
 
P U R P O S E  O F  R E P O R T  

 
 
 

The Local Government Act (1993), Section 428(1) of the Local Government Act provides 
that Council, within five (5) months of the end of each year, must prepare a report as to 
its achievements with respect to the objectives and performance targets set out in the 
Management Plan for that year. 
 
The aim of the report is to increase the level of accountability and transparency of 
Council’s operation and, to a large decree, the report achieves these aims as well as 
providing a relatively concise and informative insight into Council’s operation. 
 
The report has been completed in accordance with the Guidelines of the Department of 
Local government and includes information required under the following legislation:- 
 

1. Local Government Act (1993) 

2. Local Government (General Regulations) (1999) 

3. Local Government (Rates and Charges) Regulations (1999) 

4. Freedom of Information Act (1989) 

5. Privacy and Personal Information Protection Act (1998) 
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VVII SS II OO NN     SSTT AA TT EE MM EE NN TT  
 
 
 
 

Existing to serve the community, directed towards: 
 

 Seizing opportunities to build economic and social capital 

 Improving the sustainability of our community 

 Managing infrastructure to serve the community 

 Preserving our heritage for our children and theirs 

 Leading advocacy on behalf of the community 

 Ensuring a continuing focus on customer service 
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MMII SS SS II OO NN   SSTT AA TT EE MM EE NN TT  
 
 
 
 
To pursue our purpose through: 
 

 The levying of an equitable rating system 

 Providing and fostering local employment and investment opportunities 

 Encouraging tourism through facilitating development and promotion of 
attractions 

 Supporting local businesses 

 Leading the development of local social infrastructure 

 Managing the environment wisely through appropriate regulation and leading 
by example  

 Continuing to provide and maintain physical service infrastructure at 
sustainable levels 

 Delivering services through agency arrangements when in the best interests 
of our community 

 Actively assisting the community to identify and preserve components of our 
indigenous and pioneer heritage 

 Holding other levels of government accountable for investing in our 
community at levels that reflect our contribution to this state and our nation 

 Providing effective training and development opportunities to enable staff to 
achieve excellence and deliver best value 
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MAYOR’S REPORT 
 
 

 
 
I am pleased to present the Annual Report for Brewarrina Shire Council to the 
Community, the Department of Local Government, and other stake holders who 
have an interest in Council’s operations over the 2003/2004 year. 
 
Council has encountered a most challenging year and has continued to show 
strong commitment and leadership in the carrying out of its functions, the 
provision of services and the administration of regulatory controls.  Council 
continued to face complex issues associated with small and remote rural 
communities but continued its pro-active actions in introducing initiatives to 
create a better environment for all residents. 
 
The responsibilities of basic functions such as road construction and 
maintenance, parks and gardens, water supply, sewerage system, garbage 
services and community buildings have been carried out within tight budgeting 
constraints in hard economic times.   
 
Some of the achievements and initiatives for the year include: 
 
• Main Street Paving Stage 1 completed 
• Warringah Sister City Sports Weekend 
• New Tourist Information Centre in operation 
• Work commenced on a tourism strategy 
• New bridge over the Barwon River at Brewarrina completed 
• Brewarrina Town Levee legal case hopefully moving closer to finalisation 
• Worked cooperatively with the Ngemba Community Working Group through 

Council representation. 
• Significant continual positive turnaround of the Shire’s financial position 
• Completion of crime Prevention Plan and the Community Action Plan 
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• Council representations on increased medical services resulting in the 
building of extensions and now three doctors 

• Jobs Gate Road construction – more seal laid 
 

The Road to Recovery Program, funded by the Federal Government, has greatly 
assisted this Council in upgrading a proportion of the road network within the 
Shire.  However, severe drought conditions has delayed many projects because 
of the lack of moisture in the soil. 
We have continued to forge a strong working relationship with adjoining Councils, 
especially with our membership of and participation in the Barwon/Darling 
Alliance.  This relationship is vitally important to further our progress in matters 
such as tourism, resource sharing and exchange of expertise in certain areas.  
This arrangement will prove essential if we are to attract development and 
industry to our area. 
 
I believe that Council has achieved significant progress during the year despite 
the harsh economic climate and has made decisions that should see this Shire 
gain many positive outcomes over coming years. 
 
This Council is a member of the Western Division Group of the Shires 
Association of NSW and one of our Councillors. This Group has been 
instrumental in pressing for drought relief and bringing key issues before State 
and Federal Governments. 
 
I would like to place on record my thanks to all Councillors, General Manager and 
staff of the Brewarrina Shire Council for their dedication and effort in ensuring the 
progress of this Council and the community can be justifiably proud of their 
achievements. 
 
 
 
 
 
Councillor Edward Simpson 
(Mayor) 
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GENERAL MANAGER’S REPORT  
 
       
 

 
 

Council continues to work through numerous challenges including continuing 
severe drought, levee bank litigation and a number of staff changes, all of which 
have contributed to significant financial and service delivery constraints. 
 
Not withstanding these difficulties I believe this Council has been successful in 
meeting its obligations as required under the Local Government and associated 
Acts.   
 
 
Council is fortunate in having a team of committed employees in the core 
business functions expected by the residents of the Shire. 
 
Most significantly Council and the community continue to strive co-operatively in 
making positive steps to tackle the social and economic challenges facing the 
community.   The Brewarrina main street has pavers now installed in the first  
block which has provided a renewed vitality for the commercial area. 
 
The Community Reference Group of the Rivertowns Project is overseeing joint 
initiatives.  The Brewarrina Aboriginal Working Party is tackling significant issues.  
The Goodooga Aboriginal Working Party is seeking to make similar 
improvements. 
 
The Police are working with the community, whilst addressing their traditional 
duties.  The Community Development and Employment Program is working with 
the Youth Centre.   
 
Yetta Dhinnakkal and Orana Haven Drug and Alcohol Rehabilitation Centre are 
assisting community groups to develop. 
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At Goodooga, Council purchased of the Goodooga Bowling Club premises for 
the community, and has commenced the upgrade of the water supply which will 
provide more capacity. 
 
In Brewarrina the Cinema program continues to be successful, as the circus skills 
program.  
 
The Sister City relationship with Warringah continues to be strong. 
 
The tourist information centre renovations were completed and was re-opened 
late in 2003. Extensive work has been carried out on a number of Heritage trail 
tours. 
 
Council upgraded the Doctor’s surgery in Brewarrina to now have three doctors.   
New Chemist commenced a chemist business in the same premises and has set 
up the facility.    
 
I am more than happy to endorse the details of a number of significant 
achievements as  
reported by the Mayor.  
 
The progress during the year would not have been possible without the 
dedication of all employees and the support of the elected representatives.  I 
would also record my appreciation to past General Manager, Mr Bob Walters for 
his efforts to maintain the Shire viability. 
 
The Shire can look to renewed optimism for the future as we see the positive 
results of Council’s strategic planning and strong partnerships within the 
community.  
 
 
 
 
 
 
 
Jack P Garside 
General Manager 
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