicle is not reasonably 
available to provide such transport, or the provision of a vehicle 
would not be economical in the circumstances, the General Manager 
may agree for the Councillor to use the Councillor’s Vehicle then the 
Councillor is entitled to claim payment of a car allowance in 
accordance with Part 5 of this Policy. Any traffic or parking fines 
incurred while travelling in private or council vehicles on Council 
business is the responsibility of the Councillor or the driver incurring 
the fine. 
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3.2 Councillors (Including the Mayor and Deputy Mayor) administration support. 
3.2.1 To assist the Councillors in carrying out the duties of their civic office and 

without reduction (unless otherwise stated) of the fees payable under 
Section 248 of the Act. Councillors are, if they request such, entitled to 
payment of expenses or re-imbursement of the following expenses, and to 
receive the benefit of the following facilities: 

a.) Councillors, to have access to a suitable office with telephone, 
computer terminal, access to Internet and E-mail, facsimile and 
printer facilities for work directly related the duties of their office as 
Councillor. Councillors will be subject to the requirements of 
Council's Internet and Email policy where access is through 
Council’s corporate computer system. 
 

b.) Secretarial services including typing, photocopying, printing and 
postage for the purposes of Responding to correspondence received 
from: 

Residents/ratepayers. Members of Parliament, Government 
Departments, statutory authorities/bodies, other local 
authorities, other Councillors, local government related bodies 
and organisations, the media or the general public in relation to 
the business of the Council or local government, subject to a 
response to petitions received by the Councillors only being 
made to the principal person who lodges the petition and not all 
signatories. 

 
c.) Replying to invitations to attend functions/gatherings received in their 

capacity as a Councillor; 
 
d.) Communications to Councillors and Council's staff on official 

business; provided that under no circumstances will the Council 
permit the facilities to be provided to be used for the initiation or 
issue of circular type letters or election material/letters without the 
prior authority of the Council being obtained. 

 
3.3 Councillors (Including the Mayor and Deputy Mayor) Meals 

3.3.1 Meals to be provided at meetings associated with Council.  
 

3.4 Councillors (Including the Mayor and Deputy Mayor) Stationery Package and 
Name Badge. 

 

a.) Stationery Package, with an annual mayoral term limit for the Mayor 
of $500 and Councillor of $250, such a package to comprise 
business cards, letterheads, envelopes, with compliments slips, 
postage stamps and diary. 
 

b.) Name badge on election to office.  
 

3.5 Safety Equipment and Councillor Uniforms 
3.5.1 Councillors will be provided with personal protective equipment when 

required for a relevant site inspection. 
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3.5.2  Councillors will be provided a uniform (shirt and tie / scarf) for their term of 
office.  

 
 

4. TRAVEL COSTS - USE OF MAYOR'S AND COUNCILLORS' PRIVATE VEHICLES 
 
4.1 For Mayor and Councillors 
   

4.1.1 When applicable 
The Mayor and Councillors, subject to their private vehicle being currently 
registered and covered by Compulsory Third Party Insurance, may claim a 
kilometre allowance for use of private vehicles when used by the most direct 
route to travel between their place of residence within the Brewarrina Shire 
Council local government area, and return, to: 

a.) Attend meetings of the Council, Committees, Sub Committees, 
Working Parties, Taskforce, Forums or the like, as a Councillor or 
delegate of the Council; to attend any briefing, community 
consultation, appointments and engagements associated with the 
business of the Council, and attend to the transaction of Council 
business at the Civic Centre; 
 

b.) Attend inspections or business within or outside the Council area 
undertaken in  accordance with a resolution of the Council; 
 

c.) Attend public meetings and civic functions convened by the Council 
or other community meetings where the Councillor has been invited 
to attend; 
 

d.) Attend any conference as defined in the policy, where use of the 
private vehicle is authorised by the Mayor. 

 
4.1.2 Provided that the Council shall not make any claim for travel or costs 

associated with attendance at fund raising activities or rallies held by 
registered political parties or groups. 
 

