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EXECUTIVE SUMMARY 
Between March 25th and 14th April 2011, the General Manager has attended or will 
attend the following: 
 

1. 29th March Goodooga Community Working Party. 
2. 30th March (am) RSPCA – separate Officer’s Report 
3. 4+5 April Warringah Visit – Mayor Michael Regan, General Manager Rik Hart and 

partners 
4. 8 April Lion Nathan – Project Phoenix, with Aden Ridgeway, Anika McManus, 

Josh Gaudry; Bill Palmer, Lynn Moore, DCCS; Fran Carter, Tourism Manager, 
Belinda Colless, EDO 

5. Indoor staff meetings (x 2), 
6. Management Executive (2) with AGM and DCCS 
7.  Radio interviews – 2WEB 

 
Training/Presentation/Conferences 
Nil 
 
Apologies 
30th March Ngemba Community Working Party Meeting (on leave) – Lynn Moore, 
(DCCS), attended. 
Brewarrina Child and Family Centre Local Reference Group – Lynn Moore (DCCS) 
attended. (Separate DCCS Report) 
 
Annual Leave 
The General Manager took 2.5 days annual leave 
 
Warringah Council Visit 
Mayor Michael Regan and General Manager Rik Hart, and their partners, arrived in 
Brewarrina Monday 4th April in time to enjoy lunch at the Barwon River Café with Council 
staff and local resident Joyce Doole. Our guests then embarked on a comprehensive 
tour of council’s Bathurst Street chambers, Tourist Information Centre, (TIC), Childcare 
Centre, departments and activities. The guests presented Ms Doole and Council with 
attractive framed photographs of a local Warringah beach. Deputy Mayor Wulf Reichler 
welcomed and thanked the visitors on behalf of the Mayor, (who unfortunately was 
overseas), and the Council. Councillors Reichler, Brown, Geddes and Wason as well as 
Mayoress, 
Vivian Slack-Smith, attended an evening dinner at Muddy Waters along with Council staff 
and, of course, Council’s guests. 
 
EDO Belinda Colless, in consultation primarily with the General Manager, organised the 
demanding schedule that included a Tuesday 7:00 am breakfast with the works staff at 
the depot, guided tours of the water treatment plant, sewer works, levee bank remedial 
works, the airport, town parks and gardens and other facilities. Morning tea was at the 
Greek café with Cllr Pippos. 
 
Lunch at the TIC brought an exchange of gifts, with the General Manager thanking the 



visitors and Warringah Council for its timely, welcome and ready support during two 
floods and also its significant assistance with child care programming and procedures 
and administrative policy development.  
 
Over the course of the two days, the visitors had the opportunity to meet and talk with a 
large number of Council staff and available councillors. They toured the Aboriginal 
Cultural Centre, visited local cotton and sustainable dry land farming operations. 
 
The exchange afforded managers opportunities to discuss issues of mutual interest and 
concern and identify common ground. 
 
Outcome: an overall strengthening of the sister council relationship.  
 
The experience promoted friendship and mutual respect. It engendered a willingness to 
knowledge-share and work together to identify the means to achieve progress within the 
two councils that will facilitate achievement of community aspirations. 
 
Project Phoenix update 
Council staff met with the Lion Nathan-led Project Phoenix team to receive an update 
and to discuss future progress. 
 
Lion Nathan has revised its project objectives and is focussing on: 

1. Reopening the Brewarrina Aboriginal Cultural Centre: re-curating, staffing and 
landscaping 

2. Restoring the fish traps and maintaining the riverbanks. 
 
Lion Nathan’s vision is a self-sustaining Brewarrina community that offers a consistent, 
holistic, cultural tourism experience. 
This is proposed to be achieved employing strategies, including: 

• A functioning cultural centre 
• Restored and maintained Fishtraps 
• Consistent brand identity and business development 
• Creation of pathways for learning. 

The following enablers are essential to achieve the outcomes: 
• Adequate funding 
• Strong leadership  
• A community Plan 
Key issues to address: 
• Town branding 
• Shifting external public perceptions of Brewarrina; overcoming biased reporting 
• “over” commitment to the project by community and leaders needed – willingness 

to bring the project to life 
• Finding champions and enablers who can engender positive action 
 

The General Manager is to contact Aden Ridgeway and Anika McManus with a view to 
having them revisit Brewarrina to provide a presentation to the Council. Council has been 
suggested to be the lead agency to oversee the development of a levee bank wall mural 
project. 
 
 
 
RECOMMENDATION: 

That:  
1. Council notes the General Manager’s Information Report for April. 

 
 
_____________________ 

           Glenda Tasker 
General Manager 