4.2 Applicable rate. 
4.2.1 Kilometre rates for such travel will be paid at the rate set by the Local 

Government (State) Award, as at the date of travel. Such a rate shall be 
deemed to cover and include any claims for accidental damage or repairs to 
the Mayor or Councillor's own vehicle, and any loss of no claim bonus and 
any excess not covered by insurance. 
 

4.3 Payment. 
4.3.1 Payment is subject to a formal monthly claim on the prescribed claim form 

being lodged by the Mayor or Councillor, and such a claim must be made no 
later than three (3) months after the travel occurred. Claims lodged for travel 
occurring more than (3) months before the claim is lodged shall not be paid. 
 

5. CONFERENCES HELD IN AUSTRALIA 
 
5.1 Definition 

5.1.1 In this part Conference means any conference, seminar, congress, forum, 
workshop, course, meeting, deputation, information and training session, or 
event, related to the industry of local government and held within Australia. 
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5.2 Who May Attend Conferences 
5.2.1 The Mayor and Councillors may be nominated and authorised to attend 

conferences by: 
a.) The Council, through resolution duly passed at a Council Meeting; 

 
b.) The Mayor, acting within any delegated authority during Council 

recess; 
 

c.) The Mayor and the General Manager jointly, where such a 
conference is for one day or less or does not involve an overnight 
stay (or, where the applicant is the Mayor, the Deputy Mayor/ one 
other Councillor and the General Manager jointly). 

 
5.2.2 By the adoption of this Policy, authority is hereby delegated to the Mayor to 

nominate and authorise a substitute Councillor to attend any conference in 
lieu of the Mayor or a nominated and authorised Councillor. 

 
5.2.3 The application for approval shall include full details of the travel, including 

itinerary, costs and reasons for the travel. 
 

5.3 What Conferences May Be Attended 
5.3.1 The conferences to which this policy applies shall generally be confined to: 

a.) Local Government Association of NSW (LGA). 
 

b.) Local Government Women’s Association (LGWA). 
 

c.) Australian Local Government Association (ALGA) Conferences. 
 

d.) Special "one-off' conferences called for or sponsored by the LGA. 
LGWA. LGMA and ALGA on important issues. 
 

e.) Annual conferences of the Local Government Managers 
Association (LGMA) and the major Professions in Local 
Government. 
 

f.) Australian Sister Cities Conference. 
 

g.) Regional Organisation of Councils Conferences. 
 

h.) Conferences, which further training and development of the Council 
and of Councillors, or which relate to or impact upon the Council's 
functions. 
 

i.) Meetings or Conferences of Organisations or Bodies to which a 
Councillor of the Council has been elected, or appointed as a 
delegate or member of the Council, or the LGA, LGWA, or ALGA. 

 
5.3.2 After returning from an approved conference. Councillors shall submit a 

written report to a full meeting of the Council on the aspects of the 
conference relevant to Council business and/or the local community. 

 
5.4 Conference Costs 

The following shall apply to the Mayor and Councillors who are authorised and/or 
appointed as delegates under this policy to attend Conferences: 

 
5.4.1. Registration 

Page 163



 

12 | P a g e                                      P a y m e n t  a n d  R e i m b u r s e m e n t  o f  E x p e n s e s   
 

The Council will pay all normal registration costs for the Mayor or 
Councillors / delegates which are charged by organisers, including those 
relating to official luncheons, dinners and tours/inspections which are 
relevant to the interests of the Council. 
 

5.4.2. Accommodation 
The Council will pay reasonable single accommodation costs for the Mayor 
or Councillors including the night before and/or after the conference where 
this is necessary because of travel and/or conference timetables. 
 

5.4.3. Travel 
The Council will meet all reasonable travel costs for the Mayor, or 
authorised Councillors or delegates, to and from the conference location 
and venue. 

a.) Where appropriate, travel will be provided by Council Vehicle and air 
if required (economy class). Depending upon the location or 
circumstances, it may be more appropriate for travel to be 
undertaken by car or train and Bus. 
 

b.) Where trains and bus are used the Council will provide first class 
travel, including sleeping berths where available. 
 

c.) Where travel is by motor vehicle it should be undertaken by Council 
vehicle where available, or by private vehicle subject to prior 
approval of the Mayor. 
 

d.) Where the Mayor or a Councillor uses their private vehicle, they may 
claim the "kilometre" allowance at the date of travel as per Part 5, 
subject to such a cost not exceeding economy class air fares to and 
from the particular destination, and subject to the travel being 
undertaken with all due expedition, by the shortest most practical 
route, to and from the conference. 
 

e.) Where hire cars, taxi fares and parking costs are reasonably 
required and incurred in attending conferences, the cost of such will 
be reimbursed by the Council to the Councillor upon presentation of 
a claim and receipt, 

 
5.4.4 Out of Pocket Expenses 

Out-of-pocket expenses incurred by the Mayor or a Councillor associated 
with attendance at a conference shall be reimbursed to the Mayor or 
Councillor upon presentation of a claim and receipts for the following: 

a.) Any hotel/motel conference related charges associated with the 
Conference, other than accommodation (in line with NSW Treasury 
rates). 
 

b.) All telephone, internet or facsimile calls related to Council business 
(Council provide full office facilities for the Mayor and can provide a 
mobile telephone for Mayor use on request). 
 

c.) Reasonable lunches, dinners and other meals incurred whilst 
travelling to or from the Conference and other lunches, dinners or 
meals occurring during the Conference but not included in the 
conference registration fee (in line with NSW Treasury rates). 
 

d.) Incidental expenses, e.g. bridge tolls on presentation of a Tax Invoice 
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e.) Any optional activity in a conference program, but excluding any pre or 
post conference activities, on presentation of a Tax Invoice. 

 
5.4.5 Frequent Flyer and Loyalty Points 

The Mayor and Councillors shall not be entitled to claim frequent flyer or 
other loyalty points relating to air travel or other expenses incurred by them 
under this policy. In circumstances where the Mayor or a Councillor has no 
option but to incur any expenditure for which loyalty points accrue to his/her 
personal account, the Mayor or Councillor must surrender the points to the 
airline or service provider before reimbursement of the expense by the 
Council. 
 

5.4.6 Conference Costs - Payment In Advance 
a.) The Council will normally pay registration fees, accommodation costs 

and airline/train tickets direct to conference organisers/travel agents in 
advance. Where this is not appropriate or possible a cash allowance or 
cheque equivalent thereto may be paid in advance to the attendee for 
payment to the appropriate party. 
 

b.) Any advance payments must be properly accounted for with receipts, on 
the prescribed voucher form within one (1) month after such a 
conference. 

 
5.4.7 Conference Costs - Mayor's and Councillors'/Delegates and Accompanying 

Person 
a.) Where the Mayor or Councillor is accompanied at a conference all costs 

for, or incurred by, the accompanying person, including travel, any 
additional accommodation costs, breakfast, meals, registration and/or 
participation in any conference programs, are to be borne by the 
Mayor/Councillor/accompanying person and not by the Council. 
 

b.) Accompanying person's registration, or accompanying person's program 
fees, are to be paid to the conference organiser, etc. and paid at time of 
registration. The Council is prepared to receive such registration and 
payments and to forward them on to the conference organiser, etc. with 
any Council delegates' registration. 
 

c.) Where the Council meets, on account, any expenditure or cost on behalf 
of an accompanying person attending a conference, such expenditure 
must be repaid to the Council by the Councillor/accompanying person 
within fourteen (14) days of being invoiced for such expenditure 
following the conclusion of the conference. 

 
6. CONFERENCES OVERSEAS 

 
6.1 Attendance at Overseas Conferences 

6.1.1 Attendance by the Mayor or a Councillor at any conference, seminar, 
congress, forum, workshop, course, meeting, deputation, information or 
training sessions, events, etc. related to the industry of local government 
which are held overseas, must be authorised prior to departure by specific 
resolution of the Council and such a resolution shall specify and detail the 
conditions of attendance. 

 
6.1.2 Attendance will only be approved where direct and tangible benefits can be 

established for the Council and the local community. 
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6.1.3 Requests for attendance for overseas travel must be submitted by a report 
to Council, included on the Council agenda (not by mayoral minute) and 
shall include the names of Councillors nominated to attend, purpose, 
expected benefits, duration, itinerary and approximate total costs. 

 
6.1.4 After returning from an overseas conference Councillors attending shall 

submit to a full meeting of Council a detailed written report on the aspects of 
the trip relevant to Council business and/or the local community. 

 
6.1.5 Details of overseas travel must be included in Council's annual report, 

including any details of trips for Sister City relationships. 
 

7. LEGAL ASSISTANCE FOR MAYOR AND COUNCILLORS 
 

7.1 Legal and Representation Costs - Enquiries, Investigations. Hearings, etc. 
7.1.1 In the event of  

a) any inquiry, investigation or hearing by any of: 

 The Independent Commission against Corruption, 

 The Office of the NSW Ombudsman, 

 The Division of Local Government, Department of Premier and 
Cabinet, 

 The NSW Police Force. 

 The Director of Public Prosecutions, or 

 The Local Government Pecuniary Interest and Disciplinary 
Tribunal, or 

 Council’s Conduct Review Committee Reviewer 
into the conduct of the Mayor or a Councillor in discharging their civic 
office duties;  
or  

b) Legal proceedings being taken against the Mayor or a Councillor arising 
out of or in connection with the performance of his or her civic duties or 
exercise of his or her functions as a Mayor or Councillor. 

 
7.1.2 The Council, after the conclusion of such an inquiry, investigation, hearing 

or proceeding, may resolve to reimburse the Mayor or such Councillor for all 
legal expenses properly and reasonably incurred, given the nature of the 
inquiry, investigation, hearing or proceeding, on a solicitor/client basis. 

 
7.1.3 Provided that: 

a) The subject of the inquiry, investigation or hearing arises from the 
performance in good faith of a Councillor’s functions under the Act, 
and the matter before the investigative or review body has 
proceeded past any investigative phase to a formal investigation or 
review; 
 

b) In the case of a conduct complaint made against a councillor, legal 
costs may only be made available where the matter has been 
referred by the General Manager to the Conduct Review Committee/ 
Conduct Reviewer to make formal inquiries into the matter; 
 

c) In the case of pecuniary interest or misbehaviour matters, legal costs 
may only be made available where a formal investigation has been 
commenced by the Office of Local Government; 
 

d) The amount of such reimbursement shall be reduced by the amount 
of any moneys that may be or are recouped by the Mayor or 
Councillor on any basis; and 
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e) That the inquiry investigation, hearing or proceeding results in a 

finding substantially favourable to The Mayor or Councillor. 
 

7.1.4 Where an outcome of an action or investigation against the Mayor or 
Councillor is substantially unfavourable to that Councillor any legal 
expenses must be reimbursed by the Councillor. 
 

7.1.5 This policy specifically excludes the payment of legal expenses for the 
Mayor or Councillors where: 
a) The Mayor or Councillor initiates a legal action; 
 
b) The outcome of an action or investigation against the Mayor or 

Councillor is substantially unfavourable to that Councillor; 
 
c) The Mayor or Councillor seeks advice in respect of possible 

defamation, or is seeking non-litigious remedy for possible 
defamation. 

 
 
 
 
 

8. INSURANCES AND HEALTH MAINTENANCE AND ASSESSMENT PROGRAMS 
 

8.1 Insurance - Mayor and Councillors 
The Council will insure, or will provide for the insurance of the Mayor and 
Councillors for: 

 

8.1.1. Personal Accident 
Personal injury whilst ever engaged in or on any Council activity, worldwide 
covering bodily injury caused by accidental, violent, external and visible 
means up to a sub-limit for death determined by the Council and also 
covering permanent disablement, temporary total disability and temporary 
partial disability. The cover does not include medical expenses as medical 
expenses cannot be included due to the provisions set down in the Health 
Act. The Council shall determine the distribution of any benefits arising from 
such insurance to the Mayor or Councillor or his/her beneficiaries. 
 

8.1.2. Professional Indemnity/Public Liability 
a) General Liability 
To indemnify the insured for all sums they shall become legally liable to pay, 
arising out of death, personal injury or illness or disease to persons or loss 
or damage to property arising out of the insured's business as a Councillor 
while performing their functions on Council’s behalf. 
 
b) Professional Indemnity 

i. To indemnify the insured for all sums they shall become legally liable 
for, arising out of any negligent act, error or omissions in the conduct 
of their activities as Mayor or Councillors and arising out of the 
insured's business as a Council. 

 
ii. But are subject to any limitations or conditions set out in the policy of 

insurance which is, taken out at the discretion of the Council. 
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iii. To indemnity each insured person(s) (Mayor/Councillors) for all 
costs, charges, expenses and defence costs but excluding fines and 
penalties incurred in relation to any prosecution (criminal or 
otherwise) of any insured person(s), attendance by any insured 
person(s) at any official investigation, examination, inquiry or other 
proceedings ordered or commissioned during the period of insurance 
by any official body or institution that is empowered to investigate the 
affairs of the Council by reason of any wrongful act wherever or 
whenever committed or allegedly committed by the insured 
person(s) in their capacity as insured person(s), but are subject to 
any limitations or conditions set out in the policy of insurance which 
is, taken out at the discretion of the Council. 

 
9. CARER AND OTHER RELATED EXPENSES 
 
9.1 Reimbursement of the cost of carer arrangements, including childcare expenses 

and the care of the elderly, disabled and/or sick immediate family expenses and the 
care of the elderly, disabled and/or sick immediate family members of councillors, to 
allow councillors to undertake their council business obligations. Reimbursement, 
less any government subsidy will be subject to the production of receipts, attached 
to the approved form and will be at a maximum of $1000 per annum. 

 
9.2 Reimbursement of the cost of carer arrangements will require evidence that the 

carer nominated is accredited by the appropriate government department and any 
claim must be submitted on the approved form and must include receipts and tax 
invoices relating to the claim. 

 

10. TRAINING AND EDUCATION 
 
10.1 Council will provide training and education for Councillors as is appropriate for 

effective discharge of the function of civic office, functions and responsibilities. Such 
training will be at Council's expense and will be provided in-house or by outside 
providers as appropriate. 

 
11. REPORTING 
  
11.1 Council shall report separately, on an annual basis, 

a.) On the total cost of expenses and the provision of facilities for the mayor 
and all councillors. 

 
b.) Spouse/partner/accompanying person expenses 
 
c.) Conference and seminar expenses 
 
d.) Training and skill development expenses 
 
e.) Interstate travel expenses 
 
f.) Overseas travel expenses 
 
g.) Care and other related expenses 
 
h.) The provision of facilities and equipment where such provision is above 

what would normally be required for the day to day running of the council. 
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12. PROVISIONS OF LOCAL GOVERNMENT ACT 1993. 
 

12.1. Annual fees are not paid during period of suspension 
Section 248A. 
A council must not pay an annual fee to a councillor for any period during which the 
councillor is suspended from office under section 482 or 485. 
 

12.2. Payment of expenses and provision of facilities 
Section 252. 

a.) A council must adopt a policy concerning the payment of expenses incurred 
or to be incurred by, and the provision of facilities to the mayor, the deputy 
mayor (if there is one) and the other councillors in relation to discharging the 
functions of civic office. 
 

b.) The policy may provide for fees payable under this Division to be reduced by 
an amount representing the private benefit to the mayor or a councillor of a 
facility provided by the council to the mayor or councillor. 

 
c.) A council must not pay any expenses incurred or to be incurred by or 

provide any facilities to, the mayor, the deputy mayor (if there is one) or a 
councillor otherwise than in accordance with a policy under this section. 

 
d.) A council may from time to time amend a policy under this section. 

 
e.) A policy under this section must comply with the regulations. 

 
12.3. Public notice of proposed policy concerning expenses and facilities 

Section 253. 
a) Before adopting or amending a policy for the payment of expenses or 

provision of facilities, the council must give at least 28 days public notice of 
the proposal. 
 

b) However, if the council is of the opinion that any amendments to a policy are 
not substantial, it may adopt the amended policy without giving public notice. 

 
12.4. Decision to be made in open meeting 

Section 254. 
The council or a council committee, all the members of which are councillors must 
not close to the public that part of its meeting at which a policy for the payment of 
expenses or provision of facilities is adopted or amended or at which any proposal 
concerning those matters is discussed or considered. 
 

12.5. Circumstances in which annual fees may be withheld 
Section 254A 

a) Despite this Division, a council may resolve that an annual fee will not be 
paid to a councillor or that a councillor will be paid a reduced annual fee 
determined by the council: 

i For any period of not more than 3 months for which the councillor is 
absent, with or without prior leave, from an ordinary meeting or 
ordinary meetings of the council, or 

 
ii in any other circumstances prescribed by the regulations. 

 

Page 169



 

18 | P a g e                                      P a y m e n t  a n d  R e i m b u r s e m e n t  o f  E x p e n s e s   
 

b) Despite this Division, if a councillor is absent, with or without leave of the 
council, from ordinary meetings of the council for any period of more than 3 
months, the council must not pay any annual fee, or part of an annual fee, to 
that councillor that relates to the period of absence that is in excess of 3 
months. 
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Council Policy Manual 

APPENDIX 

1.1 Provisions under the Local Government Act 1993 

1.1.1 General policy-making requirements 

Section 252 of the Local Government Act requires councils to adopt or amend a 
policy annually for the payment of expenses and the provision of facilities to mayors, 
deputy mayors and other councillors. Mayors and councillors can only be reimbursed 
for expenses and provided with facilities in accordance with this policy. 
 
Section 252 also makes provision for a council to reduce the amount payable to 
mayors and councillors (under sections 248251 of the Act) by the amount 
representing any private benefit of a facility provided by the council to them. It also 
requires that the policy be made under the provisions of this Act, the Regulation and 
any relevant guidelines issued under section 23A of the Act (these guidelines). 

 
Section 252 (Payment of expenses and provision of facilities) states: 
(1) Within 5 months after the end of each year, a council must adopt a policy 

concerning the payment of expenses incurred or to be incurred by, and the 
provision of facilities to, the mayor, the deputy mayor (if there is one) and the 
other councillors in relation to discharging the functions of civic office. 

 
(2) The policy may provide for fees payable under this Division to be reduced by 

an amount representing the private benefit to the mayor or a councillor of a 
facility provided by the council to the mayor or councillor. 

 
(3) A council must not pay any expenses incurred or to be incurred by, or provide 

any facilities to, the mayor, the deputy mayor (if there is one) or a councillor 
otherwise than in accordance with a policy under this section. 

 
(4) A council may from time to time amend a policy under this section. 
 
(5) A policy under this section must comply with the provisions of this Act, the 

regulations and any relevant guidelines issued under section 23A. 

1.1.2 Policy development, review and submission requirements 

Section 253 of the Act specifies actions that council must undertake before a policy 
concerning expenses and facilities can be adopted or amended. It requires councils 
to make and submit their expenses and provision of facilities policies annually to the 
Office of Local Government. 

 
Section 253 (Public notice of proposed policy or amendments concerning expenses 
and facilities) states: 
(1) A council must give public notice of its intention to adopt or amend a policy for 

the payment of expenses or provision of facilities allowing at least 28 days for 
the making of public submissions. 
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(2) Before adopting or amending the policy, the council must consider any 
submissions made within the time allowed for submissions and make any 
appropriate changes to the draft policy or amendment. 

 
(3) Despite subsections (1) and (2), a council need not give public notice of a 

proposed amendment to its policy for the payment of expenses or provision of 
facilities if the council is of the opinion that the proposed amendment is not 
substantial.  
 

(4) Within 28 days after adopting a policy or making an amendment to a policy for 
which public notice is required to be given under this section, a council is to 
forward to the Director General: 
(a) a copy of the policy or amendment together with details of all 

submissions received in accordance with subsection (1), and 19 
(b) a statement setting out, for each submission, the council’s response to 

the submission and the reasons for the council’s response, and 
(c) a copy of the notice given under subsection (1). 

 
(5) A council must comply with this section when proposing to adopt a policy 

each year in accordance with section 252 (1) even if the council proposes to 
adopt a policy that is the same as its existing policy. 

 
Section 254 of the Act requires that a part of a council or committee meeting which 
considers the adopting or amending of such a policy must not be closed to the public. 

1.1.3 The role of a councillor 

Section 232 of the Local Government Act defines the role of a councillor. It provides 
that councillors have two distinct roles; as a member of the governing body of the 
council; and as an elected person. Councils as members of the governing body 
should work as part of a team to make decisions and policies that guide the activities 
of the council. The role as an elected person requires councillors to represent the 
interests of the community and provide leadership. Councillor expenses and facilities 
policies should facilitate and assist councillors to carry out their role. 

 
Section 232 (What is the role of a councillor?) states: 
(1) The role of a councillor is, as a member of the governing body of the council: 

 to direct and control the affairs of the council in accordance with this Act 

 to participate in the optimum allocation of the council’s resources for the 
benefit of the area 

 to play a key role in the creation and review of the council’s policies and 
objectives and criteria relating to the exercise of the council’s regulatory 
functions 

 to review the performance of the council and its delivery of services, and 
the management plans and revenue policies of the council. 

 
(2) The role of a councillor is, as an elected person: 

 to represent the interests of the residents and ratepayers 

 to provide leadership and guidance to the community 

 to facilitate communication between the community and the council. 

1.1.4 Other requirements 

Section 12 provides that the public is able to inspect during office hours at the 
council, and at no charge, the current version and the immediately preceding version 
of the council’s expenses and facilities policy. The public are also entitled to a copy of 
the policy either free of charge or on payment of a reasonable copying charge. 
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Section 23A makes provision for the Director General of the former Department of 
Local Government to prepare, adopt or vary guidelines that relate to the exercise by 
a council of any of its functions. It also requires that a council must take the relevant 
guidelines into consideration before exercising any of its functions. 

1.2 Provisions under the Local Government (General) Regulation 2005 

Clause 271 of the Regulation requires councils to include detailed information in their 
annual reports about the payment of expenses and facilities to councillors. 
 
Clause 217 (Additional information for inclusion in annual reports) states in part: 
(1) For the purposes of section 428 (2) (r) of the Act, an annual report of a council 

is to include the following information: 
 

details (including the purpose) of overseas visits undertaken during the year 
by councillors, council staff or other persons while representing the council 
(including visits sponsored by other organisations), 

 
(a1) details of the total cost during the year of the payment of the expenses of, and 

the provision of facilities to, councillors in relation to their civic functions (as 
paid by the council, reimbursed to the councillor or reconciled with the 
councillor), including separate details on the total cost of each of the following: 
(i) the provision during the year of dedicated office equipment allocated to 

councillors on a personal basis, such as laptop computers, mobile 
telephones and landline telephones and facsimile machines installed in 
councillors’ homes (including equipment and line rental costs and 
internet access costs but not including call costs), 

 
(ii) telephone calls made by councillors, including calls made from mobile 

telephones provided by the council and from landline telephones and 
facsimile services installed in councillors’ homes, 

 
(iii) the attendance of councillors at conferences and seminars, 
 
(iv) the training of councillors and the provision of skill development for 

councillors, 
 
(v) interstate visits undertaken during the year by councillors while 

representing the council, including the cost of transport, the cost of 
accommodation and other out of pocket travelling expenses, 

 
(vi) overseas visits undertaken during the year by councillors while 

representing the council, including the cost of transport, the cost of 
accommodation and other out of pocket travelling expenses, 

 
(vii) the expenses of any spouse, partner or other person who accompanied 

a councillor in the performance of his or her civic functions, being 
expenses payable in accordance with the Guidelines for the payment of 
expenses and the provision of facilities for Mayors and Councillors for 
Local Councils in NSW prepared by the Director General from time to 
time, 

 
(viii) expenses involved in the provision of care for a child of, or an 

immediate family member of, a councillor, to allow the councillor to 
undertake his or her civic functions. 

 
Clause 403 disallows the payment of a general expense allowance and for a vehicle 
to be made available for the exclusive use of a councillor other than the mayor. 
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Clause 403 (Payment of expenses and provision of facilities) states: 

 
A policy under section 252 of the Local Government Act 1993 must not include any 
provision enabling a council: 

(a) to pay any councillor an allowance in the nature of a general expense 
allowance, or 

 
(b) to make a motor vehicle owned or leased by the council available for the 

exclusive or primary use or disposition of a particular councillor other than a 
mayor. 

1.3 Other NSW Government policy provisions 

1.3.1 Division of Local Government Guidelines 

As noted above under section 252(5) of the Local Government Act 1993 the council 
expenses policy must comply with these guidelines issued under section 23A of the 
Act. 

1.3.2 Circulars to Councils 

The policy must take into account the following Circulars. 

 Circular 10/26 Misuse of council resources. 

 Circular 10/30 Councillor’s Access to Information 

 Circular 11/27 Findings from Review of Councillor Expenses and Facilities 
Policies 

 Circular 12/12 Amendments to the Local Government Act 1993 

 Circular 12/19 September 2012 Local Government Elections – Caretaker 
Provisions 

 
As previously stated, these guidelines replace any previous versions of these 
Guidelines and Circular 04/60 Policy on payment of facilities to the mayor, deputy 
mayor and other councillors. 

1.3.3 The Model Code of Conduct for Local Councils in NSW (DLG) 

The policy should be consistent with the Model Code of Conduct for Local Councils in 
NSW, Office of Local Government March 2013. The following parts of the code are 
particularly relevant to s252 policies: 

 
Use of council resources  
10.12  You must use council resources ethically, effectively, efficiently and carefully 

in the course of your official duties, and must not use them for private 
purposes (except when supplied as part of a contract of employment) unless 
this use is lawfully authorised and proper payment is made where 
appropriate. 

 
10.14 You must be scrupulous in your use of council property, including intellectual 

property, official services and facilities and should not permit their misuse by 
any other person or body. 

 
10.15 You must avoid any action or situation, which could create the appearance that 

council property, official services or public facilities are being improperly used 
for your benefit or the benefit of any other person or body. 
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10.16 You must not use council resources, property or facilities for the purpose of 
assisting your election campaign or the election campaign of others unless 
the resources, property or facilities are otherwise available for use or hire by 
the public and any publicly advertised fee is paid for use of the resources, 
property or facility.  

 
10.17  You must not convert any property of the council to your own use unless 

properly authorised. 
 
10.8 You must not use council letterhead, council crests and other information that 

could give the appearance it is official council material for: 
a) the purpose of assisting your election campaign or the election campaign 

of others, or 
b) for other non-official purposes. 

 
10.9 You must not use council’s computer resources to search for, access, 

download or communicate any material of an offensive, obscene, 
pornographic, threatening, abusive or defamatory nature. 

1.3.4 Councillor Induction and Professional Development Guide (DLG) 

The policy provisions on training and development should integrate with any training 
and development policy, plan or program developed by the council. The Division has 
produced a Councillor Induction and Professional Development Guide (September 
2008) to assist councils to develop these programs. 
 

1.3.5 No Excuse for Misuse, preventing the misuse of council resources (ICAC) 

Councils should also be aware of and take account of the Independent Commission 
Against Corruption (ICAC) publication No Excuse for Misuse, preventing the misuse 
of council resources February 2008. This publication is available on the ICAC 
website in at www.icac.nsw.gov.au. 
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